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FOREWORD 

% 



In anticipation »of an appropriate commemoration of a decade of service, 
this Annual Report was to have been distinguished by a type-set, glossy document 
replete with photographs. Instead, economic realities of federal recisions, and 
the portent of reduced funding for FY warrant austerity and discretion. 
•Accordingly, resources originally contemplated for that purpose were utilized for 
program improvement activities of another dissemination service* 

The Institute has benefitted from cooperation provided by the Office of 
Occupational and Continuing' Education (word processor capability) and the 
Center for Advanced Study, in Education (publication- services) to enhance the 
appearance of this document. The real testimony to ten years of service* 
however, is in the^ntent of the Report. As will be seen*from the. activities 
described for this year, and those cclmpilations for grouped pertods of time, very 
significant contributions have been made in a number of program improvement 
areas. 

As a component of the State f s .Research Coordinating Unit (RCU), the 
Ins|itute has engaged in research and reteted activities which contributed tp 
Statewide comprehensive plans for program improvement. Additionally, federal 
grants and contracts complemented those 'priorities. . Dissemination of the 
results has also been an objective, and has been realized through individual 
project reports, distribution of visual and print products, and presentations at 
national, regional, and local meetings and workshops. 

What follows, then, is a reflection of activities, both current and historical, 
enabled through an instrumentality established ten years ago. While its 
development has evidenced slight changes in character^ (maturation enabled 
certain reaches not anticipated initially), it has remainecUtrue to its goal of 
serving occupational education through attention to State and federal priorities. 

Still greater qhanges can be anticipated for the' future; with the effects of 
modifications in federal funding levels and patterns still uncertain, projections 
are blurry. What can be assured is a continued commitment on ttye part of the 
director, staff, and the Center for Advanced Study in Education, CUNY to meet 
the needs of occupational ahd ^continuing education constituents to the -full 
• extent of its abilities. It is*encouraging to know that certain fedeVal government 
agencies, in Addition to the Nev( York State EdfrSation Department, will continues 
to provide partial support of Institute activities for the coming year. ■ 

C • , Lee Cohen, Ph.D. , 

Director 
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I. Overview 



Administrative Support 



In this fiscal year, IRDOE provided administrative support for a total of 
sixteen projects and ancillary support for two additional ones. Five were federal 
grants or contracts, and thirteen were State grantJs. Each of the projects 
reflected support of priorities described in the New York S*ate Plan for 
Occupational Education and, as a component of the State's RCU within the 
Office of Occupational and Continuing Education, contributed to research and 
related activities complementing Statewide comprehensive plans for program 
improvement and dissemination of the results of those efforts. 

It may be appropriate here -to amplify the intent of such a structure. First, 
beginning in 1963, it seemed that VEA monies were utilized, often, for "stand- 
alone" projects applied for by individuals within institutions eligible to receive 
such funds. The projects were frequently- based upon biases or pet concerns of 
✓the principal investigators (or the institution^ they represented), and may or may 
not have been a part of a larger scheme. That is, although answering an 
immediate question or need, the relationship to other operations, locally or 
statewide, was either ill-defined or non-e\istent. Further, "piecemeal" studies 
often did not attend to the resolution of a problem; at Best, they put bandaids on 
wounds that wbuld festen. In th$ absence of direction and continuity^ 
investments, while yielding some dividends, were not as productive as they might 
have been.' Additionally, either because of delays in funding or mobility of 
personnel in (or from) the institutions, projects often were not continued when 
warranted or were aBbrted when unwarranted. 

In 1971^he author discussed these and other matters with the Assistant 
Commissioner for Occupational Education (the State Director of Vocational 
Education under the* VEA. legislation), and the Chief of the Bureau of 
Occupational Education Research (Director of the RCU). t The result was a 
projected instrumentality t^at could: , 

1 

1. outrqach for the SED to perform functions the Department could. not 
directly perforrp, either because of a lack of, or la'dl of time' of, 
personnel with special expertise, the travel availability of su& 
personnel, or the lack of cost-effectiveness. 
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2. develop closer, relationships with LEA ! s for; more rapid responsiveness 
^ to developmental needs as they arise. » " 

3. perform thebreMcal and practical research on an ongoing basis for 
agencies. * ^ 

4. develop appropriate liaisons with private agencies for activities that 
benefit vocational education. 

5. outreach for funding (e.g., private, federal) that the SED'was not 
eligible for, to enhance vocatipnal education in the-State. 

Although these broad-brush goals were . verbalized, it was recognized that 
specific objectives would spell out many functions implied. It was hopedeJbat 
through a centralization of resources, various economies could be effected, and 
that continuity of effort would protect eaVlier investments. Finally, by , 
"packaging" efforts, research and developmental activities could be dovetailed to 
complement earlier activities and contribute to a 'meaningful wfiole. 

Over the ten years of its existence IRDOE not only dramatically proved its 
ability'to achieve those goals but to broaden its activities. The expansion to 
dissemination, public relations, and fiekj services, for example, went beyond, 
implied objectives within the goal structure. Further, taking the lead in research 
and developmental services on behalf of special needs populations (e.g., the 
handicapped and women), prior to the enactment of federal legislation, enhanced 
the 'SED's stature nationally. Additionally, assuming proattive roles in 
implementing research and development findings, and acting as a catalyst in such 
activities as futur/g, inured to the benefit of the OOCE. Finally, many 
materials produce^ by IRDOE, both visual and print products, have gained 
national and international acclaim *and demonstrated 'the 0©CE ! s ability to 
increase the impact of dollar expenditures. 

None of the foregoing would have been possible without the administrative 
support provided by the SEDy But, as icing onth^ cake, the resources supplied by 
the .State enabled IRDQE to outreach (or federal and private grants and 
contracts which benefitted occupational education in the 1 5tate and nationally. 
While the total of administrative support dollars' for the last five years was 
approximately $350,000, . outride (non-State) grants and contracts exceeded 
$1,600,000 in that same period — almost five times the investment in 
administrative support. Were the additional State projects to be considered in 
the data (other VEA monies administered by the OOCE, handicapped dollars 
administered by OVR, etc.),'the ratio of total dollars to investment in IRDOE 
would exceed 14 to 1! 

Coordination of Federal and VEA Projects . * 

The ability to generate projects which enhance occupational education 
curriculum, deliveries, guidance, and the like brings with it the responsibility to 
oversee and coordinate, where appropriate, to maximize success and capitalize 
on limited resources. In addition to insuring realized progress at specific points 
in time, projects under IRDOE aegis have the benefit of an organization to assist 
or facilitate when unlorseen circumstances arise. This includes both human and 
physical resources to .overcome unanticipated barriers, lacks in certain expertise, 
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Forms of assisting activities range frono obtaining coopejj^tions at schools 
and colleges in the conduct of research to establishing contractual agreements 
with vendors. The foregoing, simplistic sentence belies the truth; days and 
\^peks oi effort may go into, for example, obtaining principals 1 or_ presidents 1 
approvals for. using certain school or college populations in a researcnSx 
demonstration project. Too, contracting procedures often require announcements 
and bidding procedures, preceded by the development of specifications based on 
other research. ( Sometimes the best project directors are not good managers, 
and when their 'interests, abilities and time are devoted' to; research and., 
development, the nitty-gritty activities of administration take a low priority. 
Should the projects budget not accommodate adequate administrative assistance 
(most often the case), IRDOE personnel complement. s 

m 

An additional responsibility is staff development, and consists of helping 
individuals apply their expertise in specific disciplines to occupational education. 
It also involves exciting the interest of young researchers in the field -of 
occupational education, where a dearth of , such personnel exists. Doctoral 
students at the Graduate School are exposed to the f ielfl through employment in 
projects and, with guidance provided, often elect to do their dissertations in 
some allied areas. When this is accomplished there is the optimization of 
"resources, since their products ^complement other activities to form the 
"package" needed for implementation. 

Highlights J 

While subsequent 'pages will describe specific in-house projects and various 
projects obtained through grants and contract^, certain activities warrant special 
citing here. v_ 1 

Our ongoing commifment to services on behalf of . handicapped populations 
was evidenced by continuation of our "Field-Based In-Service -Training..." andi 
"Interpersonal Skills..." projects, and a new undertaking for the Office of 
Vocational Rehabilitation, "A Model Job Placement Clearinghouse." 
Additionally, staff members participated as panelists <Jr speakers at,^.g.: 

• The Eastern Regional Leadership Training Institute (for persons with 
special needs), Philadelphia, Pa. (Sponsor: University %t Illinois) 

• Success With Handicapped ' Students^ Nassau Community College 
(Sponsor: Rochester Institute of Technology) J ' 

^ • Suffolk County Rehabilitation Council Conference, Dowling College 

Further, the American Council on Education, the^New York State Federation of 
Chapters of the Council for Excepftibnal Children, The U.S. Department of 
Education's Office of Special Education and Rehabilitation Services, 
Rehabilitation World , and the United Cerebral Palsy of Florida have all published 
materials^by and/pr about Institute activities and staff members.. Samples may 
be found in Appendix A. < S * 

Nine years of activity in sex equity" matters, as with ventures in behalf of 
the handica[)ged, have provided a wealth of experience and gratification. In 
addition to print materials, IRJDOE has produced film and-^ideotape materials 
which have received national and international acclaim as exemplary products to 
combat stereotyping and sex Bias. Samples of 'correspondence lauding our efforts 
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regarding our products and workshops, and requesting materials^ may be found in 
Appendix B. 

, Dissemination activities, an objective early on, have increased significantly 
oyer the years* In this fiscal year IRDOE expanded its film and video product 

• dissemination through contractual agreement with an/-additional. proprietary 
distributor, and developed yet 'another* vehicle, "Message on Occupational 
Education/' This ,! M^| M is intended, to describe for the occupational education 
community what innovative and exemplary activities are going on in New York 
State to increase their utilization and, at the same tirjle, to provide the positive 
contributions of VEA dollars for community consumption. Samples of the highly 
positive responses are included in Appendix C. . 

Increased dissemination efforts were greatly aided by IRDOE's ability^o 
£omt>ine both human and physical resources as the "umbrella organization' 1 - f6r 
many projects, 0ne new product, the "Superperson" booklet, was published with 

• a 26% increase in copies available to students at no extra cost. Similarly, 3500 
copies of a brochure describing "A Man's Place../ 1 , were produced for the SED 

. when only 1000 were projected in the gran^/pVoposal. 

Yet another illustration of IRDdfr's & ability to maximize resources is 
provided in Project SEISMIC. At the conclusion of the Statewide workshop 
contracted for in the grant proposal there was^ a small amount of money 
remaining — too insignificant to db much with; By^combining project personnel 
resources, and utilizing goodwill and contacts % developed through their— and*" 
IRDOE— involvements, additional Facilitators and Field TesKParticipants were 
obtained- at no cost xp conduct another, one-day conference^fcJr N.Y.C. high 
school personnel. In addition to approximately sixty, persons served in that 
conference^ several smaller meetings were held to accommodate groups* of 
persons unable to attend either. 

'Publications continued to reflect IRDOE's activities th^'year, as well.* 
Educational Evaluation and Policy 'Analysis , May-June, ^01/3? No. 3, 1981 
carried "A Procedure to Link Evaluation and Funding Decision^' by Dr. Carol 
Tittle (a former IRDOE project director), Mars.ha Green' and 4 Mara Zibrin, 
graduate* students at . CUNY. Educational and, Psychological Measurement , 
1980.40, carried a bo6k review of A Handbook of Vocational Education 
Evaluation * edited by Drs. Abramson, Tittle, and Cohen, which was flattering. 
The Journal of College .Student Personnel , Vol. 22, No. 2, March 1981, carried 
"Student Participation in Test-Anxiety Desensitization Workshops as a Function 
of -the Sex of the Student *and .Counselor," co-au tftored " by Dr. Theodore 
Abramson. The first issue of Vol. 1 (March 198.1) of the Occupational and 
Continuing Education Newsletter carried an article by the birector of IRDOE on~ 
,! CommuniGa5ting— A Reality,' 1 which discussed tfie FCC's proposed rules for bow 
Power T.V., and another SED publication, the R£U- NewsfeUer ^ol. 13, No. 6, 
published an qverview.df our publication, "Carelr Counseling and3bb Placement 
at Two-Year Colleges: A Guide." , ^ 

Although last year's Annual Report cited the progress in 
''Communicasting," marked by thfe inception of the first FCC-approvdd 
demonstration on a UHF frequency (in Eagle Bend,, Minn.), considerable pride is 
taken in the announcement of proposed rules and regulations for low-power TV 
(LPTV) in the Federal Register, Vol. 45, No. 203, October 17, 1980. F# first- 
time readers of IRDOE Reports a brief synopsis of. IRDOE's activities in 
communicastfng is appropriate: 
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% The "communicasting" cqncept embodies the basic elements of both 
communication and broadcasting. It is be|jt defined the use of co- 
channel multilateral communication to educate the participants as>well as 
a listening/viewing audience. In essence, two-way low-p6wer television is 
enabled between schools, between schools and community bases (e.g., 
hospitals, libraries, senior citizen homej), between schools* and homebound 
individuals (the handicapped, mothers with small children)— virtually any 
combination of Jhe above and other outreaChe^via unattended 
repeater /translator ^ stations which serve a community or group of 
contiguous communities. Unlike certain extant modes of delivery (e.g., via 
* cable, phone lines) there are no service ancI N time charges; since the 
transmissions are airborne"; aftd unlike Instructional' Television Fixed 
. Service (ITFS) 'which operates in the rpicrowave range, the cost* of 
terminals is considerably less than 'that of ITFS. 

The Director of IRDOE introduced the schema in '1974 and, upon 
successful demonstration in the Syosset, L.I. school district, petitioned the 
Federal Communications Commission (FCC) for frequencies in the UHF 
ranpe. The Executive Office of the President's. -Office of 
Telecommunications Policy (now the National Telecommunications and 
Information Administration of the Department of Commerce) first 
published .our project in their Interagency Committee ;Report on Rural 
Commmunicatiorts and subsequently arranged a meeting of FCC, DHEW, 
NSF and^ legislative representatives to expedite action on our petition. 
Ultimately, the FCC opened 1 a full "Notice of Inquiry 1 ' into the matter ,of 
low-power T.V., and declared our petition moot (since they were now 
undertaking a full study which .incorporated the IRDOE concept). * A task 
. force was establugjpd by the FCC to assess the responses to its full Notice 
of Inquiry. A grMp from that task force, headed by Chair/nan Paul Jones, 
visited us early in the 1978-79 school year to witness, first hand, our 
^transmission and reception capability via the repeater, and to discuss the 
potentials Qf such a system nationally. More than slight encouragement 
was provided regarding our continued involvement on the national scene, to 
pq£sibly provide technical and other assistance to communities desiring to 

. implement the technology in an instructional program. Of particular 
interest v^ts assistance to* Eagle Bend, Minnesota, and the adjacent^ 
communities of Clarissa and Bertha-Hewitt^ in their consortium efcfort to 
provide instruction for classes of low enrollment in each district. The 
shared instructional services . via communicating would enable each 

^ district to maintain its teachers and serve those Students Seeking' Such 
instruction, ^This resulted in the first FCC-approved demonstration 
mentioned earlier,, and contributed to the FCC's information base for 
. 'festatflishing the proposed regulations for LPTV. < . 

In the vie^ of this writeryit is unfortunate thajt the FCC's proposed 
regulations incorporated opportunities for private, as well as for public, 
endeavors in .LPTV. The acceptance at applications for station *licens£S N in 
advance of the regulations bejng finalized resulted in over 5000 applications and 
ar forced stop on further applications for lack of resources to handle them.' It is 
estimated that an additional 50QQ applications are awditing the lifting "oj the 
"stop order. 11 At this writing the FCQ is contemplating a review of accepted 
applications by computer to ease their handling problem. Such a mbve will 
eliminate engineering judgments; this may malaffect awards. At, present, 
however, IRDOE, through the graduate School and University Center, has 
applied for Channel 17 x and is awaiting action on tire application. / - 
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Yet another source of gratification is^the coming to fruition of a concept 
introduced by IRDOE in 1972 to the New York City public Tiigh schools: 
Computer T Assisted Guidance (CAG). It was believed that many more students 
would elect occupational education curriculums if they had a better sense of 
those available* and if they could' explore aspects of the work world (data on 
employment, job outlook, etc.) an<^ determine how their interests, abilhies, and 
personal concerns (jofr statys, life-style, etc.) could be satisfied. In essence,, to 
improve counseling (facilitate counselors 1 and. students 1 ability to 'obtain and 
utilize- vast amounts of information) through computer services, we projected a 
service that would pecmit students to do occupational "searches' 1 • of computer 
information bases. College and financial aid data base* were also projected* 

Citibank, at that time "First National City Bank," funded IRDQE to 
^demonstrate such a program aftd test its feasibility in five N.Y.C. high schools. 
Although the concept was not unique (IRDQE was able to contract with a| 
proprietary vendor for the data banks and program), it was the first attempt at 
service to high-density, urban populations. ■ On the basis of overwhelmingly 
positive subjective responses of high school principals, teachers, students, 
parents, ajid parent groups, to say nothing of the media, Citibank awarded 
IRDOE an additional grant for assessment of impact and the continuation of, the 
demonstration. In the 1975-76 school year economic constraints. on the High 
School Division of the Board of Education prevented expansion of the program to 
additional high. schools. Despite the outstanding success of the program, the 
continued economic adversities of the Board of Education led Citibank to 
postpone the granting of an additional award to IRDOE. Tftos would have been 
used for the development of a new set of data banks and retrieval system more 
appropriate to the needs of N V Y.C. youth and adults v Citibank rightfully 
questioned the extent to which it should make a heavy^financial commitment if 
the products projected could not be utilized by the Board of Education because 
of its financial difficulties.' 

Coexisfe'ntly, IRDOE was demonstrating the feasibility of CAG in the 
community colleges and, subsequently, in correctional institutions. In Annual 
Report // 5 (1975-76) this author wrote: 

Closely associated with (the need for automation technology lor 
information retrieval) is the ability or the community college and 
<high school systems throughout the^tate to employ similar (or the 
same) systems. The evidence is in and strongly favors the 
development of , a Statewide network utilizing the, established Board 
of .CoopeYative Educational ; Serv)ces (BOCES) regional computer 
centers for delivery throughout *the State. The system is feasible, it 
' has demonstrated impact, and would be cost-effective, based ^upon 
our data and projections. >#hat is needed, perhaps, is a joint effort by 
the SED and one or rtiore private - funding sources who would have 
assurance that their investment would fee (tot to good use. 

In the sftme 'report* it was also stated, *in connection with the postsecondary 
demonstration, that: • • ' 

* Four community colleges have been involved in v this project with 
intent ' tt> demonstrate and test utilization of computer-assisted 
' guidance 1 for populations of post-secondary students whose 
occupational goals were not \yell defined, who were dissatisfied with 
their occupational curricQlums and^ would seek other occupational 



areas to enter upon, who needed information on vocational offerings 
.* - * not immediately .available to their own institutions, etc. IRDOE has 
been concerned with the utilization data, however, and hesitated to 
request a continuation grant for a second year's operation, although 
additional data had beguft to signal modifications in administrative 
behaviors to improve the circumstance. 

In- this, the second year of operation, which employed modified 
administrative, actions* utilization (did increase. Proprietary costs 
associated with this^ demonstration reduce cost-effectiveness. 
However, were these to be reduced through a State effort, 'the 
activity would become an extremely viable means of meeting 
, expressed needs.. ♦ 

It is no wonder, then, in an historical perspective of IRDOE ! s contributions in the 
decade of Hs existence, pride is taken' in the ultimate establishment of the New 
York State Occupational Information Coordinating Committee (NYSOICC), and 
-.the Career Information Delivery System (CIDS). Not alone is one of the 
'computer programs utilized the same program IRDOE used (CIS), but IRDOE's* 
projected need for. localized 1 data is also being satisfied through the New York 
Occupational Fjle (NtoC).' The Director of IRDOE continues to be involved in 
MetroGuid.e, the N.Y.C. Board of Education's information system, as a member 
of the Steering Committee. ; 



"futuriiV' as a Statewide priority. Beginning in^97^, with IRD6e's undertaking 
of. the 'bookkeeping' 1 study for the Bureau of Business Education, it became 
apparent that creating modifications in curriculum after prolonged periods of 
time was frayght with, problems. Inertia, resistance to change, or other 
deterrents TtTextensive curriculum alterations could be overcome, we thought, if 
small increments of change could be introduced on the basis of periodic 
reassessments of employers' needs. "Presumed, of cOurse, was that technological 
advances would require. change if ' students wer£ te-sbe adequately prepared for 
work with current and releyant skills. That an initial, 'significant change was 
necessary in the business education 1 eurriculums was apparent because of the 
impact computers and automation had already made. Projecting into the future, 



the Office of Occupational and Continuing Education undertook a futuring study 
by establishing a Statewide, blue-ribbon committee and, with 4 IRDOE's 
inv^vement, brought Jt to fruition with the piloting of new curriculum elements. 

The experience of having futurists present to the bkie-ribbon committee 
proved valuable, and so IRDOE was asked to replicate the procedure" in futuring 
Health Occupation Education. We continue to be involved in .the process to date, 
and take pride in our involvement in the futuring of additional occupational areas 
and practical arts, to be undertakemin the 1982 fiscal year. ' 






IK Grants and Contracts 



(Complete final reports are available, or will be available, for each of the 
following summaries.) \ \ f 

Persisters and Non-Persisters: Critical Characteristics Affecting Retention 
s Among Community College Career Program Students 

VEA53-8U0395 

Building on an earlier study of the correlates of enrollment, in 1980-81 
with support ft^m the Bureau of Grants Administration of the New York State 
Education Department, IRDOE undertook ar\ investigation of persistence in 
college programs. This research project focused on a number of timely questions: 
in particular, in light of the high rate of attrition among first-year community 
college students, what factors distinguish between students who persist through 
the first year and students who do not persist. And, since it is important to know 
if the factors involved in the initial decision to 'enroll in, a community college 
career program are relatively stable, are the enrollment predictors we 
established valid for anew population and do they relate to retention'predictors? 

' The study's design, in which the 1979-80 . sample of enrollees is used as a 
data base to which is added a cohort sample, allows us to address these questions 
and provides a first-time view of the relationships between the selection of a 
career program, the decision to enroll, and continued attendance—a longitudinal 
approach that clarifies the underlying dynamics and prepares the way for 
intervention strategies on an institutional basis. 

\ 

Two populations comprise the 1980-81 srtudy sample: Fall 1979 allocants to 
CUNY community college^ about whom we have a wealth of information (in 
addition to knowing whether or not they 1 ^ enrolled in CUNY, in another 
postsecondary institution, or did not elect to continue their schooling); and Fall 
1978 allocants to the CUNY community colleges. Questionnaire data was u$ed 
to supplement information about students collected by ^he' individual colleges. 
Exa1%iing the retention patterns of the mote recent CUNY allocants helped us 
ascertain the schooling patterns of both CUNY enrollees and of other subgroups, 
while inclusion of the 1978 allocant sample enabled us to: 1) validate the 
enrollment predictors, 2) investigate retention and its causes over a longer time 
span, and 3) concurrently validate the retention predictor variables. 

The data were analyzed by sex, college, and program for the in-school 
groups and comparisons made between that subset enrolled in the*' CUNY 
community colleges and that enrolled elsewhere. Profiles were also drawn of the 
out-of -school groups: students who dropped "out of college and those Wnb had 
never enrolled. The final report, distributed to the State Education Department, 
to CUNY and SUNY administrators, and througfvERIC.and other clearinghouses, 
provides some further basis for compensating for predicted enrollment declines 
and should assist decision-makers in attracting new college -students and in 
designing services to retain current ones. 
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Statewide System of Occupational Education Evaluation « 
. \ . * VEA 53-81-1**3 

The objective* of this grant wap to provide the Stated Office of 
Occupational and Continuing Education with technical assistance in refining the 
Statewide occupational education evaluation system. The VEA Amendment^ of 
1976 mandated^ the evaluation of all programs within a five-year period, and 
provided certain criteria for\assessment: The intent of the legislation was to 
insure that assessments, fed back' to program administrators, would lead to 
program improvement. 

Many SEAs sought guidance from the fedeifel authorities who, in turn, 
variously contracted out for technical assistance 'or awarded grants for the 
development of model systems. 'When the Division of Occupational Education 
Planning and Information wasexpanded to incorporate Research and Evaluation, 
IRDOE volunteered assistance and, subsequently, contributed to the provision of 
refinements and a monitoring procedure for a pilot phase. To supplement IRDOE 
resources the Westchester Ihstitute-for Human Services Research w&s contracted 
With to develop ^written guide for local . LEA ! s regarding data analysis 
procedure's and for training of personnel. 
« t 

Sex*Equity in Schools: -Modules in Careers (SEISMIC) 
- VEA 53-81-1192 

Throughout nine years of activity surrounding sex equity the Institute has 
sought totprovide change agents with theJ<nowledges, attitudes, skills, and habits 
that would result in equity for the s?xes as that relates to occupational 
education. Much of our activity has' been of a "hands-on" nature. That is, in 
conferences and workshops we sought to educate, train, or otherwise develop 
within- personnel the sensitivity to identify inequities and the motivation to 
overcome them. 

/> \ - ' 

While successful, those efforts ^ere costly, involving as they did the 
-IRDOE staff, the physical presence of the groups' we worked witti, and the 
housing and/or feeding at a central location. Cost-effectiveness could be 
achieved, we knew, if auto-tutorial materials could be developed and if th£ 
participants could provide a multiplier effect in fhair districts/colleges/agencies. 
Accordingly, this project was deigned 7 to develop materials that could guide 
counselors, 'teachers, and administrators in the reduction of sex bias in the 
schools, and others in their own agencies and communities. 

The modules, and their accompanyihg videotapes and workbook/manual*? 
include materials to provide substantiv^ understandings of Title IX and VEA 
legislation, and provide many stimulus situations for lively discussions. TJiey 
include: , % , \ 

• The Staff Development component : familiarizes faculty with the social 
and legal impact of sex inequities through print and videotape. 

Module A' focuses oft^increasing the awareness of attitudes towards 
Expanding sex roles and the effect of these attitudes on the teaching 
and counseling process. ' k 




Module B examines Title* IX and VEA legislation and provides an » 
opportunity to assess school compfiance with the law. - 

# T^e Curriculum component : helps educators introduce studertts to an 
. expanded perspective concerning roles of t males and females in our 

society. Six structured classroom lessons, pertinent sex equity 
references, student worksheets and stimulus videotapes comprise a 
comprehensive teaching unit. • 

• The Community Outreach component; provides educators with a 
-protocol for sensitizing local employers to issues of sex equity in hiring 
and training. Detailed strategies for contacting the business 
community, and suggestions and materials for [5rogram presentation? 
are included. 

A major workshop/conference was conducted for LEA/BOCES personnel 
representing all Occupational Education Planning Regions in the State. 
Additionally, several conferences in N.Y. City, the Mid-Hudson region, and 
Albany added to the dissemination effort. 



Collecting and Reporting Information on Occupational Education 

VEA 53-81-1275 

Concern with improving the timeliness, validity, and utility of information 
that is used to plan, manage, and evaluate occupational education programs has 
been a cornerstone of the OOCE and the Division of Occupational Planning and 
Information, Research, and Evaluation for many years. Beyond the need to meet 
mandated reporting requirements has been the desire to~ obtain reliable 
information about students and the effectiveness of .their occupational programs 
* in order to improve services. * . 

IRDQE joined forces with the, SEDand the New York City School District's 
Office of Occupational and Career EducationJOOCE) to undertake the task. 
Functional specifications for meeting selected irfformation needs of the OOCE 
were developed. Additionally, extant modes of data gathering and reporting 
were reviewed anS ^decisions made regarding appropriate modifications. These 
latter decisions were intended tp facilitate and complement the State's 'data 
^gathering .activities • in the Occupational Education Reporting System (OERS). 
Finally, consideration was given in all of<the foregoing to the, development of, a 
process for specifying the reporting and evaluation^systems necessary to insure 
the effective and efficient management of the, SED: OOCE's nejv, competency- 
based vocational education curricula. 4 

In order to maintain continuity of .effort without straining personnel, 
resources to the limit, the Institute contracted with Metis Associates, Inc. to 
carry out much of the activity, A detailed .account of their, ancf IRDOE's, 
efforts may be found in the final report //QASE 07-81. 




Data Treatments for Curricula Evaluation 
VEA 5*-Sl-1468 

The Office of Occupational and Continuing Education's Division of 
Occupational Education Instruction (New York State Education Department) was 
concerned with gathering data to evaluate the curricula of several education 
programs. Interviews were being conducted with workers and supervisors in 
business and industry across the. State to determine the importance of various 
program aspects. 

Results of these interviews were being recorded manually on standardised 
questionnaires. These results had to eventually be analyzed to determine what 
occupational skills are needed in each of the programs, and whether or -not 
curriculum modifications are^required to meet occupational needs in New York 
State. 

■ • • < 

In order to obtain initial summary reports in a timely manner, and to build 
a data base that can be assessed to produce meaningful statistical reports on 
request, it was necessary to process all questionnaire data by computer. This is 
evident by the volume of questionnaires (nearly 60,000 forms), and the total 
amount of informational data (over 5 million characters) to be handled. 

The Institute proposed to have the questionnaire results converted to* 
machine-readable data and a program written to build the data base and 
generate reports. By virtue of proximity to SED data gathering services and 
previous satisfactory service, it was determined to subcontract sdme portions of 
the activities to Phoenik Data Service of Albany, N.Y. 

s 

Since the results of our effort were specific products (delineated below), no 
"final report 11 is provided as such. Fulfillment of our obligation was satisfied by 
submission of the following to the SED: * 

1. File of Questionnaire iData (in SPSS compatible format) 

2. Program to add future data \ 

3. File of Task Description d^a „ 

4. Program to add future description data 
• 5/ * Program to produce standard Reports r 

-4 

6. Three production final reports. 



Qraduating Seniors: AComparative Study of Co-op and Non-Cor-op 
Education Students' Transition to Work and Advanced Schooling 

510AH00058 

The fundamental question underlying this research program is whether the 
reported higher rates of post-graduafion employment of graduates of four-year 
college programs of 'cooperative education is a result of better and more 
relev&nt preparation »or of wider and more personal connections »to employers. 
The' mafar issues addressed relate to the factors that affect *studdfts' initial 
choice of -a cooperative edutatiQr^ program and the reslilts of that choice in„ 

.terms of their ' accomplishments/ We were particularly Jconcfern^d with 
identifying precisely what students learn in co-op. In other words, this study 
asked if co-op students differ, in contrast to non-co-op students, in attitudes, 

^Ihterests, and needs; in specific work-related knowledge and skills; in bro&d- 
> ba^ed information and contacts; and/or in a more generic economic and practical 

: value orientation. * f 

^ A . During the ♦ 1980-81 year, with funds from the (t^en) U V .S. Office of 
Education, Cooperative Education Branch, we tracked large numbers of 
graduating college seniors through the student-to-employee transition. Selected 
from the same colleges and universities, the final sample for whom^all data was 
s complete consisted of approximately 700 students equally divided ' i(itd two 
groups: those with undergraduate cooperative education experiences and those 
without such formal work experience. All students completed a Work Survey 
(containing descriptive, demographic information and a work history) and a 
Questionnaire that tapped attitudes toward and knowledge about the world of 
work. In addition, each student filled out & monthly Job Search Record- a diary 
of actions pertaining to looking for a job. , ' % ' 

These data were analyzed for the co-op and non-co-op students and, ^mong 
the latter group, for subgroups with virtually no adult employment f*st6ry and 
> significant amounts of adult employment. * M<>r£over, selected analyses were 
done by sex and curricular areas for each of the major analytic groups. The final 
report presents profiles of the co-op and non-co-op student and provides a basis 
for x attracting ' nevf gr° u P s of students and f6r tailoring the experiential 
experience to meet the maturational, information, and affective needs and post- 
graduation goals of those students in programs of cooperative education. 



Interpersonal Skill Training to Facilitate thfe Employment 
of Handicapped Students, Phase II - Field.Testing the Manual 

VEA 53-81-0391 * 

The ultimate; goal'of this project was to. prepare a field-tested manualt 
which could be utilized By postsecondary student personnel staff members in 
* training disabled students in high-order interpersonal s(<ills. It was believed that 
:h a-Work could supplement counselors' knowledge and skills by: 

Identifying a. group of generic and employment-related interpersonal 
skills which are behavior ally identifiable, trainable, and of value for 
disabled Students, as they engage in two-year college graining 
programs; job seeking, and on-the-job situations. 
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2. Developing a set of sequential occupationally-related training 
) exercises which would provide the context for /practicing acquired ' 

«. generic interpersonal skills. * 

♦ ^ 3. Specifying A the approaches and methods by which student personnel - 
, " staffs can train disabled students in generic interpersonal skills as well 

as the methods for their practice and use in vocational contexts. 

The manual was field-tested in over thirty situations, and observed by the* 
authors in accosdance^ with a structured assessment schema. Extensive revisions, 
were made on the basis, of those evaluations, and the manual has been 
repackaged accordingly., 

The document delivered to the Bureau of Grants Administration should 
serve as an important component in programs for handicapped students*. It 

• should strengthen and improve the skills ,of counseling staffs in vocationally* 
related interpersonal skills trainingT^an^^thereby improve the quality of direct 
support services to handicapped students. 

s 

• \ Dissemination of Sex Equity Materials . 

V . VEA 53-81-1191 

As mentioned under Highlights , extensive work has; been undertaken in; sex 
equity activities over the last nine years. In addition to counselor education 
materials ("Motivation '^Advance Process" videotape and guide), IRDOE has " 
produced two documentary films '("Turning Pofrits" and "A Man's -Place...") which 
havfe received outsjanding acclaim. Two additional projects, "SEISMIC" and the 
"Superperson" pamphlet, were also undertaken; the former involved videotapes 
and guides for insurin^ensitivity to sex equity issues, and the latter .a "comic 
hook" for lower-gradeThildren to dramatize that women and men can do what 
had heretofore been relegated to one sex or another through earlier . 
socialization. This current^ grant was intended to enable wider^dissemination of , 
several products. After devejopnrtent and testing, the "Superperson" pamphlet 
was produced for distribution. * Almost 1?9,000 pamph'lejs were published, and 
were disseminated by the OOCE f s Special Programs "unit. Additionally, a brief 
discussion guide was produced fdf teachers. 

Other deliverables requested by the SED were'additiona'l prints of "A Man's 
Place. ..I 1 and brochures, to publicize 1 the film. IRDOE activity .involved the' 
delivery of 3,500 brochures to the SED describing the* film, and twenty-fivtf 
additional prints for strategic placement throughout the £tate. * . . . 

'Finally, dissemination included v *the presentation of these materials by 
IRDOE personnel at local, regional, State, and national professional meetings and * 
conferences. The^ull extent is described,in Annual Report CASE //10-&1. 

/ ' . * 
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Data Acquisitionand Analysis of the Characteristics of 
Occupational' Education Students in New York City 
VE A 80-3 A- 1174 * 

The Bureau of Occupational* Education Research *(BOER) continues^ to < 
monitor needs of the OOCE, and to respond to the requests for data upon which 
policy decisions are made. As a component of the RCU, together with the 
BOER, IRDOE undertook a cooperative venture to assist , in the development of 
data for SED needs. . •'V* * 

The data needed involved New York City occupational^ucalgon'students, 
making it much more cost-effective for IRDOE to undertake the task than 
personnel from Albany. Provision-was made for accessing, retr<ieVa], and analysis 
of student application and record data fro.m the City University Applications 
Processing Center, and other sources. % * j • > N 

These New York City student data were a component* (SI the Statewide 
Secondary Students' Profile Study. * Since their derivation.' wa$ in -a different 
format from that of the upstate samples, advice was provided on the similarities 
and differences of various elements as they pertained to^the ^iata.from other 
sources. Additionally, since New York City data was -to be broken out 
Separately, IRDOE provided reviews for appropriate comparisons.^ -The final 
report is being prepared by the BOER at this writing. \ s - ' - * 

V ■ / 1 • 

Continuation of Health Occupations Futuring C t f 

VEA 53-81-1359 r ; . * ' 

In this, the second y^ar of futuring heahh occupations, educatitfi, .the 
Committee met four times and two subcommittee meetings Were cohducted^as 
well. T£ie following major issues were addressed: * • ^ , 

». * 
^ # Gfredentialing and licensure. 

• The technical ar^as of competence^ and knowledge to be required of 
- Heal th.Occupat ions Education personnel. * * . ^ ' • v 

* Recommended program organization, and desirable irisfructional 
strategies to be employed in the new curriculuiji. , ' 

* • • The general objectives of Occupational and Practical Arts Education. 

It should be recognized that four meetings involve ^pnsiderabie effort, bothk 
before, during and afterward; obtaining the r futurists and specialists . in 
curriculum areas, arranging the resources for the meetings, <sp culating materials 
to committee members and regional observers before and after* meetings, 
arranging ' for travel compensations, etc.,- all require considerable time. 
Interactions with SED personnel, interim reports, and'final publications all add to 
the burden. The outcomes, however, are gratifying. 

Buffalo, N.Y. 12/11-12/80: Credentialing and licensure presentations were 
made by nationally known experts and representatives .from 
professional societies and state regulatory bodies. 

Syracuse, N.W 3/19-20/81: Technical competencies vrere discussed by 
-experts representing allied health institutions and nWnufacturers of 
equipment used and projected. < > 
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Albany, N^f. 6/3-4/81: Preliminary recpmendations ffcr a hew program^ w f 
* structure were discussed*by the Committee, with preference* voiced 
• for organizing the occupations into one. of either Direct Patient Care 
or-Laboratory and Support Services subgroupings^ Additionally, two 
core areas (occupational education and health otcupations) would 
contain competencies thctt all health occupations graduates would be 
expected to jnnaster. (See Appendix D for copy of projected progrtfrln 
structure.) ' ^ 



Albany, N.Y. 9/23-2*^1: The Health Occupations Education Committee 
met jointly with other occupational education and practical arts 
committees .(e.g., Agricultural Education, Distributive Education, 
Industrial Arts) to address the problem of. the general objectives of 
Occupational and Practical Arts education. A .Delphi procedure was 
employed to assist in the development of final recommendations. 

Qn the basis of "FY ? 81 accomplishments, tf)ree, meetings of fhe futuring 
committee are currently projected ,for BY '82, ^including a public hearing for 
-reactipas jd" the preliminary recommendations which are to be published and 
distributed throughout the State. 

^ fftoney "Management for Women s „ , 

y 56*AHq0326 

This project involved the development of ai program in personal mdney 
management for lower-income wqprierY between the ages of 24 and 54, as well as 
a strategy far delivering the program on a continuing basis. 

In format, the Money Management for Women program consisted of six 
sequential two-tiour sessions presented in a structured but informal peer-group 
workshop session. Content was tailored to convey a broad understanding of the 
whys and hows of money management, to prdvide participants opportunities to 
apply financial plarining tools and techniqu^s/fo their individual situations, and to 
bolster their confidence in their ability to exercise control over the financial 
aspects^of their lives/ * - 

Major program activities included*: examination of women's attitudes . 
toward money, mathematics, and money management; clarif icatiqn of financial 
goals; construction of a one-year personal money management plan; comparison 
, and evaluation of savings/investment plans; and credit management. 1 Leaders 1 
guides and participant materials (i.e., worksheets, factsheets) were developed for 
all workshop sessions. 

Six demonstration . workshops, involving over lOff^lower-income women 
participants, were implemented late in the Spring of 1981 in cooperating withrsix 
community-based organizations. Each workshop was led by ferpale personnel 
from the host organization who had been trained by project staff. Through staff 
trainirig and materials ^development, six community organizations were^ble to 
build in the expertise to -institutionalize Money Management for Women a,s a 
regular program offering. • ' 

- • 
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* * Field-Based In-Service Training of Regular High School Staff: 

Responding to Vocational and Career Needs of Urban Handicapped Youth 

45lAH0013t 

■, , 
The central purposel of' this project was to ultimately increase the r 
1 participation of students 4th disabilities in those programs and activities in the ( . , 

• ' high school that contribute to career and vocational development. This Includes 

industrial arts and vocational shops, related academic courses, vocational , 
counseling, co-op programs, field trips, and any other activity that contributes to 
the optimal development of students in the career area.* V 

The proposal to the Office of Special Education, USDE, described a model 
for in-service education" of the faculty of each participating high school. More 
specifically, a team is established in each schoolfihcluding vocational, academic, 
and .special educators, counselors, and administrators. Called the "gatekeepers,' 
. this team can directly or indirectly open gates in the school for special education 
students-directly through their work assignment as the school and through their 
recommendations to the administration, and indirectly through their outreach to % 
" colleagues.' < „ 

Concretely, the. project has concentrated on one borough each year-the 
.Bronx in 1979-80, Queens in 1980-81 and Brooklyn in 1981-82. Five high schools 
"in each borough nave participated. In consultation with each school's principal, a 
team of six persons is selected. The team members are professionals who have a 
" commitment to fie goals of the project and*who are able to play an influentiaj . ^ 
role in the sch*f whether, through their official status or their informal * 
leadership role among their colleagues. , . , 

>""") ' •^s, ' * " . 

The major activity of the project is a year-long series of .biweekly 
• workshop meetings with the five combined teams, held at the participating „ * 

schools orj a rotating basis:' The topics of. the meetings are attached, along with 
a training schema. * / • 

* Each team member also selects 10 colleagues--the multiplees as they are 
-V called---who are a kind of network for dissemination, the project- stafFprovides - 
team members with brief reprints, and 6ther materials for dissemination to their 
multiplication training jiet work. • * 

Rather extensive evaluation has been done. Evaluation data -has Seen 
available iron* two sources: first, from an internal evaluation 'that includes 
formative week-by-week feedback and 'summative pre-post data, and second,' 
-from an external evaluation team that conducts many interviews with 
participants. The evaluation data indicate that the project has succeeded not 
only in increasing knowledge and understanding and changing atittudes, but also > 
in generating plans for new programs and activities for special education 
students. ^ 
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One of the most important outcomes of this project is its demonstration of 
the value of an interdisciplinary team, functiohing as a special education 
committee for. the school. With vocati^ny^p4reer know-how on the team, there is 
opportunity for continuous study, * communication, and recommendations 
regarding the needs, of the special education program in relation to the resources 
of the school and community. The Project has also beert selected as one of nine 
nationaf exemplary models. ; : 

- • » 

"Project MART (Mathematics Avoidance Reduction Training) Phase II: 
Instructional.Materials for Staff and Faculty Development ^ 

53-81-0392 

Recently labelled and. still only partially understood, avoidance of 
mathematics; appears to be a widespread phenomenon. Many people, irrespective 
of educational level or socioeconomic status, experience a negative reaction to 
the study of mathematics and to everyday situation? involving even an elemental 
arithmetic. Even in its milder manifestations,' math avoidance stemming from 
■nath . -anxiety severely restricts' vocational choice and °career flexibility* 
Nowhere ate these effects more profound^ than among community -college 
students who, because of their negative attitudes toward and negative 
experiences with mathematics, enter college without 51 the requisite educational 
background, the sense of mastery, or the inclination to fake advantage of the full 
range of vocational currcula that lead to a wide range of .careers. 

Starting in 1979, with a grant from the -Bureau of Grant^Administration of 
the New York State Education Department, we have been conducting staff 
development workshops for CUNY community college math instructors and other 
faculty concerned with the causative factors and implications of math anxiety- 
avoidance behavior. JJased on the premise that students 1 reactions to math can 
be influenced by what^goes on in the^classroom, the 1979^80 workshopi^series 
focused on providing faculty with Hew) approaches and classroom strategies for 
teaching and with awareness of k alfid sensitivity to the dynamics of learning 
mathematics. This workshbp^erjps represented one. of the first efforts nation- 
wide to work with instructior§l\^ather than support staff in reducing or 
alleviating students* maladaptive behavior. 

■ The pervasiveness of negative Attitudes and avoidance behavior in the 
learning of math requires large-scale remedies. To this end,' jn 1980-81, the 
Bureau of Grants ^Administration gave us further support to develop instructional 
materials: to serve as a basis for future staff development programs; as self-* 
instructional tools; for the training of instructors who, in turn, would train other 
colleagues to better cope with the needs -of students and better prepare them to 
take advantage of the full range of occupational opportunities. 

Together with two consultant teams of math instructors— experienced 
college faculty, half of whom had had prior experience as participants in Project 
MART and half of whom had had no experience with this particular, approach— 
during 1980-81,. IRDOE designed an instructors 1 Handbook, and pilot tested it in 
actuar classrooms. By the end of the calendar year, the Handbook will be 
available in final draft form for large-scale tryout. 
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CIPHER CENTRAL t 
A Model Job Placement Clearinghouse<tor Handicapped Persons 

OVRtfTC-1 

For many years IRDOE has been involved with the maximizing of the 
potentials of disabled students. Initially, our efforts were in the direction of 

sensitizing 'college administrators to the needs of handicapped populations, and ^ A . 

the relative ease with which they could make their campuses "barrier free. 1 ' The 

materials developed for a Starewide conference formed the basis for our — >^ 
nationally acclaimed publication, "Barrier Free Design:. Accessibility for the 
Handicapped." Considerable pride was taken \in the large increases in college \ i ^ . 

enrollments of disabled persons, and the actions of college administrator? to > % , 
outreach to them. - — ~ + \ * *■ / 

Our second Statewide conference ha^Tas fts main theme, the provisipn of 
staff development to enable coUege personnel to provide better on-campus , 
assistance to this new. population, and a third year was largely devoted to 
bringing the placement officers and employers^ into harmony for the better/ 
placement of the ^handicapped in posit ionTii^business and industry. The lattef 
emphasis highlighted the need for ongoing, ahd broadened, activity with #r 
employing publics, and so "College and Industry: Partners in the Handicapped ^ 
Employment Role" (CIPHER) was born. This project, als<^t>enefitting from 
advisory councils of 'employers and educational personnel underscored the 
advantages oi «such cooperations. Employments grew significantly.. All 
participfints^concurred on the desirability of a central clearinghouse to facilitate 
the employer^ search for appropriately trained personnel and to minimize the 
duplicative nature of college job developers 1 and placement officers 1 activities. 
The need became especially acute as the financial constraints in educational 
institutions reduced non-instructional staff. 

^ ' The Bureau of Grants Administration, the primary funding source for all^of 
•the foregoing, was highly in favor" of the clearinghouse concept from* both, a cost- 
benefit and cost-effective standpoint, but was constrained. by the regu^tiops 
which were implemented with the VEA Amendments of 1976. It was at tfite point 
that the Office Of Vocational Rehabilitation^ through active participation of its 
representatives in our previous activities, came to the rescue. Aware of the high 
praise for our activities in CIPHER, and desirous of further enhancing the 
potentials for increasing the employment of trained, handicapped persons, a plan 
for interagency cooperation was effected which resulted in the funding of this 
pfoject. The project, funded as of February 1981, has involved the planning and 
gathering of resources and* data for full implementation of the model in the next 
academic year. * x 
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HI. In-House Projects , ' 

•J This section deals with those activities that wer6 contractual obligations of 
the administrative grant, additional assignments undertaken during the y^ar as 
an arm of the State's RCU, and undertakings designed to explore new concepts 
vfrhich could improve the occupational education process for students. 



Urban Vocational Directors - Staff Development Activities 

Although the Institute has undertaken Statewide staff development 
activities* of various kinds since its inception, a prime responsibility has been to 
work with the "Large Five Cities" arid .those BOCES whose population size could * 
approximate urban settings. Two such meetings have generally tfeen contracted 
for within the IRDOE grant; in no one year, however, has the number of meetings 
been less than four. In addition to the large-group meetings, pre- and post- 
e toeeting sessions of a smaller nature are held to plan, evaluate, and otherwise 
meet ne£ds of several of the directors. 

4 „ Usually, the small-group meetings involve "piggy-backing'^At other, 
Statewide meetings (e.g., NYSOEA, AVEA), or arrangements , in Albany when 
several directors have business at the OOCE. Such meetings, while economical 
from a travel point of view, dp not ser$e as well as would 'be hoped. 
Occasionally, urgenjtTdistriq; business precludes attendance by some directors at 
some Statewide meetings; another occasions there is insufficient time to deal 
with the pressing problems. ♦ 

The established structure of rotating the staff development meetings, 
while creating some travel and time costs, provides certain opportunities and 
ancillary benefits 'that .would not ordinarily prevail. An opportunity to visit a 
special facility in Buffalo, for Example, or the exposure to one superintendent's 
perceptions regarding a particular occupational education offering, is more than 
worth the trade-off. The latter'iliustration may be amplified by the fact that at 
three of the last four meetings superintendents met with us, providing for their ' 
deeper appreciation of occupational education activities. On several occasions 
board menflters met with us, as well, enabling two-way interactions that were 
most beneficial to all. In this academic year, the following large-group meetings, 
were held: 

September 10-11, 1980 Syracuse, New York 

December 18-19, 1980 . New York, New York 

April 7-8, 1981 — Rochester, New Yojj<_ 

• June 16-17, 1981 , - Buffalo, New York 

Additional meetings of small groups included those at NYSOEA, AVEA, and the 
Futuring meeting in Albany* Sample programs and\commentary pertinent to the 
meetings may be found in Appendix D. \ 
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Special Interest Paper Series (SIP) 

*In the f981 fiscal year IRDOE continued the occasional publication of SIP^ 
and, as in the past, requests cpntinued to be received for nctailing list status. It 
would be in'order to repeat, here, what was written in Annual Repbrt #9: 

! - Response to our SIP papers has been laudatory in the past, and this 
year was no exception. Increased requests' to be "put on the mailing 
j list," while flattering, provide a concern, however; ^the intent of the 
/ one-topic papers is to target them for' a select audience— persons for 
/ whom the topic has special meaning and who are in a position to act 
upon the information. Hence, there is no one "mailing list" (other 
than our Advisory Council and select SECV and yEJK persons who 3,re 
kept informed of all our activities), and the conflict is obvious. We 
will continue to satisfy the intellectual curiosity of those who request 
current SIP papers, but apologize to those who expect a contintiity of 
effort on our part. 

» 

The SIP papers produced this year were: 

//23 Irrfjpact of Experience and Maturity on the Responsibilities, Attitudes 
* and Capabilities of Cooperative Education Students 

< #24 Expanding Career Opportunities for High School Special Education 
a Students:- "An In-Service Education Project 

Additional SIP papers, planned earlier, were postponed when decisions for 
resource allocation favored ot;her dissemination activities.. One such activity, 
the publication of "Message 'on Occupational Education" (MOE), is described 
below. 



Message on Occupational Education (MOE) 

Toward the end of FY^'80 our concerns included the projected 
reauthorization of VEA funding, and what had been, essentially, "bad press" for 
occupational Education throughout the year. Highly publicized ills, both real and 
imagined, had even professionals wondering if th^y were doing the appropriate 
things. 

The contention of this author was that we in the occupational education 
area have been responsible for much of what befell us— if only by omission. That 
is, while some things do, in fact, need improvement (our "raispn^d'etre"), we have 
not adequately publicized the positives. Reference was made to this in Annual 
Report #9: 

...We have,' as a profession, contributed to and witnessed much 
. 4 ' progress .in service to women, the handicapped; the disadvantaged, 
and other\special needs populations in the last decade, but have done 
relatively Spittle to publicize the facts. Similarly, the majority of 
graduates til our institutions enter the labor force with the skills 
enabling thern to do very creditable jobs, but the employing public is 
sampled regarding those who don't. 



We promised then to embark on a campaign'in FY f 81 to publicize the positives, 
and to encourage recipients of our publications to do the same by further 
disseminating our "Message on Occupational Education" to they; communities— 
both professionals and lay publics. 

Two MOE f s were produced_in this fiscal year/ each having significant 
impact; - I 

* * 

MOE iU Sex Equity in Occupational Education, and 

MOlE #2: In-School Youth Employment and Training Program 

f 

The former delineates fiine years of IRDOE's activities in sex equity, and invites 
dissemination of that knowledge as well as inputs from others who have made 
contributions in the area. The latter describes an exemplary program providing 
services to high density urban populations under YETP. Twenty-five hundred of 
each MOE were mailed in FY ! 81. Some of the reactions to the MOE's may be 
found in Appendix C. 



Business/Industry/Labor Meetings 

Largely, through the- good offices of the Institute's Advisory Council, but 
with the assistance of the N.Y.C. Board of Education's Office of Occupational 
and Career Education as well, IRDOE personnel met with representatives of 
•industry, business, and labor to obtain information, exchange ideas, explore 
possible new projects, etc. Frequently, to obviate encroachments ori their own 
busy work schedules, lunch- or, dinner-hour meetings were held* On other 
occasions,, busy executives were good enbugh-'to provide time during their office 
hours. 



Several important outcomes can be cited. Jhere were frequent, conflicting 
views among the business and industry persons regarding the economy, growth 
potential for employment, effects of high interest rates, etc. Not alone was this 
true among them, but frequently were there similar differences of their opinions 
'with national and State data and renowned economists. Of considerable : 
consternation was the conflict between "supply-side economics" promulgated by 
the Reagan Administration and the lack of salubrious* effects upon the economy; 
longer range, however, there was unanimity regarding the effects of the 
cproposec^ tax-cut program and, upon jts passing, plans for actions to advantage 
companies *n write-offs. Since the latter were largely capital expenditure plans, 
the^gnmediate effect upon the labor market was not projected as significant. 
FurfnerV on balance there seemed to be a continuing decline in manufacturing 
jobs; the transition to high technology and service occupations occupied the 
attention of all, as did the shifting in labor markets .for di£ferent regions of the 
State.. * 

' The significance of the disparate perceptions in some areas, and the 
^consonance in others, is that our sampling reflected differences in time and 
mood; were the occupational education community to react too precipitously it* 
might encounter greater difficulties. What seemed to be confirmed was that a 
more global picture, over time,, was needed. Tl/is, of course, underscored tfcie 
values inherent in the OOCE's futuring thrust and, when described for 'company 
managers, evoked great enthusiasm. < , 
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Communicasting 



A rather extensive overview of our efforts in "communicasting" hfcs already 
been presented under "Highlights," and neecf not be presented here* It is 
important to note, however, the contribution of the SED's .Of f ice of Occupational 
and Continuing Education. Although no hard dollars were provided for specific 
efforts to foster the development of the technology nor the campaign to support 
the petition which contributed to the promulgation of the LPTV "regs," the very 
existence of the Institute provided for this national contribution. 

Since communications to the public in federal literature, national, state," 
and local publications, and in other forms of media, have not always given credit 
to the N.Y. State Education Department andc the Office of Occupational and 
Continuing Education largely because of the complexity of the interrelationships 
with' CASE and CUNY and tfoe inability of editors to comprehend them, let it be 
said now. The Director and staff, by virtue of; being here, were able to devote 
the overtime necessary to accomplish much of^what was done. The existence of 
physical resources, as well, enabled much utilization, during "down time/ 1 ^But 
beyond that, there was always the forbearance and moral support of the Assistant 
Commissioner and his staff, and the appreciation of a success-oriented apprpach, 
that enabled us to carry tin in the face of frequent adversity. Although the final 
triumph is not yet at hand (i*e., a nationwide communicasting network schema), 
materials relating - to progress of the first* configuration in Eagle Bend, 
Minnesota, may be found in Appendix E. , , 

Ser vices to Schools and Colleges 

Interactions with schools and 'colleges have continued to grow with each 
succeeding year of IRDOE's operation. In addition to the increased visibility our 
publications* and products have provided, and the credibility gained through them 
and Institute staff presentations at national, state, and local professional 
meetings, the fact that we have been in the forefront of many movements has 
inured heavily to our benefit. Accordingly, it is* not unusual to receive calls and 
letters from throughout the nation (and the* world) requesting informatidn, 
explication, publications, advice, consultations, etc. A quick review of every 
Appendix will evidence samples of the requests, sometimes reflected in "thank, 
you's" for requests previously responded^ to. 

Basic Skills Development 

• While IRDOE has been involved in pther projects concerned with basic 
skills (e*g M MART, Career Paths), the Director fias continued to serve as^Eastern 
Regional Field Test Coordinator for an Education Department contract awarded 
to the Cornell Institute for Occupational Education (CIOE). 'Our cooperating 
with CIOE (a third component of the SBD's Research Coordinating Unit) in this 
venture involves the oversight of pilofprograms'in NevvYork. 

r 

The CIOE, in seeking to identify the basic skills necessary for successful 
performance of entry-level jobs in seven vocational areas, h^s developed 
Resource and Teaching Guides which require field testing prior * to final 
publication. The materials include an introductory guide, Teaching Basic Skills 
Through Vocational Education , and four additional guides covering reading, oral 
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communications, writing, and math skills* A separate Resource Guide "provides 
additional materials to help teachers meet those skill needs of secondary-level 
vocational students. 



Technical Assistance Workshops 

IRDOE ! s viability as a responsive organization has been greatly enhanced' 
throughout its ten years of existence. Each year has witnessed an increase in the 
number and, kinds of requests for technical assistance, frequently in the form of 
workshops for small- and large-group meetings. 

✓ 

While many such activities are carried on directly by the OOCE, frequently 
short lead-time, previous encumbrances, unavailability of certain SED personnel, 
or lack of specific expertise will preclude the OOCE. from the conduct of a 
particular function. On those occasions the OOCE ha^ often fumed to IRDOE 
for response on short notice; by virtue of the resources available in-house, or 
through the various units of CUNY or other New York City resources, we have 
taken pride in being able to serve rapidly and effectively; ' 

In addition to responding to the OOCE, and such diverse SED groups as the 
Offices of Special Education and Vocational Rehabilitation, requests have come 
from the U.S. Department of Labor, the N.Y.C. Mayor's Office, The NationaJ 
Center for Research in Vocational Education, the Nassau County BOCES, Suffolk 
BOCES, aod Westchester BOCES, and diverse lay groups representing 
disadvantaged or minority populations in need of assistance., Examples of the 
nature of requests and the organizations served by various members of IRnDOE 
may be.fpund in Appendix F. 

r 

Presentations, Meetings, Seminars, etc* 

Closely allied to the foregoing, wherein primary responsibility may have 
rested with IRDOE staff, has been the ancillary activity of contributing through 
speaking Engagements or conducting seminars where other organizations were 
responsible for the overall conduct of a program, conference, etc. Advisory 
Council activity, consultations, participation in LEA meetings, acting as 
resource agents for interagency committees, and participation in national 
meetings and school-work and school-community countils have also increased. A 
small sample of such activity would include: 

Northeastern Educational Research Association 
American Educational Research Association 
American Vocational Association 
American Personnel and£uidance Association 
Council for ExceptionaiXhildren 
New York State Counselors' Association 

New York Association for Continuing and Community Education 
American Psychological Association * 
New York State Personnel and Guidance Association 
Association for Humanistic Education and Development 
World Conference on Cooperative Education 
New York City CET A- Vocational Educatioi! Linkage Committee 
Metropolitan Guidance Information System Steering Committee - 




* * Finally, there has been the meeting of needs of various constituents 
throughout the nation, and internationally, which have been responded to although 
not in person. Samples of these and the former illustrations may also be found in 
Appendix F. ' ( 

Other Dissemination Activities 

One would wonder why,- in light of various references to dissemination in 
previous pages, there should be a need to address "other" such activities 
separately. Our obligation to disseminate is not unlike the obligation one tak£s 
on in a counseling process, for example. Simply "fulfilling the requirement of a 
grant through the completion of a project (and its dissemination component) does 
not free "us of responsibilities to the field any more than the counselor is freed 
when a client terminates the counseling relationship and subsequently returns for 
some assistance. 

Moreover, the Institute, although funded by the SED, i» very much an 
agency unto itself in the eyes 'of other funding sources who provide supplemental 
funding for specific projects. These constituents expect a certain continuity of 
effort, as does the SED. — - " * 

Accordingly, although we are not funded for NYSED^x equity projects in 
the 1981-82 school year, IRDOE and itsjprcfducts will be .represented at the New 
York State- Sex Equity Conference in November. Similarly, IRDOE expends 
effort in responding to requests for Materials, published /many years ago. 
"Barrier-Free Design - Accessibility for the Handicapped/ first published in 
197*, continues as a "best-seller" (see Appendix F). f f 

Although the SED does acknowledge these dissemination obligations and 
enables them in parVthere are realistic limits. The cost of responding to 
requests for such visual and print products as the films, "Turning Points" and "A 
Man's Place..." and the "SEISMIC" materials is enormous. In addition to hundreds 
of dollars required for reproducing the products, there are the mailing and 
insuring costs, and the secretarial time 4 in mailings, billings, following up on 
delinguent accounts, lost or damaged films, etc* We have, therefore, contracted 
with commercial distributors for such services. To the extent possible, we 
continue to serve the New York State constituents 'directly to minimize the 
expense they would otherwise have to absorb for the service of the commercial 
vendors. 

Management Training Workshops 

The OOCE priority to enhance the management skills of occupational 
edufcation personnel during the 1981-42 academic year required the involvement 
of the Director in the exposure to the prescribed course (Model-Netics) and, 
subsequently, to the Instructor Training Program in preparation for teaching it. 
Although only incrementally involved during this academic year (1980-81), a 
tonsiderable portion of time has been given to the preparation for conducting 
four classes during 1981-82. 
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IV. Contracted Services $ 

Although requests for services are* routinely resppnded to* by IRDOE in its 
capacity as a dowristaje outVeach of the OOCE and a component of the State ! s 
RCU, each of the ten year-s of the Institute's existence has witnesses a growth in 
the amount and nature of requests. At various times, in both reports of this type 
and in communications to various o^ices of 'the *SED, this writer has found it 
necessary to describe the insidious nature .of this problem. Requests for the time 
of various IRDOE personnel, tor from ten rtfinutes of questions relating to data 
interpretation to tWo days of assistance in developing an evaluation section of a 
, proposal, would not seem overburdening in a?ld»of themselves. Multiplied by the 
growing number, of 'requests each year, however, and coupled with the staff's 
growing need^ to conduct' programs ^nd/develop proposals for other, outside, 
funding, one can understand the dilemma, 

An initial solution was to contract out for activities that would require 
more tim^ than the Institute felt was reasonable on a gratis basis. Frequently 
sufh contracts took the form of formative evaluation of a project for a year or 
more, or the conduct of intensive training sessions over a weekend. As ~the 
demands grew, the load upon existing staff became enormous, requiring 
employment of additional personnel. "Overload 11 activities, even when 
compensated for, do not always make for efficiency, nor are they conducive to 
good health. ;Yet, such overload was often taken on by the relatively few staff 
professionals since the timing of the requests, and the extent of time required 
for a specific task, might not have permitted the employment of additional 
personnel. 

A confluence of additional factors also contributed to ttie^ircumstance. 
CHief among them Vas the reduction in the number of projects carried by IRDOE 
thi^year (16) as compared with 1979-^80 (23), resulting in fewer professionals * 
available. This also meant the diceptor's slice of the organizing pie yfcas larger. 
Additionally, in part because many of our .constituents were faced with fewer 
dollars and fewer personnel, they sought our assistance in areas heretofore 
handled by them/ 

An intermediate solution was to prioritize to ensure that those activities 
we undertook would flourish, rather than spread ourselves so thin that nothing 
would work well. The longer range situation, of course, would be to increase our 
^resources. 



V. Retrospect aftd,Prospect 

Although dynamic growth h a characteristic of many young establishments, 
all have a slow-down or pljteau in common at sorqe point in their maturational . 
process. Such § growth* companies as Xerox and Polaroid, for example, 
demonstrated dramatic growth* in the sixties and seventies, and hit plateaus in 
their growth curves as they reached certain points in their development. The 
* Institute, similarly, reached -a plateau this year after nine years of growth and, in 
keeping with, the problems indicated in the <f6ffegoiDg section, may evidence a 
contraction in FY ! 82. Should support be constrained further, due to federal 
budget cuts and/or; private furiding reductions created by a lagging economy, the 
outlook' would be .bleak. It would also feed upon itself very negatively, since 
there would be even fewer personnel outreaching for the.fewer available dollars. 
The ultimate result is a reduction in the number of proposals that can be 
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generated. Proposals developed in FY '80,fqr FY '81 were 27; with fewer project 
personnel in FY '81, only 21 were developed for FY '82. Should IRDOE realize 
ten or twelve projects for FY '82, the cutback in personnel availability would 
seriously affect our ability to reaqh out to the breadth of funding resources and 
effectively reduce the potentials for maintaining our ability to bring new monies 
into the State for occupational education activities. 

What is not yet known at this writing is the disposition of the Executive. 
Branch in the matter of the reauthorization of VEA funding. Congress has been 
prone to at least maintain vocational education funding at FY '81 levels, but the 
President has been talking of furtho^ducatiorf cuts which may include 
vocational education. Even if they shoiffd not, the nature of funding levels for 
instruction and for program improvement may vary; IRDOE, of course, relies on 
Subpart 3, program improvement, which may be considered less urgent in an 
austerity-type budget. 

On the positive side is the recognition by many legislators that ,! more of 
the' same" is not the answer , in this highly technological age. The more 
technology, the more dramatic the change and, accordingly, the need for 
program improvement services to appropriately meet the training needs of 
personnel entering business and industry- 

An additional ominous problem is the portent of the dismantling o\ the 
Education Department and the reassignment of sections to various existing 
Departments. To place vocational education within the Department of Labor, 
for example, might reasonably leave it without the leadership for educational 
activities and possibly relegate it to training activities for labor pools. Nor 
would there be spokesmen 'for education generally, should the various areas 
within the current structure be fragmented. 

It is with consternation, therefore, that this writer departs from the upbeat 
tone of the "prospect" sections of preceding years. That is nc>t to say that 
defeatism has taken hold; rather, that a greater effort will be required to 
combat those forces that might diminish the gains achieve*! to date. Further, 
that certain additional avehues of activity for IRDOE ^e pursued more 
aggressively. With the assistance of key professional and support staff, and 
those acknowledged in the next section,' these goals will be accomplished. 

'VI. Special Acknowledgments 

First and foremost, a word of appreciation to Ass't. Commissioner 
Gerald L. Freeborne who, in addition to being very supportive in all of our 
undertakings, has recently considered IRDOE one of his tomato plants for FY '82. 
(He, and otKShs who have taken the Model-Netics management course, will know 
'what is meant.) His faith in our ability to serve, albeit in a constrained fashion, 
will be sustained. 

To personnel in the Commissioner's Office of Occupational anf Continuing 
Education, whose continued cooperations have enhanced our ability, to perform, 
thank you. Florence Sutler, and Dale Post* have always been ready to provide 
guidance and assistance. Bill Daggett and Bill Boudreau made certain to include 
us in their leadership of the futuring activities. Alan Robertson and 3im Dunn, 
ctolleagiMJS in the RCU efforts, were always at hand with data or expertise 
rfeeded for' various tasks. . And, quietly and efficiently, Doris Belton, John 



Obermayer and Don Dugan kept us on the ball and ir> tune with SED regulations.. 

The postsecondary activities we engaged in received the benefit of -the 
oversight of Mitfe Van Ryn and Larry' Gray of .the Bureau of Grants 
Administration. It is difficult "to des^ribe^ the value of supervision' which 
acknowledges one's professionalism and pfWides the resource's to facilitate* the 
tasks— without overbearing direction. "Perhaps it would serve to say that if 
results in an extra effort to insure excellence. 

Members of our Advisory Council, too, continued to make thepfselves 
available at a moment's notice and, often, during their personal time (lunch and 
dinner ,hours, weekends, etc.). Although" busy schedules did prevent some from 
.personal attendance at some meetings, tj>3& were always available by phone „ 
and/or via the mails. • 

Special appreciation is extended to. Deputy Commissioner Basil Y. -Scott 
and Ass't. Commissioner Richard M/ Switzer, of the.. Office Of Vocational 
Rehabilitation, for having the confidence in the Institute to allow us to engage in* 
a pet project involving placement of disabled,* trained persons through a 
clearinghouse approach. It also demonstrated the putting into action of, 
verbalized determinations for interagency collaboration. 

To Mary Ann Etu, Doug Adamson, and Carol Jabonaski, although w$ 
seemingly will not be as involved for the coming year as we have been. in the 
past, know that our working relationships haye always been enjoyed and that, if 
only informally, we will continue to cooperate in ventures that enhance civil 
rights ancLsex-equity. t ; 

For continued high Interest and cooperation, more thanks to the Directors 
of OccuB|iipn^ Education from the "Large Five Cities" and those~BOc£s o£ an 
urban nature. / Working with them has been a contribution to the writer's personal* 
growth as well as, hopefully, to theirs. \ 

t -And, to the professional and support staff of IRDOE, niany, many thanks?' 
for giving- so, much. Although the trials^ and tribulations frequently raised ' 
hackels, we have endured and prospered due to your organizational commitment. 

Finally^to Melanie Bentley, who "hangs in' there" with all of us, .-who 
harangue's and consoles, who picks up the pieces 'and reorders them when 
appropriate, and who somehow manages to stay together herseff despite our 
inadequacies, "you are something else." . 
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DEPARTMENT OF VOCATIONAL , "/iTm oao" 



College of Education C\/ 345 fd 

DEPARTMENT OF VOCATIONS 
AND TECHN1CAUEDUCATION 

Au&ust 26, 1980 v 

Berl Flugman, Project Director 
CASK Institute for Research and 

Development 'in Occupational Ed. 
City University of New Yojrk 
New York> NY 10036 




Dear Mr. Flugman: , ■ 

You, are invited to participate as a member oAl the educational leader*£hap 
team from your state in the Eastern Regional .Readership Training 
Institute for yocational and Special Education. Involvement in this 
Institute will be important in shaping state policies that will 
ultimately improve -the quality and quantity of vocational education 
opportunities for persons with special needs. 

On November 16-13, 1980, the University of Illinois is conducting' the 
seventh in a series of Leadership Training Institutes in Philadelphia, 
Pennsylvania. Thes*e Institutes are being conducted on a regional basis 
and are designed to facilitate comnufnicat ior. between state loaders 
representing vocational education, special education, vocational, 
.rehabilitation, state advisory councils, disabled individuals, and 
teacher educators. Selected participants from the states ot Delaware, 
Ntiw Jersey i New York, Ohio, and Pennsylvania :*re being invited to 
participate in this Institute. ? 

The Leadership Training Institute Project is funded by the Division of 
Personnel ^Preparation, Office of Special Education, U. S.^ Educat ion . 
Department. The focus of the Eastern Institute will be "Business 
Sector/Vocational KducatioA^Specinl Education Linkages." The enclosed 
attachnent provides a description oi the Leadership Training Institute 
(l,Tl) purpose, format* and the appropriate registration information. 

Your immediate attention to registration for the Institute and securing 
hotel -accommodat ions is important since the conference is invitational 
and rooms available for LTi participants are limited. We ur^e you to 
register by October 20, 1980. It you liave further questions about the 
conference, please call Dr. Janet Treichel ar (217) 333-2325. 



We hope to see you in Philadelphia. 
Sincerely, - . *" 



L. Allen Phelps 

Assistant ^Professor and Director 
Leadership Training Institute/ 

Vocational and Special Education I 



Enc I os u re 
LAP:skf 



-31 



37 



J 





•I I'uhUcumm „i Ifw \<* > ork Slate I nknuhm of < hapftrs oj the ( mncil for i Jtpiiotutl C hildren 



VOLUME 6, NO. 4 



WINTER 1980 



' ISSUE TOPIC: High School Programs For Students With Special Needs 

CONTENTS , „ 

' j Page 

Contributors'" • ' ' * 

MEYER LIEMAN/Viewpoint-Guest Editor • 3 

FR u- NC fSYAUCH/Vocational Education.for Handicapped Students m-New York City 

nign schools * ' . 

4 

M f!^ aKSfe&ff °' 3 C <7'«^« P'°g™ 'or High School 

J °l^. R D 5 ALVAT,/ ^ haracte ! lstics of Bror >x Special Education Students Entering High 

School Programs in September. 1980: THE ARTICULATION PROCESSES 7 

R °Hgh Sch<^ ASTRUZ2l/lmplement ' nQ 3 Special Education Program in the Comprehensive 

1 

STEPHEN D. McSWEENEY/The Occupational training Center Program 
DAVID ALLEN MILLER/The Vocational High School Experience 

CARLEEN D. CUMBERBATCH/The Work-Shop Program Bridging the Gap Between 
Employability and Employment . 

LARRY CH ERNOW/^tter-School Vocational Skills Program for Handicapped Students 

JOSEPH G. HICKEY/A Structured Curriculum Approach to Teaching Life Skills 

PETER BLAKE-WARD/Clerical Skills Training for the Handicapped- A Regional Approach 

RICHARD COAR/The Role of the Job Developer 

EDWARD G. MARTI N/Microcomputer Applications!© Special Education Administration 

BERT FLUGMAN, LEO GOLDMAN, & DAVID KAT£/£xpanding Career Opportunities for High 
School Special Education Students: An Inservice Education- Project 



PROFESSIONAL NEWS/John Thompson 

fljteord Review/HARRIET RADWELL& ELEANOR- NpVtNS/Songs in Motion by Henry 
^•V.Colelle & Mario Tr'uglio 



Calendar reminder/November 13-15, 1981/Buffalo Hilton Hotel/State Convention 



ERJC 



8 
10 
11 

12 
14 
15 
16 
17 
18 

19 



27 
26 



38 



II 



m if »• 




s.alc"'^ 63 :-.! 980 - 1981 - Wearc "WW in the second 
stage of a three year project to proude inserviee 
education to'high school staffs abou^he cari?SdJ 
of handicapped sfudents. Funded by the (now? Of 

of the uT\v dU f ' i0n 3nd R^abili,a.iv ( e Se^vS; 
ot the U.S Department ol Education the ordiect 
grew out ol early projects we conduct d wSre 

ZVfTte^ I'™' WC ,rai "^ d ->-seSs to 
work with special education students honi thos.- 
projects, we realized that the school mu . change , 
certain ways it handicapped youth are to have fu 

3533K 0 real,zc ,heir cdu - i - 1 ™^ 

£. C ,V1 ,hosc j^'ams and activities inThigh 

ment. This ncludes industrial arts and vocational 
hops, related academic courses, vocational c'ounsehng 
£? P r?? 8l K am5 - ,idd ,rips - and a,, y other acf ?fy' 

»Lu tn ,» U,CS t0 ' he °P ,imal developmen o 
students in the career area 

l-he contribution of th ,s project toward that 

• ^StJSSfj b l " ,ean - 01 ,nwvi « Nation 
ecifica ft a L e m par,,c, P a |.'»g high school. More 
specifically, a team was established in each school 

nsZs v<v ; a n'r na J- at ademic - and ^ iai cd »" a "": 

counselors and admiHistrators. Called the "uatc 

hj" ™l he s ^°"' 01 ipecial Ajucaiion students- 

2S «h?o .S ,hC,r " 0rk «^»"«'« at the school 
and through their recommendations to the administra- 

SlcagS. : nJ,rCC,,y ,hrOUgh ,hcir ouiwcHo 
Concretely the project concentrated on one 
borough each year- 1 he Bronx in 1979-1980 and 
SS 5 ; ,' 980 B 198 '- With the guidanc • oi the 
5? h ^. °u Bor ° u8h Superintendent of High 
Schools and the Borough and Central Offices of 
Special Education, we identify five* high schools in 
'La. borough. In consultation with each ! JcW? ' 
principal, a .team of six persons was .selcctctjVThe 
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Expanding Career 
Opportunities for < 
. High Schooi Special 
Education Students: ' 

An Inservice Education 
Project - 

Bert Flugman. Ph.D. 
Leo Goldman, Ph D • » 

• David Katz. Ph.D 

institute for Research and Development rvn,„ 
for Advanced Study in Educat o 5S 0 | 
and University Center City University 0^^^ 

0 

mem roThe'goaKThe" 10 " 3 ^ Wh ° have a commit ' 

f , h e r l o CX ?° ration of a,,i,ud « toward disabilitv 
through sen.s,t,z.ng activities and exercises * 

A dialogue with special education students regard- 
ing their career and vocational aspirations. 

sc^celVnT^ SCh0 °' based v °cat.onal/career 
tudents FornK'n™ f ° r Special cduca ^n 
S?or,heyr la,,n8 ,emat,Ve ,eam P ro ^am 

'ions lor sihool based carcer/vocanonal programs ' 

»$5L£32iS£ andi,s ai "* a,i °" 

An overview of career education and vocational 

KM 

hancng school based vocational/career Sograms 
Career comix-ling resources for special education 
students, school based and off-site education 

nloW 3 ? caTecr ^""tion (and occupational ex. 
p ora .on) programs tor special education tudents 
mclud.ng self-contained career education school? * 

• (Continued on Ptge 2) 
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Expanding Career 

(Continued from Page f9) 

Exemplary vocational education programs 
practices for special education students in 

- regular high schoool. / 

A dialogue with upper echelon regular education 
administration (19 principals from the ' Bronx) 
regarding implementing or enhancing school based 
vocational/career programs for special education 
students. 

Exemplary vocational education programs and 
practices for special education students— the 
BCK^ES model. 

Industry and its involvement in rraining and hiring 
special education students. 

Agency, resources and their' vocational services for 
special education students. 

1 The biweekly sessions were designed to be informa- 
tive and stimulating. Each meeting included some for- 
mal presentation and some smaH group^activities to 
discuss implications and to plan for the future. At 
eich session, some written materials were distributed 
to,, the participants— article reprints, description ef 
reiources, etc. At most sessions, teams met together for 

- a brief period to discuss the*implications of that day's 
subject matter for their school. 

Each team member ^elects 10 colleagues— the 
multiplyees as they are called—who are a kind of net- 
work for dissemination. The project staff provides 
team, members with brief reprints and other materials 
for dissemination to their multiplication network. 

# The multiplier process, was a most difficult one to 
implement because of the busy schedules of those 
involved. Therefore, the jwfojjlication effect of 
seminar activities during the first year was limited 
mainly to distribution of those piaterials b%.team 
members to their multiplyec colleagues and occasional 
conversations. 

In the week between workshop meetings, senior 
project staff-visited the participating schools*and met 
informally with team members to help them pten 

. the projects they~were developing for their schools. 
, During the coufse-jot. the year, team members 
were asked to inventory their*schoors vocational and 
career programs—both those conducted entirely for 
special education studtnts and those regular educa- 
tion programs in which special education students 
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were mamstreamed. By comparing notes, the teams 
received valuable ideas from each other and were 
stimulated to recommend additional programs in 
their schools. , 

Rather extensive evaluation was done^Uuring the 
course of thei first year. Specially constructed 
questionnaires were developed to tap attitudes and 
information regarding handicapped people, and the 
respondent's professional activities involving handi- 
capped students. These questionnaires were ad- 
ministered to team members and multiplyees on a 
pre and post basis; comparison of pre and post 
data suggested positive changes during the course of 
the year.. 

Another form of evaluation consisted of a five- 
minute brainstorming kind of feedback at the end of 
each workshop— "how did things go today?" These 
were used in a formative manner to modify later work- 
shops, x * 

Ffnally, a team of outside consultants was engaged. 
They visited one workshop and several school sites 
and interviewed most of the participants. They pre- 
pared an extensive report which is being, put to use 
in the second year 'of the project. One major 
conclusion, confirming the project staffs own con- 
clusion, was that the special education coordinator 
for the school is perhaps the single most Critical force 
on that school's team. That person's commitment to 
the project's aims seems to be an extremely 
important influence on the involvement of other team 
members and on the impact of the project on the 
school. * ' . 

One of the mosj important outcomes of this pro- 
ject is ; its demonstration of the great value of an 
interdisciplinary team functioning as a special educa- 
tion committee for the school. With vocation/career 
know-how on the team, there is opportunity for 
continuous study, communication, and recommenda- 
tion regarding the needs of the special education 
program in relation to the resources of the school 
and community. 

As this is written, we are beginning the second 
year of the project. The positive response of school 
staff, both in the Bronx and Queens, is gratifying, 
and it appears that the project has had an impact on 
participating schools. During this second year, we will 
maintain contact with the Bronx schools as con- 
sultants to help them implement thej^eject^thcy 
- defined as their goals for this year. 
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Career Counseling & J ob Placement of Disabled Students at Two-Year Colleges': A Guide 



Edited by Jay Watkih's, a guide has been produced at the Institute for Research 
and Development in Occupational Education (IRDOE) , Center for Advanced Studv in 
Education, at the Graduate School and University Center of The City Universitv of 

■cover-TThesff topics: counseling services for the disabled client, job olacement of 
aisaoled students, de-stereotyping, familiarizing the emolover Kith alternative 
accommodations, development of job seeking skills, and helo'ing oreoare for the lob 
interview. .. J 

The authors;. David Katz, Bert Flugman, and Leo Goldman, have Drovided valuable 
indices whicn include an annotated bibliography. The manual itself can be of value 
in seconcary scnool and.college placement practices and in many other ways, e.g.: 

" AS f n ^ SQurce for f ul *illing Section 50A requirements of the Rehabilitation Act 
or 1973* 

a 

- As a guide cor inservice training of student personnel staff. 

- As a resouce for* increasing the employment potential ?f disaoled students. 

- As a resource for sensitizing the college community to the needs of disabled 
students. 

- .-.s a ^uide for postering college and industry partners-hip activities. 

Although tiuch of. the inf creation is geared to the needs of the disabled r^e 
,uiae 3 pom: or view .is Chare disabled workers must devel^oo the sane basic skills chat 
r.onaisao.ec vorkers need In order to be competitive in the job narke 4 c. 

Much of the maoer^al 'in the document, is presented in the 4 format of interchange 
college stairs, employers, and students. This format reflects the ori^i- *f 
iucr :.:i5 naceriai m vorksnoos, conferences, and training orosrams. In this* fomac 
-cr.cerr.s are articulated, the alternatives 5 re presented, the issues are defaced 
-esnor.s >re *r.svereo vhere possible, and the facts are listed. All of the anecdotes 
c -exrerier.ces oresen:ed in the Ouice are real. # 



Nation 5 is available -*ror ERIC, or r'ron Davie 
s .*ev Vork, \T 1003o. 
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Rochester Institute of Technology 
« 



" April 20, 1981* 



• Institute College , 

Center for Community /Junior College Relations 



One Lomb Memorial Drive 
Rochester, New York* 14623 
716-475-2001 



Or. Lee Cohen 

CASE Institute for Re search r. n e velopment -. 

, 'In Occupational Education 
33 West 42nd Street ■ * ° 

^New York, NY 10036 

Dear' Or. Cohen: . 

2? M Jc ha ! f ° f tHe P^ rtlcI P ants tn our Workshop on SUCCESS' WITH HANDICAPPED STU- 
and Dr FU,*Ll° ^ f< V h ? exce,,ent Presentations made by Dr. Goldman 

fl '/ r 9 S contr.butions to the Workshop -on April 9 at Nassau 

Communty Col ege were very helpful to the group. The extended questions and 
ZllVtil T t6St t0 tHe Mgh Va,Ue ° f theIr Presentatlbn and answers to^helr 

I regret that due to the timing of^he meeting, and my late arrival that dav I 
was unable to provide even a small compensation as lunch for them. 

I thank you and them very much for their contributions to this particular pro- 
J ec t • ^ 



Sincerely, * 

R. L. RInehart, Director 
Center for Communi ty/Jun»or 
College Relations . / 

RLR:p 

•cc: Or. Leo'GolqVnaV / 
v Or. Bert Flugman,/^/- v 

-••^•/^•/ 

hy.- 



I 
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SATISFYING EMPLOYMENT 

"NEEDS OF DISABLED 
SCHOOL LEAVERS IN THE 

UNITED KINGDOM 



in law and as government policy, 
education is today increasingly being 
recognized as the disabled individual's 
right. Within the past several years, a 
number of forces have impelled atten- 
tion to the higher education needs and 
expectations of handicapped people. A 
major outcome of these efforts has been 
newly issued regulations which man- 
date schools.and colleges to follow non- 
discriminatory policies in admissions 
and recruitment, academics, services 
and general treatment of disabled 
students. \^ 

In responding to these regulations, 
secondary and post secondary institu- 
tions have developed a variet/of ap 
proaches to recruiting disabled 
students, modifying on campus 
facilities and instruction, Organizing 
support services and assisting han 
dicapped students obtain employment, 
It is this last mentioned component, 
employment, that has "been perceived* 
as being unable to satisfy a basic cxpee 
tation of the disabled secondary school 
graduate ~ that he or she will be 
able lo compete with non disabled ih 
securing a job and beginning a career^ 

The overall purpose of this study was 
to'investigate the strategies used in 
dividually and/or cooperatively among 
the business/labor communities, sceon 
dary and post secondary schools and 
government agencies that promote the 
training and hiring of handicapped 
* Vhool leavers in the United Kingdom. 
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by Dr. pavid Kjitz, 



Special Schools vs. Comprehensive 
^ Schools 

In recent years. ,and certainly since 
the issuance of the Warnock Committee 
Report* on education of handicapped 
students, there is an increasing effort 
on the part of advocacy groups for the 
disabled to integrate "disabled students 
into regular schools. .The extremist 
point of view among thes^nrotagonists 
is that, with few exceptions, everybody 
should be placed in a regular school set- 
ting. *There is a feeling among; some 
special educators that these avid ad- 
vocates would like to abolish any type 
of special education tljat is provided in 
separate schools and 4«x>ulof have all 
older disabled students placed'in com- 
prehensive schoois. Those who favor 
retention of a long standing tradi 
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tion.— special schools — state that the 
placement of disabled .students in a 
comprehensive school doesn't 
automatically result in integration and 
contend that having a great many han 
dicapped in ajiy 'one school might well 
change the, "character" of that institu- 
tion. In *some ways, the argument 
relating to "change < *in a. school's 
character/' is very much analogous to 
the point*of view voiced* in some 
American communities when schools irr 
middle class areas ^were confronted 
with an infusion of ethnic minority 
group children. There the argument 
hinged on the phenomenon of "tipping" 
which implied that when a school went 
beyond an undefined percent of minori- 
ty 'group students, it would tip the 
balance and consequently change the 
"nature" of the school. 

\ 
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In responding to the question of in 
tegrationof disabled students, the War- 
nock Committee Report identifies 
three groups of handicapped students 
for whom provision in special schools is 
likely to be needed in the future; 1) 
those with severe or complex 
disabilities wfyo require special 
facilities and expertise that cannot be 
provided in ordinary schools, 2) those 
v*ith severe emotional and behavioral 
' disorders whose behavior is so extreme 
or unpredictable that it causes disrup- 
tion in an ordinary school or inhibits 
educational progress of other children, 
an<f 3) those with less severe 
disabilities, often in combination, who 
despite special help do not perform well 
in an ordinary school and are more like* 
lyjo do well in the more intimate set- 
ting of a special school, 1 



David Katz. Ph.D t is Project director at the 
Institute for Research and Development tn 
Occupational Education of the Center for Ad- 
vanced Study tn Education at the Graduate 
School and University Center of the City'of 
Sew York 

Spring-Summer 1981 



Discussions with teachers and adr 
ministrators in special education, 
rehabilitation professionals, social s^er* 
vice personnel and "disabled students, 
regarding separate schooling yielded 
the following arguments. 

Arguments for having special 
schools: 

f It allows students to grow and 
develop at their own pace/. 

• There is a comprehensive and 
competent care staff to provide* 
support and training in activities, 
of daily living. 

• It provides disabled students an 
environment during their adoles- 
cent years which is emotionally 
and socially supportive.. 

• It provides parents an oppor- 
tunity to nest and recuperate' 
from the intense and prolonged 

* demands of rearing a child who 
needs around-the-clock support. 

• Learning how to relate to disabl- 
e^dpeers is* a first step in learn- 
ingSow to interact more easily 
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with those in the able bodied 
world. * t 

• Disabled students would be 
"lost" in a large comprehensive 
school. 

V Spending time away from home 
encourages students to develop 
a full array of social skills since 
many disabled students, because 
of well meaning, but overprotec- 
tive parents, are not allowed to 
achieve their full potential. 
Arguments against special schools: 

• Separation is unnatural and/or 
unreal — communities aren't 
divided into two discrete worlds 
of ablebodied and disabled, 

• The earlier the young disabled 
person learns how to relate to 
those in the nondisabled world, 
the easier the transition into v ihe 
community at large will be. 

• When visiting home on school 
holidays disabled students have 
.few friends to whom they can 
relate. They lose touch with 
their local community. 

CONTINUES 
29 




SponaotR A Conference 
In Recognition of the International 
Year of the Disabled 

* June 11 9 1981 ^ 

Oowling, College 
flex end Clare fortunoff Hell 
Idle Hour Boulevard 
Uakdale, New York 11769 

ProQram 
8:30-9:30 
Registration 

Continental breakfast * 
9t 30-1 Ox 30 
UtIcominQ Addreee v 

Keynote Addroae 

Or. frencie Cidon Berko 
N#Y.S. Advocate for the Oleebled 
Coordinator of the State Coewloolon 
On the In t emotional Yeor 
of the Oiaabled Pereon 

10t3O-12i30 Horning Workshop, 

12t45-2:00 Lunch 

2t00-4t00 Afternoon Uorkahopo* 



AFTERNOON WORKSHOPS 

2tuy p.n. - 4:od v p.m. 

Workehop p i 
Independent living - A Ne\ Aporoech 



Poneliete 

Jane Roeen, Project Oli 
1. 1. Ctr. for Ir ^~ 
NaaaW 



*tor 



Hr. Patricio Fiqueroe, Executive Dir. 

N.Y. Ctr. of Independent Dibbled, N.Y. 

Doug Inster, Ph.D., Executive Director 

L%r. for Independent Hying, Resource 

for the F Marly Vieuall /-Handicapped 

utorkahop £ 

I * Rehabilitation 

A fJ , International Pamper five 

Panelists 
David Katr, Project Diroctor 
institute for Reseerch & Development ) 
in Occupatidnel Education 
* Ct*. for Advancod Study in Education 
Graduate School 4 Univ. Ctr. f C.U.N.yT 

Or? Jef Crwy-j^auford, Oiioctor 
Clinical Researctr-A-Development 
Rockland Reaeerch Inatitute 

Judy Smith 
Vocational Rehabilitation Counselor 
Office of Vocetional Pehebili tetiem 
Loxingtnn School for the Dear 

i 

Workshop F ♦ , • 

'^iKueHty and the Hand!, apned 
Ponellete 

Iria Levine, RahebUltotion Counselor 
v North Shore Univereity Hospitel 

Noelle Skirteore 

Rehabilitation Counaelor 
North Short Univereity Hospitel 
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Empowering Diversity 



Resources for Developing Career Counseling and Placement 
Programs for College Students with Physical Disabilities 



Compiled by the Career Development for the Handicapped Project, funded through 
the Florida Division of Employment and Training ' * " t 




r 



A Project of United Cerebral Palsy of Flqrlda, Inc. 



j ■ 
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"In addition td^he .student's primary physical disability the counselor ; 
must be sensitive to other factors which may affect the counseling pro- ^ 
cess such as age, racial, minority or ethnic group, deficient English 
language skills, special disabilities, and secondary disabling conditions. 
Also, the recently disabled student will have counseling needs that are dii 
ferent from those of someone wno has been disabled since birth/' 

Qoldmon, Leo; Flugman, Bert Occupatidnal Counseling for Physically Handi- Rpf ArAnrPQ 
capped Students: A Demonstration and Training Project, City University of n « ,ww "'W 
New York/New York Institute for Research and Development in Occupational 
.Education New York, New York, 1976 

# 

Katz, Dav*d. Fhjgmari, Beit; Goidma'n Leo. Caieer Counseling and Job Place- 
ment of Disabled Students at Two-year Colleges: A Guide, City University of 
New York Institute fonfle^earjsh and Development in Occupational Education, 
New York, New York, 1979 * 

r— 

Upd&grafL David R,,_Ed.; & .Others. Career Development for the Hearing lm< 
paired: Proceedings of Two National Working Conferences, Model Secondary 
School for,the Deaf, Washington, D.C., 1978. 
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The three groups were represented as six workshops spread out over a two 
year period. Each workshop focused on v a different occupational cluster 
reflecting programs offered at the colleges as well as expressed Interests of 
the students. 

The followInQ activities were Incorporated In the conferences: 

1. Large group sessions during which participants made presentations. 
TqpIcs addressed by buslness/labor/govemment participants Included job 
market trends within the Industry; personnel practices, and current efforts 
to*fecrult and employ handicapped- persons. Community college par- 
ticipants presented overviews of the function of the college In the" com- 
munity, the variety of occupational programs offered, and the rdle and 
functions of student personnel. The large group sessions were also used 
by the conference organizers to present Information about tax credit pro- 
grams, productivity of disabled workers, and so on. 

2. Small group sessions: The groups were heterogenous to stimulate Interac- 
tion. 

A. Groups generated and rank-ordered critical concerns In employing the 
handicapp ed Individual. 




B. Problem solving sessions. Participants were provided with problem 
situations and asked to generate solutions. The problems ranged 
from dealing with less than positive reactions from co-workers and 
supervisors to rfeallng with "unasked" questions during the job Inter- 
view. * 
«G. Case student analysis with Input from all three role groups. 9 
D. Designing employer orientation program. 
3. Role reversal activities. 

For mow information, write: 
PIPHER II 

New York Institute for Research and 
' " Development In Occupational Education 
City University of New York * 
33 West 42nd*StredT 
New York, New York 10036 



The University of California at Riverside has developed an internship program Intornchin Dmnrom 
for students with disabilities. The program strives to develop a productive In- "liernsmp rrggram 
terdependence among students, employers, and the university. The benefits to 
each group are summarized as follows: 

For Students ' 
—To broaden the traditionally limited range of educational directions, and 
to increase students* application of their academic backgrounds to prac- 
N tied real*world experiences; / 

—To clarify educatlonaigoals early In their academic experience rather 
than their last two years of undergraduate work; 
—To provide significant work experience relevant to professional careers; 
—To Increase self-confidence and develop personal, communlcatiort, and 
< othei work^elated skills; * , 

—To prepare students to write resumes and letters of recommendatlonfor 
graduate school and/or career placement; 

—To acquaint students with the job Interview process through the use of * 1 

mock Interviews and multimedia equipment. 

For Employers 

—To demonstrate the potential capabilities of students with disabilities. 
—To provide motivated Interns who may conduct projects and perform ac- 
t tlvltles'that* employers 1 resources may not allow. \ 
—To conduct uDrkshops and to share Information with employers on 

hiring the persorr with a disability. * * " . 
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follow. Instiad of cajoling and exhorting employers, the NTID placement staff 
identify what they can provide for the employers and use advertising and pro- 
motion techniques to convince employers that It Is In their best interests. to 
create equal employment opportunities. "While Individuals In rehabilitation 
and. education have good Intentions their behavior has not always been 
perceived by employers as congruent with their needs. For years employers 
have been Inundated with requests and even demands to modify their modus 
operandi. White these demands have been Justified, they have not served.well 
to build professional, non-emotional relationships that Impact positively upon 
successful participation of handicapped Individuals in organizational en- 
vironments. 0 (Maguran. 1978, p. 165) 

in order t&serve employers as well as students, placement staff must develop 
ongoing mutually beneficial relationships with them. "NTID learned that t>ur 
placement professionals must be aware of the needs of the deaf, but also~be 
equally alert to the needs of prospective employers. We found It Imperative for 
our staf* to be strongly skilled in understanding the complexities, subtleties, 
and dynamics of modem organizations as well as understanding the de 4 af. 
B oth gr o u p s - m u st be se rv ed. T o - f o c u *on - o ne r a tt h» exclu s i on of th e oth e r r 



most certainly diminishes the probability of success for each. Today's profes- 
sional employment development and placement person must Indeed have a 
wide array of skills. S(he) must be a coach, counselor, manager, change agent, 
quality control^peclallst, and marketeer. 0 (Maguran, 1978, p. 165) The specific * 
strategies used by the NTID Include a team approach to placement utilizing 
three teams. T he following summary Is oversimplified but reflects the general 
approach. 

1. Occupational Research Team 
Duties: Research labor market and economic projections. Identify and ^ 
contact prospective employers s " 

2. Employment Development Team ° " 
Duties: Work with those employers In an effort to lead them to reexamine 
their altitudes, as welt as their procedures. This Is viewed as a long 
process. 

3. Career P'acement Team v - ^ 5 
Duties: 'nltiate contact .with students ?oon after admission. Provide oc- 
cupational information. Provide Information ^about the job search con- 
ference with employment specialist (after student has completed co-op * 
prog Rms) about possible placement. Cbntact organizations' which haye . . 
been vorking with the employment development team. 

For more Information, write: 

National Technical Institute for the Deaf 
One Lomb Memorial Drive * 
Rochester, New York 14623 

A project called C.I.P.H.E.R., College and Industry: Partners In the ftandh C.I.P.H.E.R. 
capped Employment Rofe, has developed a conference model which -prow ' 
a way to initiate long-term relationships with employers and to increase 
employment of handicapped students. Groups represented at the C.I.P.I 
conferences were: 

1, The business/labor/government community 

2. Community College personnel— academic, personal #nd career 
counselors, job placement 'officers, job development officers, ^coor- 
dinators for the disabled, d§ ans of student personnel 

3* Disabled students " k ' 

?*« « 
The organizers of this project also conceptualized the relationship between 
theiethree groups in marketing terms. The employers are the "buyers", the 
community colleges are the "sellers" and the disabled students are the "pro- 
duett". The goal Is to Increase- the "marketability 0 of the product. 
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Design activities (or training In job search skills which address the special 
needs of disabled Job-searchers. 

• To offer.trainlng In self-advocacy ' 

• To encourage development of a positive self-concept 

• Taprovlde opportunities for group support 

t Building Job Interview Skills: A Counselor's Quid* . > 

t "How to Discuss Your Handicap Effectively During a Job Interview 11 (Hand- 
out or Script for Audiotape) 

t "interviewing Tips for Students with Disabilities" (Handout or Script for 
Audiotape) * 

t "Resume Writing Tips for Students with Disabilities" (Handout or Script for 
Audiotape) | 

t Resource Collection: "Legal Rights" (See Strategy for Change 1) 



Strategy for 
Change 3 

Exposes 



Resources 

/ 



t Resource Collection: "Accommodatlons/Adaptfye Equipment" (See Strategy 
for Change 2) 

• Unit 5: The Community 

• Unit 4: The Employer 

• Disabled Graduates . „ 

• Mutual Assistance Buddy System as described In Azrln, Nathan H. and 
Beasealel, Victoria: Job Club Counselor's Manual; Baltimore: University Park 
Press, n.d. (Job Clubs have been found to be over 90% Effective In obtaining 
jobs for varied subpopulatlons Including the handicapped. The book offers 
specific procedures to be followed by the counselor and the Job seeker. It In- 
cludes many printed forms, outlines, sample scripts, and schedules to 
simplify performance of the standardizes activities.) 

Building Job Interview Skills*: A Counselor's Guide 

• \j * 

Job placement personnel may use a number o'fractlvltfes to help students 
develop interview skirls. Among them are the following: 

• Formal Instruction, when appropriate, using staff from other departments 
such as business or speech 

• Viewing and listening to audio 'and video recordlngs x (or the people 
themselves) of; ' 

1. employers who describe what they look for In job applicants 

2. dfsabled people who present analytical or Informal accounts of suc- 
cessful and unsuccessful job Interviews ' i 

Most valuable, however, Is for disabled students to experience actual o\ 
simulated job interviews and thetf to be debriefed in order to le'arn as much as 
possible from the. experiences. Tte following sections describe such 
experiences. j t 1 

A wide range of job Interview simulation exercises are useful In workshop set- 
t ags with disabled students: 

• Students (and sometimes the group leader) take turns role' playing the 
parts of employer and job applicants. In some Instances/these Interviews 
are videotaped (audlotaped for blind etudents) and flayed back so 
students can analyze their performance. 

•Reprinted trpi&Career Counseling and Job Placement of Disabled Students 
at Two-Year colleges: A Guide, by permission of D. Katz, B. Flugman, U 
Goldman, City University of New York/Institute for Research and Development 
lr> Occupational Education, New York, New York, 1979. 
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BROOME 

C O M M U N i't Y 

COL L E G E 



Learning Resources Center 



BlNOMAMTON. N. Y. 130O2 
PHONE ( 607 ) 77 2-SOOO 



December 1, 1980 



Mr. Claude R. Beller 

TVG Productions r 

1697 Broadway 

New York City, N. Y. 10019 

Dear Mr. Beller, * 

I am returning "A Man's Place". I*h£ve sent my review 
of it to BookPfst . 

"A Man's Place 11 is realistic, sensitive, believable and 
interesting. 

Thank you for sending it to* me. 

Sincerely, 



Lawrence A. Jenkins 
Coordinator of Media Services 
and Media Librarian 



-hs- 
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, n E L A WA RE-CHENA N>6 O 



BOC 




OR FREEMAN A VAN WICKLER 
CmiCF executive o^jcer 



BOARD OF COOPERATIVE EDUCATIONAL SERVICES 

• Enhancing the quality of education through shared services « 

Vocational. Handicapped, Health & Adult Education - Mecjia Services - Staff Development 



CHENANGO CENTER • R D 3 L RIVER ROAD* NORWICH NY 13^15 • 607 3 3* 2.77 I 



December 5, 1980 



Lee Cohen, Director 

Institute for Research and Development in 

Occupational Education 
33 West 42nd Street 

New York , N. Y. 10036 



Dear Mr. Cohen: 

Thank you for your letter granting us permission to transfer to video- 
tape on a no-fee ba^sis the film "A Man's Place. 

\ We agree to the stipulations outlined b^you and have enclosed one of 
our Permission for Videotape Duplication forms verifyipg this. 

We shaH look forward to receiving the film for transfer and will re- 
turn it promptly. 




Robert E. Taylor, Director 
Educational Communications 




lc 

enc. 



-A 
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tOUAL O^^OWTOWITV/AFPIRMATIVC ACTION EMPLOYER 



DIVISION OF, EDUCATIONAL COMMUNICATIONS AND TECHNOLOGY 
Delaware-Chenango Board of Cooperative Educational,Services 



pesmtsstonVop videotape duplication 



To: 



Date: 11/26/80 



The Graduate School & University Center 
of the City University Of NewVork - 

Center for Advanced Study in Education ^ 
Institute for Research's Development :ip Occupational Education . 
33 'West 42 Street, New York 10036 

i that you will grant the division of Educational Communications, Delaware-Chenango 
permission forh^e videotape duplication rigUs, solely for educational use in our component schools, 
for the following audiovisual programs: ^| , 

)A Man's Place..." . * 

tydb retlpient^Ta videotape reprint of 11 A Man's Place..." will be advised .that 
le Research Foundation, CUNY, is the holder of the copyright, ,and that any sub- 
sequent reproduction requires permission of the holder. 

We will safely return, in good order, the film you send us to'transfer. 



In consideration of your making these programs available to us, it is understood and agreed upon that: ^ 

1. The Division of Educational'Communications and Technology of the Delaware-Chenango BOQES is a 
non-profit cooperative audiovisual library funded by its component schools. t ' • 

2. We will copy* the materials exactly as they appear on 'he programs from beginning to end including all 
* opening and closing credits. Completed videotape copies wilt not be altered by any means. 

3. We will make these videotape programs available only to the public schools participating in our videotape 
library and solely for*educational use in those schools. * 

4. We will eoase the videotaped copies of these programs upon your written request. , 

5. Wje will supply you with annual reports of the circulation and use of these videotape programs or accomo- 
date to the .best of our ability, your existing data gathering mechanism. _ 



6. See above* 



/ 



'Robert E. ^K^J*)W. Dirtctor 
Taylor Educational Communications 



PERMISSION FOR VIDEOTAPE DUPLICATION GR 



(Signed) 
(Date) - 




(Position) 



Please sign and return the yellow copy, to 



You may retainHhe whtfe copy for your files. 



KXittUGXW&XM Director Robert E. Taylor 

Division of Educational Communications & Technology 

Delaware-Chenango BOCES 

R.D. 3, East River Road 

Norwich, New York 13815 . v 



DISPOSITION . WHITE : : Sponsor Copy 



/ 



YELLOW Signature Copy 
-5H 



PINK ..Office Copy 



V 




'Noel A Louis 
Principal 



HERBERT H. LEHMAN HIGH SCHQOL 
3000-Eafet Tremont Avenue, Bronx, New York 10461 



PHONE 

824-0500 



Evelyn tfexler, Guidance* Counselor ext. 59 



June 2,-1981 



Dr. Lee, Cohen, s . • • " t * • 

Doctor, CASE^IRDOE, ' ^ . 

CUNY Graduate Center 
33 West k2 Street , 
New-York, N.Y.. IOO36 

Dear Dr. Cofceni 

K If there is any possible way that you can send me a copy (copies?) 

of Project' SEISMIC, I would appreciate it very much. 

I have been/ a guidance counselor for majjy years and a supervisor of 

guidance, interns for Columbia- Teachers College, I am also the founder / 

organizer of an upcoming chapter of OWL (Older Women's League) and a 

correspondent of feminist leaders in other parts of the world* 



yAn^r* materia^^ 



fild send me would bfe^helpf ul to me and to -them . 



■J I 




• Evelyn wexler. 
Guidance Counselor 



-.,-■/ 
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CFCS 



• Norman j: Sweeney 
Superintendent of Schools 



CHENANGO FORKS CENTRAL SCHOOLS 

Box 204A, Gordon Drive, R.DJ3, Binghamton, New York 13901 • (607)648-8511 



April 6, 1981 



4 



Ms. Anita Baskind, Project Director 
CASE/Institute.for Research & Development 

in Occupational Education 
C;ty. University of New York 
33 West 42 Street 

New York, NY 10036 * ~ # " - 

Dear Anita: 

On behalf oi Mrs. Anne Higginbottom, Mr. Ron Decosse and 
Mr. WrUiam Ryan I wish to thank you for the opportunity to 
attend the Project SEISMIC Conference at the Hidden Valley 
Ranch in JLake Luzerne, NY. 

I thinlfwe gained a great deal by attendance and, hopefully, 
we wilPbe able to pass on to other members of our sfnff some 
of the^important-areas of concern that were stressed at the 
workshop. 



^ \ Th&nk-you^ again, (or holding this conference and allowing us 
J- to attond . 

/ d • - Sincorely yours, 



Norman J. Sweeney, 
Superintendent of Schools 



NJSibke 




nbAKH^ND 

UC3HGH SCHOa 



Or. William J. McPhee 
Suptrinttndent 



' SH<LB OK, N.Y 10588 



BRIAN L. GOULD 
Principal 



BARRY A. BEEBER 
Asst. Principal 



SUSAN M. BLEAKLEY 
Dean of Students 



ROBERT MAHER 
Acting Dean of Students 

Tel (914) 52B-0600 



April h)S) 



Ms. \nita has kind 
Project Di rector' SI ISM IT 
(lent or for \dvancod Study in Idiii'ition 
— Institute for fcesoarch and Development 
-in Occupational I duration 
S% \u >t JJiul . St . 
Now >ork,fr\.Y. UH>3o 



V 



hear \nita: 



On belulf of the lakeland School hist rut, I* would like to thank yon and all 
ni\Sl\ed in preparing the Project SLISMir conference. Your care and concern 
in making the arrangements and in organising the prog ran for the two day 
conference were obviqus as each event proceeded quite smooth 1> . Indeed^ wo 
uould have enjo\ed lingering over the materials and having ''pore time to 
discuss J^Rl i cartons of change with colleagues from other schools; however, 
t imc wds 1 inSjA-d . c ^ 

IVFarv looking forward to working \\ith the materials kJiicIi were so " k i 1 1 fol 1 \ 
prepared . * 

Hopefully \our team will continue to look for. further resources to* continue 
the t.isk of developing awareness, creating a climate suitable to change and 
supporting tho>c eager to change. 




Judith Ann Uuran 
(!ha i rpcrson 

Hi story/ Language Departments 




APPENDIX C 



Dissemination 



L 



/ 



v 



>ERIC 



59 




STATE UNIVERSITY OF NEW YORK' 

AGRICULTURAL AND' TECHNICAL COLLEGE ALFRED, NEW YORK 14802 




Williom S. Mombert, Jr., Director 
Phon«: (607) 871-6252 



April 13, 1981 



CASE Institute for Research and 
Development in Occupational , 
Education 

Gr aduate School and University 
Center, CUNY 

33 West 42 Street 

New York, NY 10036 



Would you please -add my name to your mailing list for future issues 
of "Message on Ocpupatio.nal Educational". 

l\ recently read your issue //1 dealing with Sex Equity in 
Occupational Education* and look forward to future issues. 

Yours very truly, 




William S. Mombert, Jr% 
Director of Resourpe Development 



WSM/eam 
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SPECIAL EDUCATION TRAINING RESOURCE CENTER 



May 18, 1981 



Institute for Research and Development 
in Occupational Education 
33 West 42nd Street 

New York, New York ;, 
10036 

Dear Sir/Madam, * % 

We have a copy, No. 2 April 1981, of MOE (Message on Occupational 
Education), and find it very interesting. 
Would it be possible for you to place us on your mailing list? 
We would appreciate any consideration you could* give to us. 
Thank you. 1 



Sincerely, 

Mr. Richard M. Fedor 
SETRC Coordinator 



•roome -Delaware -Tioga 3CCES 
.pper Gler.wood Road 
; .ir>5hartton, New York 13902 



Richard M. Pedor, 
. 5 8_ Training Specialist 

(607) 729-9301, ext. 362 

61 



1 104. 99 WASHINGTON AVENUE ALBANY, NEW YORK 13230 

~* ADVISORY COUNCIL A. ' ' ] 

^ * t^.^*,.. MARGARET CHARMS BAIRD WALLACE M. V0G, 

Preekknt' ' Executive Director 

; B1M74«77. 51M74-B64B 



NEW YORK STATE 



if ON VOCATIONAL 
4 : \ EDUCATION 



May 29, 1981 



Mr. Lee Cohen, Director 
CASE IRDOE • 

Graduate School and University 
Center, CUNY^ 
33 West 42 Street 
New York, New tfork 10£36 



Dear Lee: a - 

Thanks very touch for your MOE. ,The April 1981 Message is 
one which I woi£^yA&r§ciate having 30 copies of for distribution 



and discuss! 
Hope all 



cs of our Council. 
1 % 



>r keeping us informed. 




Maroertt C. Baird § Dolores ^ Bechtef m Carl D. Berry Wendell N. Boddtn Charles E. Callahan A. Thomas CasteM 
EH E. Cohan * Kenneth F. Delphey * Lawrence M. Oeno Elliott E. Ellis Susan Cover Thomas Y. Hobart. Jr. 
Marjorit Lonojey * Bernedette McCann Richard J: McDonald Sr. Edmunette Paczesny Artene R. Penfield 

Eugene T. Reville Raymonds Richardson Cornelius V. Robbins JaanShwertt 4oycefabb ; RuthTaffel Robert C. Watson^ 

... • -59- 
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COLLEGE OF EDUCATION 
DEPARTMENT OF EDUCATIONAL FOUNDATIONS AND COUNSELING 

UNIVERSITY OF NEVADA, LAS VEGAS 
4£05 MARYLAND PARKWAY • LAS VEGAS, NEVADA 89154 • (702) 739-3253 



May 29, 1981 



-CASE Institute for Research ' 
and Development in Occupational Education 
Graduate School and University Centef:,CUNY 
ATTN: Lee Cohen, Director , " 

.33 West 42nd Street 
New York, New York 10036 r v 

Dear Mr* Cohen, y \ 

I would greatly appreciate Receiving 25 copies of 
Uessage.on Occupational .Education* (MOEJ #2 % , Afcril, 1981, 
for a workshop I will he conducting in August. 

i 

» Thank you very, much, 

• / H • " * ?; 

Verdun Trione '^/C- 

Professor, "Counseling 'Education 



The Graduate Schooland Oniversityfcenter 

Of the C«ty Univors.ly ol New Vo J- 



Center tor Advanced Study in Education 

Institute for Research and Development in Occupational Education 
33 West 42 Street, New Yojk, N.Y. 10036 ] ¥ 
(212) 221-3895. -3896 



June 8, 1981 



Prof. Verdun Trione 

•College of Education * * 

University of'Nevada, Las Vegas 
^♦505 Maryland Parkway 

Las Vegas, Nevada 8$ 1-54, \- * / „ 

Dear Prof. Trione: 

Enclosed* f ind the 25 copies of MOE #2 requested in your letter of 
May 29. I hope they will serve your workshop well. v 



t 



ust incidentally, there is someone on your campus that is indirectly 
responsible for the MOE. Bob Seckendorff, current ly <fi rect ing the 
SED's RCU, had funded this Institute when he was this state's 
vocational director. Please give him my regards, should you se% him. 

Sincerely, - 
/ 



Enc I .„ Lee Cohen 

* Director > 
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BETHLEHEM CENTRAL SCHOOL DISTRICT 

700 DELAWARE ^AVENUE 
DELMAR NEW YORK 
* TEtEPHONE 439-4921 < 

^ : . i 

April 15, 1931 



Gentlemen: 

Vbuld you please add ir.v name to vour mailing list to 
receive your publication, : : !ESSAGF ON - OCCUPATIONAL 
KDUCATION. 



Thank you very much. 



Sincerely, 

v ^ /v\£'^ 

Jo Ann Navies, Supervisor 
Business ^ Marketing Educatior 
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Educational Evaluation and Policy Analysis 
May-June, yojume ^ Num&er 3. 1981 



A Procedure to Link Evaluation and 
Funding Decisions 



Carol Kehr Tittle 
University of North Carolina at Greensboro 
Marsha Green 
% and 



Mara Zibrin 
City University of New York 



Davis and Salasin (1975) have summa- 
rized many of the issues in the use of 
evaluation results, including statements by 
evaluators that their findings are not used 
and thosfe by administrators that evalua- 
tion findings are not available when deci- 
sions have to be made. Although there i£ 
much discussion of the need.to relate eval- 
uation and decision making, there have 
been few efforts to specify the manner in 
which this might occur. 

Edwards, Guttentag, and Snapper (1975) 
proposed and applied a method called 
multiattributa utility measurement to as- 
sist the Office of Child Development in 
defining the major dimensions of impor- 
tance iVi developing priorities for funding 
research projects. The multiattribute util- 
ity measurement method is one of a set of 
methods classified as decision aids by 
Slovic, Fischoff, and Lichtenstein (1977), 
as opposed to formal behavioral decision 
theory models. One framework for the 



The research reported herein was supported under 
VEA Grant No. 78-3A-540 of the Division of Occu- 
pational Education Supervision of the New York 
State Education Department to the Institute for Re- 
search %nd Development in Occupational Education 
of the Center for Advanced Study in Education of 
the Graduate Center of the City University of New 
York. 



present study is provided by the proce- 
dures used to aid decisions. 

A second framework is the problem of 
defining "impact" for the diverse set of 
programs funded under the basic g nts 
given in the Vocational Education Act of 
1976 (VEA). Bernstein and Freeman (1975) 
define impact evaluation as movement or 
change toward the desired objectives of a 
project, that is, prespecified, operationally 
defined goals and criteria of success. In 
the current work, these definition's are es- 
tablished externally to the individual proj- 
ects. Projects will have varying goals and 
any one project may not meej all the prior- 
ities of the funding program. By operation- 
ally defining the set of variables that de- 
fine "high impact/' developing a scale or 
distribution of these variables, and sum- 
ming scale values for each grant applica- 
tion or funded projett, individual projects 
can be evaluated as "high" or "low" impact 
projects. 

A related study has been conducted by m 
Ory, Harris, Dueitt, and Clark (1978). They ' 
developed and field tested a vocational 
education evaluation model for programs 
at the community college level, based on 
subjectively and o bjectiveljr derived data. 
Weights for six'criteria were derived from 
paired comparison ratings by state and 
local educators, legislators, college 



43 



-63- 



66 





APPENDIX D 
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CJfTY SCHOOL DISTRICT 

131 WEST BROAD STREET 
ROCHESTER, NEW YORK 14608 

September 19, 1980 

EDGAR J. HOLLWEDEL 

Supervising Director ... 
Career, Occupational <S 

Continuing Education * , 

• A' 



Dr. Lee Cohen, Direc tot- 
Institute for Research and ? 

Development in Occupational ^ 

Education C4 * 

CASE Institute - CUNY ; 
36 West 42nd Street - 14th Floor 
New York, New Yotk 10036 

Dear Dr. Cohen: - i 

» 

On behalf of the targe Five City Directprs* of Occupational 
Education, please accept my thanks for hosting our meeting. in 
Syracuse," New York earlier this month. As always, you do a fine 
job of making tfre arrangements and following through to seA that 
all is taken care of* 



We do appreciate jjpur willingness to 'work with us in examin- 
ing the problems of, th^u.arge five urban centers. In addition, , 
we appreciate CASE Instituted interest in looking at these problems 
and shating the results of your findings with Xis. 

Again, many thanks for your assistance, I am looking forward 
to seeing you in December. 



y 



0 



Sincerely, 
Edgaf J. Hdflwedel 



EJH:nj 

cc:^ Revert Rritzinger 
Herbert Herbst 
Hans Lang 
fieorge Quarles 
Dale Post 



BOARD OF COOPER ATlVJWCATIOiNA I SERVICES 



mo) DIVISION OF OCCUPATIONAL EDUCATION 

^July 13, 1981 



Mr. 'Edgar J. Hpllwedel • f , 

Supervising Director 

Career, Occupational and \. 

Continuing Education . *\ 

City School District ' ^ 

131 West Broad Street 
Rochester, "New York3/4608 

Dear ' Ed, & » - , 

In response to your letter of June 22, .please be advised 'that I wish 
to go on record as supporting any efforts which are aimed at providing »« 
opportunities for the directors of the la^ge five cities and ,f rom the 
urban area BOCESjto meet with one another* Such meetings >can only be 
beneficial, They^would provide a forum fpr those of us involved wiJ:<h 
the leadership of the larger occupational programs, to share iriforma^^^? 
. tion with one another. The fact that some of us work in entities 
known as cities and others in suburban\BOCES organizations §houid not 
serve to divide us. / \ 

"* ■ A* 

I trust that you will convey^ these feelings to Dale Post and Lee Cohen. 
Best personal regards. 

■ 'I ' \tery truly yours, 

* Fcank J. Wolff ' 

FJWrcg ^ 0 . « Assistant Superintendent ' - 



RECEIVED 

DEPARTMENT OF CAREER. OCCUPATIONAL 
. AND CONTINUING EDUCATION 

' . 'jUL 1 6 1S8J 

CITY SCHOOL DISTRICT. 
ROCHESTER, YORK 



Salisbury Center f Valentines Road and The Plain Road, Westbury, New York 11590 • 516-9,97-8700 

EMC- "'I* 69 ": • • 



lARfiE FIVE CITIES' DIRECTORS OF.' 
OCCUPATIONAL EDUCATION 

9 

% 



- PROFESSIONAL JfcVELOPMENT 

. s * .IN 

Management and Public Relations 
*' Workshop 



Sheraton Cl x ty Squire 

tfew York, N.Y. 
December*! 8-20, I9B0 



\ 



Institute for Research and Development 
In Occupational fducatlon 
and 

Yonkers City School District 

*• 70: . • 
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~~ • PROFESSIONAL DEVELOPMENT 

* 


IN MANAGEMENT AND PUBLIC RELATIONS 




« * 


WORKSHOP 


'J 




'session 1 


- December 18, 1980 




SESSION II 


- December 19, 1980- Town Suite 


1:00 p.m x 
3:30 p.m. 


^* Check- in and Registration 

VELCOME , • 
Lee Cohen 




9:00 a.m. 


MANAGEMENT - PRIORITY DEVELOPMENT 
FOR VEA FUNDS 

Dal a Post » 


4:30 p.m. 

* * 


» 

' ' ORIENTATION apd AGENDA APPROVAL 
» Herbert Herbs t 




10:00 a.m. 


MANAGEMENT. - SUPERVISION OF 
EVALUATION • 
Ed Hoi lwedel 


6:00 p.m. 

• * 


SEMINAR- ON FLUIDICS IN INSTITUTIONAL 
ENVIRONMENTS 
• ' Jack Grimes 


•H :00 a.m. 


PUBLIC RELAf IONS FOR OCCUPATIONAL 
EOUCATION J 
Lee Cohen 


7:30 p.m. 


INTRODUCTION TO N.Y.C. 

CUT IT DTA 1 UUCUT IUIMICTDV 




SESSION 1 1 1 




• 






2:00 p.m. 


VEA ALLOCATION UPDATE . o 
Bob Fritzlnger 1 


- 


V 




4:00 p.m. 
f 


CRACKER BARREL SESSION - UPDATE ON 
FUTURING and CURRICULUM DEVELOPMENT 
Dale Post 

V 




* 

• * 


V 


A • 00 n 'm 

. yj « in. 

• 


hFMOKKTRAT 1 OKI - MHQPITAI ITV IMHUQTRV 

PUBLIC RELATIONS 
Jack Grimes 

> 
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SESSION IV 


- December 20, 1980 - Town Suite 






9:00. aim. 


SUMMARY AND "1 THINK 1 HEARD 
YOU SAY..." 


o 

ERIC 


i * 




12:00 p.m. 


LUNCH and ADJOURNMENT ^ 

( 



LARGE FIVE CITIES ANI> URBAN DIRECTORS OF- 
OCCUPATIONAL EDUCATION 

* * 

in cooperation with the 

CUNY INSTITUTE FOR RESEARCH ANDDEWLOPMENT 
IN. OCCUPATIONAL EDUCATION 



CRISIS AND CREATIVITY: 
A WORKSHOP IN 
(X?CU ^ A1 ?° NAL EDUCATION MANAGEMENT TRANSITIONS. 



Ramada Inn 
Buffalo, New York 
June 16-17, 1981 



\ Joint Sponsor: 
BUFFALO GITY SCHOOL DISTRICT 
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. CRISIS & CREATIVITY: A WORKSHOP IN OCCUPATIONAL EDUCATION MANAGEMENT TRANSITIONS 



3:30 



6:30 P.M. 



7:30 P.M. 



RAMADA INN • 
(CHARTER HOUSE) 
BUFFALO, NEW YORK 



SESSKy* I - JUNE 16. 1981 

4:30 P.M. „ ' * CHECK- IN AND REGISTRATION 



SEMINAR ONFLUIDICS IN INSTITU- 
TIONAL ENVIRONMENTS II 
Joseph De Stephano 



DINNER 



WELCOME 

Eugene Reveille, Superintendent 
Buffalo City School District 



KEYNOTE ADDRESS 
Geraid-fc. Freeborne 
Asst. Commissioner for Occupational 
and Continuing Education 



SESSION II - JUNE 17. 1981 



8:30 A.M. 



9:30 A.M. 



9:15 A.M. 



10:30 A.M. 



ORIENTATION 6 AGENDA APPROVAL 
Ed Hollwedel 



EMPLOYMENT S TRAINING RESOURCES 
Don Burnham 



OVERVIEW OF BUDGET EFFECTS ON 

STATE PROGRAMS: MANAGEMENT OF 
PRIORITIES 6 COMMITMENTS 

Dale Post 



rvi 
i 



FOLLOW-UP STUDY OF OCCUPATIONAL , 
. EDUCATI ON. STUDENTS — 

A PANEL DISCUSSION 
George QuaVles, Chair 
Vera Hahnenberg, Howard Friedman-, 

Samuel Pinero 



11:30 A.M. 



RECENT RESEARCH 6 DEVELOPMENT 

FINDINGS, AND THEIR APPLICATION 
Lee Cohen 



1 2; 00 Noon 



LUNCH 
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o 

ERIC 



1:00 P.M. 



2:00 P.M. 



. DIRECTOR'S TOOLBOX 
Lee Cohen 



SUMMARY 6 ADJOURNMENT 
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BOARD OF COOPERATIVE EDUCATIONAL SERVICES 

SECOND SUPERVISORY DISJRICT • SUFFOLK COUNTY. NEW YORK 



201 Sunrise Highway, Patchogue,*New York 11772* * 
jameVhines, EXECUTIVE OFFICER / 



(516) 289-2200 



Associate Superintendent 
Bruce I. Radnor 

Assistant Superintendent 
•John f. McGowan 



Directors 

Reginald Feltham 
Donna Keirsbiick 
Jarnps Raleigh 



June 30; 1981 



Mr. Edgar J, Hollwedel, 

Chairperson ? 

Large 'Five City Directors of * 

Occupational Education., 

CITY SCHOOL DISTRICT * * 

131 West Broad Street 

Rochester ,*tfew York 14608 

y - 

Dear Ed, - — - * ' 

I enjoyed participating in the recent Large Five Cities/ 
Urban BOCES Directors meeting in Buffalo. I feel regularly 
scheduled meetings of this tyfce are beneficial to $11 of us. 

< 

I would like to recommend at future meetings there be a 
section devoted to new programs developed either in the cities 
or at the BOCES which would include information on the planning, 
implementation and evaluation of these programs,- As you Veil 
know, much time can be saved "by many of us in Implementing new 
programs if we can avoid some of the pitfalls others have had 
to "wade through." 

If I can be of any assistance to you, please contact me. 

Sincerely, 




Donna H. Keirsbiick, ^ 

Director of Occupational Education 



r DHK/cm 

r cc: Mr. Lee Cohen 
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JU k '6 1981 

"TESTER, NEW YORK 



9 

ERIC 
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ERIC , 



Projected Program Structure 
Recdmmended by Health Occupations Education Review Comittee 

June ? 1981 
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OCCUPATIONAL EDUCATION AND HEALTH OCCUPATIONS EDUCATION CORES 



The Committee re vised prior 
discussions of the areas or competence 
and knowledege in the Occupational 
Education and Health Education cores. 
The geneal catagories endorsed are 
displayed* below in order of priority. A 
"1" suggests that mastery of that 
catagory was considered vital . A M 2" 
Suggests that mastery of that category 
was important . A rating of "3" indicates 
that mastery of that category should 
occur if time permitted. ' 

The table gives the priorities the 
Committee 'assigned to the major 



categories. Judgements regarding 
priorities were made in terms of the 
program structure described -earlier. 
. That is, priorities were assigned to the 
areas of competence and knowledge in 
the Occupational Education Core, the 
Health Occupations Education Core, or; 
in the more technical competencies. 
The categories shown in the table below 
were broken down into more specific 
recommendations, and a set of detailed 
technical competency clusters was also 
endorsed. ^ 



GENERAL AREA S^ WHERE STUDENTS SHOULD HAVE COMPETENCE 



3. 
4. 



la, Introduction to Careers In Vocational Education 
lb. Employability Skills 
2. CommuntQatfon Skills — Written/Verbal 
Interpersonal Ski 1 Is • 
Organization: Management of Self 

5. Ethics 

6. Stress . 

7. Human Development and Sexuality 

8. "Safety ' 7 

9. .Applied Life and Physical Sciences 

10. Career Development: Contemporary Health Careers 

11. 'Costs » ~— - 



ml '' M UentS ! n 0ccu PatJonal Education 
TKH IrlUt ?"f S Hea,th * Pupations Education 

Ted W al level programs In Health Occupations Education 
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July 11, 1980 

Dr. Lee Cohen and Ms. Shirley Munoz 
Center for advanced Study in Education 

Institute for Research and Development in Occupational Educations ' * 

jj West ,42 Street 
New York , r *NY 10036 

Dear Dr. Cohen V and Ms. Munoz, 

Greetings from Chicago! The response to THE STATE OF TWO-WAY has* been * 
very gratifying. We showed the collected samples of two-way television 
to (a packed house which included not only an excellent representation . 
fr6m the video and* computer graphics community but many people from the 
communications industry and local organizations, educators and ajti.5! s 

L^L* ? a S Sd by numerou * s People who felt that the presentation V 
was important; they greatly valued the overview that seeing/hearing ' 
samples of existing two-way TV has given them. I am pleased to. feel that 
the value of this notion has been borne out. Thank you for sharing 
your material -on Communicasting -with us. " ' • " 

I intend to continue updating THE STATE OF TWO-WAY as an ongoing resource 
We have barely begun to interact with each oth'er via two-way resource - 
television... as evidenced by my use of this letter-writing device. 

For this first STATE OF TWO-WAY t showed samples of Satellite Tele- 
^ttl^ C1 r 9 ' *™ ate " r Television (air-to-air included), Communicasting , 
cZm JtV Com P" ter Graphic Conferencing, and several interactive 

ine},l3 e % fr ° m thS ?" S * and HI " 0VIS from Ja P an « In addition, I 

iUrSS ^ P t • r?m experiments into the perceptual aspect of two- - 
way TV as have been conducted by us and our friends: TWO-WAY EVENTS 
(two-way video/audio & video synthesis); THIS IS A TEST, a prototype 
interactive computer/TV event; PROGRAM #9, our re-presentation of Amateur 

L^lTt ^ videota Pe that you generously sent to me. f am looking ' ■ 
forward to hearing more about Communicasting as it develops. * 

\ f ^GOOD LUCK ELECTRONICALLY 1 VISUALIZING YOUR TUTURES ' 

Jane Veedfer V~ 




DO YOU KNOW WHAT TWO/WAY TELEVISION 
LOOKS AND SOUNDS LIKE? 



\ 



DO YOU KNOW WHO'S USING 




V TWO-WAY TELEVISION AND WHY? 



The jjdpidly Expanding telecommunications environment 
; ^offersus services that are increasingly interactive. 
• Lawmakers and regulatory agencies scramble to keep 
up as-techoological options open to industry and users 
grow. Indjkiduals build their own televisional/ systems to 
becofjl players rather than spectators. Print mecjia 
acourid with»articles and blurbs about new y 
\ ' telecormtynication capabilities, but what do these 
\ / " . capabilities "feel" like? K 

THE STATE OfTWO-WAY is our investigation . 
«. into existinohwfe-way systems and situations. 

Come see\anQ" hear our report: 
A showing of videotape samplers which we think are 
perdepjually informative. $ 



THE STATE OF TWO-WAY 



Friday, June 27, 7:30pm 

Interpreted tor the deaf jRSVP665-1787) 

CHICAGO EDITIffe CENTER 
' 11 EAST HUBBARD 5 FL 
CH|CAGQ 



presented by the ELECTRONIC VISUALIZATION CENTER 
produced by Jane Veeder A 
computer graphic by Phil Morton 

sponsored by the CHICAGO EDITING CENTER ' ' 



Eagle Bend News 
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Thursday, January 



A big day for the smallest 

TV^tetioiuaJlielUSA » 




byEmiiSabmc^ 

The vnalfcft television star 
$ tkxsin the'TJnfced Sutr* - 
^ KG2XCB, UHF Channel 45 
feUgle Bend, the result of 
ir- the dreams, inipjraUon* anoT 
;■ irwe of a handful [o£masTwa* 
*' *o£SciaJly dediattcSon Thur*> 



& All those men 
► make it a 




EdPSfa 

■ 'n-^> i 

^ ^ v . v» ' • 4 

For Ed Pifler, introduced ' ^ 
as the grandfather of Commu- 

casting, this was a proud 
moment m the fulfillment of 
r a dream hchas had for 23 * 

ft t An electronics engineer, he 
buil* ho f\r$t crystal radio 
from household hardware at 
the age of 14. At 16 he acquir- 
- amateur radio license. 

y^ne began dreaming of commun- 
♦ < i casting when his amateur 2- 
way radio chib wanted two- 
1 way visual to improve educa- 

uon and communications, 
^ When the word was put out 
_ "Eagle Bend were the only 
people in the country who 
came; forward to experiment/' 
Piiler expressed his concern 
that the public airwaves 
would be inundated with 
i commercial TV and the air- * 
waves would be lost for two- 
*ay educational use. He ap- + 
peafcd to the educational com- * 
munitifes to unite and make 
♦their feeljngs known to the 
' FCC ' 

erJc . 




; ftvLee Coben ■ 

. t / 
* Dr. Lee Cohen, director pf 
research at the Case Institute. ^ 
" New \$rk"Cit'y said" he felt ™ 
humble and proud of what 
Eagle Bend had accomplished. 
He said he was jealous because V 
Eagle Bend had accomplished 
what hecoukj not back home, 
tduca^n must avail itself to a 
the new techniques to keep 
pace, "fl bejieve m this. This "~ 
is the most powerful tool ^ 
there is.*** ' * • 
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day^ 

struggled 
reality were, oahand to applaud 
the success of this milestone 
in communications*. 



fetal 



Keith Larson 

i 

Keith Larson, a chief engin- 
eer for the Federal Communi- 
cations-Commission and a 
Minnesota native, called the 
dedication a great day for ru- 
ral America. He referred to 

the three schools as pioneers 
in education and TV broad^ 
casting. Larson's coUegues 
in Washington cfqubted that , 
the co mm uni casting concept 
could go as far as it did in 
Eagle Bend and he commend- 
ed Richard Lundgren, Eagle | 
Bend High School prmcrpalv . 
for his accomplishment in ) 
acquiring the FCC Miense. 
The Eagle Bend station is a " 
working model for the FCC 
to write new rules that are 
as significant as the rules of' 
communications that were 
written for TV in the 1940's 
Rolland Kliuke, German 
or from Eagle Bend, 
who is seen daily on Channel , 
45 said "we have proven the 1 
system works." It works with! . 
teaching foreign language. 44 **'* 
tune we use TV rather than 
being used by TV." 



~Mr. Bfincef ield, Mass Coot- 
munications instructor toitt'-*J 
the Bertha-Hewitt school saidf-^ 
**wc arm on the threshhold 
a trend for education of tbf**\l , 
80 's. Jle looks forward to the !.l 
time when a TV station like rl 
ours will be linked up wit^i . ^ 
satellite TV comibunicatsb'ns- s | 
throughout the world. ^ ' J 
The final introduction^ the j 
1 day was that of Mr. Richard s > 1 
Lundgrelp, the living force ■ 
behmcT^hannel 45. In his in* 4 
traduction Wilijamea, Super- 
intended sasjd "such dedication. 
I have neves seen in a person 
in my life.** Lundgren was re* . 

e ceived wu' standing amxkm & 

V c« °iy life. Xl - . - > 

> casting a comi.i^uty, school 
district and student efforjuHe* 
pleSlgs^to the FCC; Dr. Co- 
hen, and Ed Piiler that "this, 
will be the best system for 
others to follow." 

• The entire dedication pror 
gram was broadcast live by 
student technicians, with re- 
mote broadcasts from Bertha- 
Hewitt and Clarissa. 

> In a workshop that followed 
the dedication ceremony, edu£ 
cators were taken through 
the process of getting a license 
and setting up a TV station. 
Washington based attorney, 
Howard Braun and Russell 
Balch discussed the potential 
uses of the community TV 
station. The license requires 
community as welAs school 
use. and the station can be ex- 
panded to be the cit ies own 

little TV station. Eagle Bend 
has a 1 year experimental 
Scense which is renewable ? 
each year.. The FCC has a 
freeze on experimental licenses 
atLthis time. A representative 
from Parkers Prairie asked what 
the cost woukS be for them to 

• participate in the Eagle Bend 

^ program* He was told that it * 

would take an equipment in* * 
~* vestment of $20425,000 and J 
legal fees of $12-11100. Edu- 
cators interred in developing 
a TV station wercencouraged 
to investigate thejr^rfeeds, and 
develop! system similar to 
Eagle Bend's. . 
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The Eajk land Newa CtaC D t«M40) h pnhtaW weehh/ an ttwrttftrfftMl >«t y«r b» Jill 
frahlfcaUona, P.O. lot Ml, Eifk B«fd. MK 54444. Second OMMtefp ftt JUfle tea* MN 
FOf TMA5TFJI: Send addtew chaafea *• Ell Fa^ttan*. P.O. ftn* U%it*& I 



flena\MN5»*44. 




Corjmunicasting iledication to be held January 8 Hewitt 

' Police 



If- - 





The D«dkatk>^ccrtafoafe» 
at the Raa> lend, lertha. 



Assaulted 



caatinf trfcrftkm atatioa URF 
45 w« be broaden* lS«tt 
2:00 pJ*- oa Tkwraday, Jaa- 
aaryl, ltll.TVp^ttcbfav 
rhed to attend the fcatfcttlea 
which wfll •fTW*fty dedicate 
the rcvohjtieeavy new conccn^ 
hi cMMMmdcitioM* « 

OMBaunf casting . the two 
way television tyttem where 
the viewer and the broadcaatcr 
can communicate with each 
other, a> a unique new c fcad ap- 
meat at the teievarton todtutry, 
and the fcagk lend. Benha- 
Hewitt and Ckritaa attee, are 
the ffclt low powrcr-'TV cut km* 
in the country to receive allr 
cnar from the FCC TV tyrtem 
at an ei peri awn t in rural eduew 
tipa 



The dedication ceremony 
witt be bijMfchted with the 
pretence of tuch dirtinf uahed 
di^nrt.trici tt Dr Fd Ftller and 



Dr. Lee Cohen, art en ton and 
dc td r j otn of the 2 way trie- 
rlaon tyitcm. Howard Bra/en 
and RuweU lakh, attorncyt 
who worked wfth the PCC to 
aaakc acenarnaj the F.a*> Bend 
TV nation poariblr, and Ketth 
Laraoa, Chief Fnrmrrj of 
the FCC Local participant i * 
hi the ceremony win mclodr ^ 
Von Vsfleta, deputy mmmn 
aVmcr of education, and many 
other profeationak in the rdu 

--• --* • *' 9 ^krn » O.rnrr 11m S'hwa 

^^riatfrn in tUth* Mrrr 



CN 
CO 
I 



by Tom All™ 



cation field 



ll*wfH hd*r OfUn, MiW 
Schwirjtri MiiJxutillH raft 
Sunday rrvirn'mg wiidr tivin* 
to break up j fifbl ouHwIr 
hrn t (jimrf Dm S'hwantrt 
ntit>n in (l^f 1 ha Mrmonal 



The Hte broadcart of the 
ceremony from the FafcteJ^e nd 
School audrtoefam include m 
presentation on the concept 
of communiea rtwe, m cdun 
t»n and the ho net for -The 
future The dedication ceremony 
■taelf win be followed with a 
t hounworkihop in which rdu 
cat or a and the public will V 
able to aik l panel nf attnrnryt 
and d ex V> peer qi»eitioni 
about the development nf a « 
rommunfcaitint, ivitem in _w 
other trhnolt t ^5 



Ifotpify for i i|>i Hid wit 
relent * 

Rngrr Hrnnjgir, Itrwill. 
wit cha/ftcd Kith divridrrl> 
cnndtitl and aujuhinf a p>dicr 
olfirer tn ihe in« idrnt lh" 
pk*tr,J r uh y to |*,th « tyajfri 
Mnrtdav km x nine ">1 wdfl* 
|rntrn< rd foltr«v« ina * pre 
wntrmr aivi-u^atmn 

S< hwiniri t*\*>*it*l \*r»Vw*% 
«ip w»eial t«n ,1, < 1 •«!«> r\T> 
ma>in firmt nf thr hji A win 
dnV at »liri>i< ». at l«uken * 
dutw>c «»«■ >»f 1 fir ftthti lie 
h» I «)mi In mI en ii|, j f«rht 
*if.t n m«inifht S if •■•lav 



hh RfcfcawrJ Laradfrra. Cotnrntailcartirif Direct or, and feWaiical andftints checked moniforlnjt eqaipmcot in Ihe new 
atndJo deaiaaed (• haaac UHF OiatmeJ 45 m EafVr Bend r>dica(km v certanoniea for the tyrtem wiQ he held m Ihe 
Eafk lewd AaattoHaaa tt 2.00 p m on Thomlay, Jaotary S 



0 , 



Applications for energy assistance 

Application* foe en/uy artrttance fundi fnr low ind m-«drijtr m."m' * •"»•!* tetwlenti 

are continuing lu^gmadr a variable acewftlint tn lntj'imiv <r»mm«i««t V» ii«» «m sVppBca 
l mi tint rfTuuiii •roUnrwe fundi itartlne the «erk of |a«'Mfv ^ * dfV at thr rminalni 
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Tiny state TV 

network creates 
budding stars 



an U 



State news 

Monday/ January 19/19§1 
1 



By Jim Parsaa* 

Staff Writer 

Eagle Bmd, Ml... 

There may be another Howard Cos- 
ell lurking out there ta tekvtolon 
land " 



\ 

ffloni aimed ( 
pentttno* of i 



i The 47-yearoJd phenonk named Of' 
vtUe Farrefl. Us spemftnc* of his 
life "teHIng it like It tr to Ms cows at 
milking time, bat la$t month he be- 
came a .bona fide, sure 'aoff sports- 
caster His specialty to wrestling 
matches. v - 

FamM enjoys announcing Immense- 
I* bat he learned the fir* Hme be 
■»H.oojhe air that H Is easy to be 
controversial During one of the 
duller moment* he more or less hint- 
ed that the cheerleaders were easy 
oo the eyes >» 

Coseh would have approved, bat 
someone (Farreil wool sty who) 
thought that the sujutestioo was inap- 
propriate. That led to an la formal 
boa oa comments —and camera 
stiots — of the cheerleaders, which 
to a stronf Indication that Farrtft 
bat working for oee of the TV sb> 
Uoas that gim u» the Dallas Cowboy 
cheerleaders or Charlie's Anaek 

Indeed. Farrell ts working for what 
to probably the world's smartest tele- 
vision station, which comes to you 
from beautiful downtown Eagle 
Betvf 

That's correct, Engje Bend, popula- 
tion 137. In the heart of the Minneso- 
ta prairie about 29 miles south of 
Wadena. Ja fact the station to the 
linchpin In what to probably the 
world's smallest television artwork. 

The network Includes Bertha, which 
has a population of 312 and to 7 miles 
vp me road, aad Oartwa, population 
5ft sad 5 miles down the road. 

fa addition ta beta* small, the net- 
woeh to the only one of tto kind In the 
JMtied State*. 




OrvMaFarrw* 



StaflPtiotoaby 



•amUrjj.»af<Oa#aA^rw^ 



on two-way Interactive TV. 



••Rip , 




At toft, Wck Hast, a owoprapfiy taechar, and Stave Bnnch 
spn 8th grade*, old th» rratwor k*a first Hve basketball tafe-' 



ca«t. Hnhlnd tha camera was Norston Fontnln*. a 9lh 
pradnr. At rlqht. Rich LttmJornrt, Eagtw-fland High School 



principal, monltorod snvnr.il acrn*n* In tho control room. 
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ire an tht n aa eo ^iow powe r coot* 
murUfrbrondqwttag e>oter^;oo too 

totflh? OtbwOla. Iflt 00 Ottttopt to 

bring more prfcgcojoo to ft Tirol oreo 
' tool |rti'9$N)tty receotlow Iron £e 
bin station* 0^4 at tee* ettemet to 
hove feJerloteaiottw* role m ftoobc 
common tcotioo to much toe aea* 
woy that stneJl radio stotfewdooow, 

But eveo more importaot tiu»n/&ioV 
toe stations may be o way tojoe tp 
beat the problem of dedlaJog ertrotV 
meats that artforctofomoa schools 
toconsoUdnte or dope. 

About I1S0.909 bos tee* put toto toe 
oetworh to hopes toot it «n enable 
school dJotrtctt to "seere" loocben 
ood sot hove to ellmloote such 
courses oj physics aod French de- 
spite fbe drop to •rodents taking * 



Too A/in* boo already started be- 
toe Eagle Bead and Berthe* 

wltt districts. Kollaod KttUfce 
bet Gorman to students to both 




At dost time, KUtzfce aod bis four 
Eagle Bend students bead tor tbetr 
stodto. which terns portobte doo> 
room. Tap two students ot toe Hi** 
school to Bertha use a converted 



dottroom for their studio. 

Toby coo see each otber oo monitors 
and coo bear eocb other. Toe stu- 
deots coo — ood do — } giggle aod 
whisper loot ttke to ooy otber doss, 
bot It te wist to cover toe mike It 
e^Sjfoty*? 1 10 0411 Uc teorber oo 
w 

Prooimctotk4 drills, «w*kh ore Im- 
portaot to « language dost, ore no 
problem. XUtoke coo drill ooe stu- 
deot ota time or bare every ooe re* 
spoedtofrtber. 

Larry Brtoceftekf, tbe most commu- 
okotJooa toocber to Beitbe-Hewitt, 
bat a stmtlor dost. 

Oartaaa dktat pet tto transmitting 
tower Op nam receotty so Hs oto* 
deots wmj bare to wait ootll oest 
term to jola tie two dasoes aod too 
otber TV courses, that are being 
pteeecd. 

Wboo too teacbers aad students are 
oa c lot eye, otber atodeots ore run- 
otnj toe cameraa aod hondtfog toe 

taotrob^ToeyoreoJlvotooteertaad 
usually are refugees from "dumb o4d 
stady bolt" to qwoto Jon Eckel, o 
boddtog electronics engineer. 



Everyone Involved with the system 
Is o volunteer except tie chief engi- 
neer, woo works port-time, ood on 
administrative aide hired to help 
with too blizzard of paperwork that 
.Inevitably came with the system. 

«,Otber schools to the country hove 
two-way TV hookups, but Eagle Bend 
bos one feature that no one else has. 
Station K02XCB beams out a signal 
on the UHF band that can be picked 
up by anyone who has o television 
set with UHF chennet* and o UHF 
antenna. You also have to live within 
about 30 miles of Eagle fiend to pick 
up (he tow-power signal. 

That gives the station the chance to 
produce programs for the entire 
community. In fact, the schools are 
gomg to have to (tod ways to do pro- 
grams about community activities if 
they waat to keep their license. 

The Federal Cooununkattoos Com- 
mlstlon (FCC) allowed KG2XCB to 
go oo toe Wr loot foB because the 
coowotsotoo waots to see If there it a 
role for "commtmk»otJng H to towns 
like Eagle Bead. . 

That moons toe program* about lo- 
cal people aod events. Wblch b easi- 



er sold than done, because there 
aren't all thai many local events. 
What's more, the city council and 
school board to Eagle Bend aren't 
too hot about having tbetr meetings 
televised. (Extensive news-media ex- 
posure Isn't very Important to politi- 
cians In towns wera everybody 
knows how many kids and dogs ev- 
eryone else has.) , 

Larry Brlncefleld asked his "moss 
comm M class to come op with ideas 
for programs and got two suggestions 
— a community calendar of events 
and a telecast of the towns' aonufti 
summer festivals complete wtth pa- 
rades. 

There win be other Ideas, of course. 
Mlnldocumentorles that deal with lo- 
cal history, o program on the Amtsh 
community near Bertha, a look at 
the plant to Clarissa that makes rock 
rockers. 

Another Idea that may be the* most 
popular ot aft te the broadcasting of 
sports events. In other words. Orvffle 
(Cosetl) Farrett ood company. Or* 
vine's two assistants are his son, to), 
land, aod Ralph Kern. Rojlaod aod 
Kero were good wrestlers before 
graduating from Eagle Bend High 



about three years ago <• « 

For the handsome salary of SO 00 
plus gelttng.to,pny their own ex- 
panses, tbe three men get to tnke a 
portable camera and tape all of Ea- 
gle Bend's wrestling matches. The 
tapes are usually broadcast Ibe next 
day and sometimes are shown twice. 

Orville tends to get excited ("Oh. not 
Our boy's about to get pinned.' 4 ) but 
he also tries to be accurate In de- 
scribing the action "if an Eagle 
Bend wrestler makes a mistake or 
Isn't working very hard . , well , . 1 
say be made a mistake or tsnt work- 
ing very hard. 

M A few people may think that talking 
about mistakes' isn't the right idea, 
but I sure do." 

There* haven't been any official com- 
plaints, except for the comment 
about the cheerleaders. And Orvlilc . 
Is having so much fun that be Isn't 
about to worry about that 

Hit enthusiasm Is significant, be- 
cause the station win have to gener- 
ate community enthusiasm and sup- 
port If tt Is going to get a permameot 
operating license from the federal 



government 

At the moment Orville ta probably 
the biggest booster the stntlon lias 
Two weeks ago. when thr station was 
dedicated, , he was there enrty to . 
hedr all Ibe speet hes from the high./ 
powered lawyers from Washington. 
DC. from the FCC staff member 
and from Ed Plllcr and lee Cohen, 
twn New Yorkers who were Instru- 
mental In developing the Idea of 
*'communlcnstlnR.• , 

Plller, an engineer, nnd rohen, an 
educoior. have been talking and 
writing about the subject for seven 
year*, and one of their articles gave 
Rich Lundgren-the Idea ihnt Fagle 
Bend could have a tele v Woo Gallon 

Undgren Is Eagle Bend's high 
school principal stntlon K(l2Xcn 
has also turned blm Into n television 
engineer, administrator, fund raiser. 
. purchasing agent and genernl fncto- 
torn 

Luodgreo pta0 l( (Mt wav Jn 
/oct, hc.didnt even have a plan four 
yean; ago when he was looking for 
ideas 00 how tn improve education il 

Eagle Bend continued 0 n Mcr GB 



Eagle Bend \ 

Camlet** from page W 

opportunities to districts that have 
declining enrollments. 

Hr tvid hod two fobs shrink out from 
under him lo two small school dis- 
tricts tt.vod and Staytoo, Minn.) and 
he thought that relnrWnn might be 
helpful. Someone ot t&Agtote Depart- 
ment of Education s«o\ Umdgreo 
the article by Cohen, who is on ad- 
mrotstrator ot Oty University of New 
York < 

Luodgreo and his superintendenj. 
Win James, wound up In Ne* York 
( ity tatklog fo Coheft. Then H was on 
to Washington to talk tn member* of 
Rep Arlan <aaogJand*s stiff and to 
tbe FCC 

A lot of people were helpful*, but 
their application ta Ibe FU was dy- 
ing in tbe paperwork Junx> until 
someone «urcgested hiring n fcv* firm 
thai spertuHies In denting with the 
I'M* . 

Al»oul lhr*c months nflrr Lundrren t 
found Howard Bmun of»Kly. Shue 
hcuk. <^»ruine, Vhulklml and 
llraun. ihf h* C nnoouw rd th »l F t 
p|- f>« txt r* 1 1 ,,,v v * nf " 

en * f»»r a»i rm»rii< »l J- iv^n 

* .\ 



MnneyHas been a P^^^l 
Umdgren found enough from private 
f^rodatioos and within the^teje^ 
f^rtrncjrt of Education. Toe biggest 
ctuoTSme from ibe state aTOough 
^e money was actually federal 
funds. 

The three school districts put to 
ibouim.000 ot tbeJIW.000 Uat 
baa been spent Undgren also has a 
g^r^nbout o^^-PjnJS 
Spenses. but eventually the distrtc^ 
may have ta cover those costs. 

That has mode some 
roernbers nervous, butl^grer.^ 
o^ntaUe that those costa wHi drop 
s^lSantly once the system is run- 
nlng smoothly. 1 ^ 

Of cnur*. 'making It run 

wtth volunteer help may not be easy. 

U why worry about 

toe nation lasomething. and If k tM 
dy about having proc/ams it h:rsnev 
pr had hefore I'sgle IVnd hid rjev^r 
" .« «Uio»e Strret nnd olh-r shows 
frnn, ihc Public Brnadcosiioj Sys- 
tem Thanky to n Puluth 
^vme of thtwe shows are avnllahfr 
K02XCB 



-thnl's weteonv In an area where 
iereotlOn H '"Mle IhM nt Ihr 

nlol of talks dnnM ko,w sho *h 
1 p Aod vm^ dmt rvrn kc.ow Ih^t 
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Senators on the air in Todd County 

N V Fntl* Cttk— n«»J • . . KiuIm I ...{II k« ~. 4 J • 



by Ernie SabenugeJ 

**Thja U fhe way television 
should be used, pot the junk 
•*<re subjected to M Thoie % 

rrr (be wotdi of Hubert 
(S^ip) IL Humphrey M to 
describe the communtcasting 
TV iyitcm in fcagle fiend 
He was" m town with the 
Senate Education Committer 
to ire a demonstration of the 
japabihtws of the communj- 
ca sting TV channel between 
Eagle Bend. Clarissa and * 
Brrtha Hewitt Senior Hump 
h«ry along with Senator 
Myrton Warner, chairman, 
and 6 other senate education 
committee members were in 
FJ^k Brnd list Frioiy to get 
a first hand look at thr two 
way interactive fV tvitem , 
i that » beoig experimented 
witn «» the :hre<- school* 

To give the !qi ill? tort a 
demonstration in impromptu 
broadcast was arrln^rd Vi»>- 
the Senate education commit 
tee member i on camera m 
Ejf Je Rend. Earl Mat hi son, 
Qvick Margerum, and Larry 
Bri/jcefleld in Bertha, and 
Herb Wolf and Don Boudoin 
in Clarbsa. The legislators 
and school perjormV carried 
oo « conversation with each 
j'Jkt much a* they would 
-•ith a telephone, but they 
♦jo hadjhe advantage of 



1 



seeing each other via the TV 
monitor f , 

The legislator) were obuous 
,ly impressed who the system, 
and iu potential for educa- 
tion and communications, rhe 
system wai ie*n as saving 
travel expense in holding joint 
meetings, reducing transport* 
lion costs, and improving the 
educational opportunities for 
tlx grrrrral public Senator 
Wegener said his "mam inter 
en is adult education for far- 
mers/' This system would en- 
able one teacher to cover a 
50 m»le radius for such cduca 
tion as health programs Weg- 
ener said the*'*FarmcM Unbn 
has lifted 19 arras the farmers 
need education " 

The oommunicastmg'system 
was explained to the Senators 
by Will James and R,chaxd 
Lundgrcn I he flexibility o r 
the system was emphasized 
Students^Jo not have to lose 
school time by being bused 
to other schools, and a few 
from each school can benefit 
from a course? 

The Senators were presentee 
material* requesting fundmg 
to experiment with the sy- 
stem focally, determining the 
feas&ility of a state-wide edu- 
cational network, developing 
a clearing house for educa 
tionai TV materials, and one 
additional replication site A 



budget will be prepared and 
submitted by Mr l.undgrrn. 

Senatpr Wegener said he 
Would aik the legislature to 
promote the project. Will 
James pomtedjjut that this 
» experimental, and will re- 
quire lime ,-\nd money |n cx 
pe'imrnt "I his »s b^grr than 
the resources of the (.ounril 
on qoaht> education and the 
lortl tcliool districts Senator 
Keith Cangselh encouraged the 
school to start requesting local 
contribution* and selling ad 
vertuing Bcroming a self suf- 
ficient TV sution will depend 
on ihc (<)mmun*it> *nd its edu- 
cation VzAnt The locar peo- 
ple and the time they ire will- 
ing to contribute wilt be ait 
seal 

Mrmb'rr of t!ie Senate Edu 
ration Committee who visited 
the TV itudio were Senator 
Neil Deitnch, Senator Steve 
landftr*n, Senator Darrell Pet- 
erson. Senator Anne Stokow 
ski- Senator Rtndy Peterson. 
Senator Keith Ijngseth. 
Senator Hubert H Humphrey 
III. and committee char man 
Senator MyrJon O Wegener 
They were accompanftd by 
6 staff members Sue Sattet. 
assistant coordinator for (be 
Council on Quality Education 
Was also on hand, as were 
school hoard members Dennis 
Rounds, nob Budahn and 
Clenn^Une* 




Member* of the Senate Eduction Com mil tee di«u»ed Communicating with Bertiu- 
HtMtt aaACkrim, Ihc via UHF Channel 45. . 

u & ?* t0f ! rT m W« t0 W,) Seru,w MyrtonX) Wegener, chairman Senator Hubert 
H. Humprmry ffl. Senator Keith Unjpeth. Senator Neil Dirtrnch and Senator'.Ste* 
undgren rfeible m the back row. 



eBendMi 



1WUs> <facDUWHhi iH,li t y 4l T H m^p kh.M^t 
nMrrtt^A. fj) »«i tit, t«W. MM Sr»W C3m « L«V S..^. , 

imrwAtTta s**4 $4*tm&+*»* tat m. w > wa rx>. an m«. r^h 1^4. mm u^u 
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Dr. Lee Cohen 

T;e Graduate School anc* University Cente 

of the Citv University o* !Iev 
Center for Advanced Studv in Education 
Institute for He search and ?evj 
33 '.'est 4/r.d c: tre°t 



elopment in Occupational Education 



1003G 



Hear 



Cchen : 




jn >e„al. of the Gonnunicastinr Joint -overs Board, the three school bowls, 
/' - - ,iso !?» r * ol "> srvl " r - -^"les I wish to extend our than}-, and ^atltudp 
or -our willingness to make our Ded: cation Ceremony a fantastic succcs- T t 
was a treasured -waont that we shall alvavs cherish and never fotvet. 

;: e realise that the cerenonv, although renresentinp .a significant acconol^! -i««t 
sjrm iea the berianinr of develonina. a svsten which will acconolish our -oali" ' 
and Provide a Positive nodel *or others to 'oll-ov. Each day <s r il]-d «... 
Koals ?nd challenges! Ve have oled^ed that w e will accebt these P oals and" " - 
ca-lencea ana Dsrhans that wh" each dav Station K^CB.is »e***n* i,?^ 
and !^etter. ** - 

Since the dedication have net with members of the State lerisiamro and »•« • 
-eel that they are behind the nroject. The State Deoartnent of Education UWm 
has acquired more than a nassin. interest in the oroiect and other school d'st-cts 
have expressed a desire to reolicate the oroiect usin<, their o-n monies. ""'-"V 

*..e all feel very blessed to have had vour help in takin? a dream and nakin? tt 
worK. „e know tnat the dream was the hard part but we also know that *or un- 
reason Wnad the faith in us to alio-.; us to stand alone, and trv to ro where "no 
oerson has pone before. ( "hank vou so much tor that t>uet and *aith* 

Enclosea are several nevspaoers containin* articles concerning the oroiect Al- 
though we do not anticioate continued first nape covera r e of the n~oioc* w« ^ 0 
anticioate continued weekly coverage of the oneration of the svsten. * ' 

Thank vou ^ayT You ni*ht sav we all have oroud fold tails because o* vour 
will^n^ness^ xf> oe involved in th?s Project. 

r>incerelv, 



Richard Lunderen 
wl-.t 



■ . f 
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Minneapolis 
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Februarv>6 ^ 
Subject To Change 

ONDa¥, 

It« Bartylla's First Grade 
4enu 

Jiicken Noodle Soup, cheese 

lice, orange wedge, butter 

tad peanut butter sandwich. 
'jsV^pp lettuce, white and 

hb^oSTe milk 

OttDAY: / 

lam and cheese melt on bjin, 
# .ineapple slfce. green beans, 
' >utter sandwiches, pear 

luce, milk 

6DNESDAV* 

sarbecues. buttered peas. 

•ickle slice, butter sandwich- 

s, jello w /fruit, milk 

HLRSDAY 

)ven fried, chicken, glazed * 
arrou. butter sandwiches. 
f|Jo w, frlut . c * 

KIDAY- 

facos.w/lettuce k cheese, 
.tewed tomatoes, butter 
andwiches. pudding, milk 



_ ...... _.. eptltpty can 

make you morfc knowitdgt- 
jblt about a neurological 
J mast" that stnkts om in 
.♦very 100 Americans. 




Senator 

Myrton 
Wegener 





„ State Senator Myrton O 
Wegener today said low-power 
television broadcasting, cen- 
tering on local schools and 
community programs, "haa 
great potential to help our ed 
ucational system beat the 
hign co»t*gf education and 

•the p£^leVs of declining en- 

•rollments." 

Wegener's comments follow- 
ed a recent Senate Education 
Committee' lour (at Senator 
Wegener's request) of the tele- 
vision broadcast facilities at 
Eagle Bend. 

•The Eagle Bend School 
District is now operating 
what. has been billed as the 
nation'! smallest television 
station," Wegener said. "Basi- 
cally, the primarily student 

and volunteer-run operation 



serves i,*glc Bend* Bertha. 
Clarissa and schools in the 
surrounding districts." 

Wegener said the station. 
SMftrating on the t'HF wave- 
band, not only, brings addi- 
tional lodily-onented programs 
to those communities, but en- 
* ables schools "to snare teach- 
ers and a\oi4 haxng to trans- 
port students or drop Classes 
in response to the impact of 
tight budgets and declining 
cnroUmcUij 

Wegener explained** hat 
>tu«Jcn:s in schools served by 
the t.nv television network 
tan attend (.lasses otfered at 
a neighboring school through 
the use of J two. way television 

ror rx^mpie. ra^le Bend 
jrtd the Bertha -ftewitl Dulncl 



Long Prairie Livestock 



Dairymen 

♦ 4 

1 COOPERATIVE 



•ure. 
today. 

lay's" patronage 

equities paid 
. in the Bertha 



ation contact 



Dairymen 



'924-2300 



I 



THIS WEEK'S MARKET RESULTS 
# WERE UNAVAILABLE 



Used Machinery 

Farmall 460 diesel 
Farmall 460 gas 
SMTA diesel . 

456 IHC Ccrn Planter 



% 200 gai." Waish ' Sprayer ' * 

■ nfjy.^fiipp!?.*?..?.?.^?. 

Other New Walsh Sprayers in stock 

Bertha Garage & 

Tractor Repair 



are already sharing a German 
language instructor through 
the television hook-up," Weg-% 
ener said. "Arrd. d service 
can be expanded, it should 
open new educational oppor- •' 
tunities jo students in all the 
schools served by the system.','. 

Among the programs already* 
being implemented by the 
Eagle Bend station are. Ger- 
man I; Mass Communicatvons^".- 
Adult Education; Career Edu-> 
cation. Coaches Comer; the 
broadcasting of local athleoc 
events; local concerts; Sesame 
Street; Electric Company: 
Minnesota Living Historv: 
Guthrie Outreach, and Bicycle 
Safely. 

"While this list is impressive, 
the potential for the system 
seems almost limitless," Weg- 
ener said. "Not only can a 
wtdc range of electivcs buf- 
fered jt reduced long-range 
costs, but the system can pro- 
vide the special community- 
oriented programming absent 
from the major networks." 

"Clearly, the Jtate must , 
take a look at the Eagle Bend 
experiment." Wegener said. 
" \nd. d it has true potential 
to reduce long range educa- 
tion costs and provide true 
com m unit > service, we should . 
examine the possibility of 
providing the type of finan- 
cial and technical aid neces- 
sary to expand- the program." 

Wegener added that the 
Committee, which was im- 
f pressed with the 'Eagle Bend 
operation and its potential, 
received a packet of detailed 
information on the station 
operations, as well as a num- 
ber of legislative recommen- 
dations during thee visit. 
Those recommendations in- 
cluded. 

* * additional Funding (o» 
enable Eagle Bend to examine 
the full potential of the sy- 
stem. 

* the completion of a state 
studv to determine what 
frequencies would be avail- 
able for broadcast in Minne- 
sota, as well as h&w the pro- 
gram could be adopted ito»- 
ine state. ' 

* the implementation of a 
statewide clearinghouse for 
the acquisition and dissemina* 
lion of education materials 
which could be used bv 
school/community* stations. 

" the establishment of a 
second pilot station. 

* the examination oCpoten- 
•ul methods to allow school/ 
communis stations to tie in 
with eabie service . f ' 

, "1 ftrmlv believe that what 
the Committee saw on its visit 
to Lagie Bend more than jus- 
tified the serious consideration 
of these recommendations." 
Wegener said in addition. 
I would like to take this op- 
portunity to congratulate all 
those who have made the sta- 
tion a success !( is clearly- 
a local project, done on local 
tnitiame. jnd which is working 
to meet local needs." 
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The School 
of 

Journalism 




THE NEW YORK SCHOOL OP PRINTING 

439 Weet 49th Street. New York. N. Y. 10019 Tel. 246.6926 
Pat DeMeo" Principal . '. 

Sal A. Pacifico, Coordinator ' ' ** ' ' 



June 17, 1981 



Dr. Lee Cohen, Director i . . 

CWNY Xnstitute for Research and Development '" ' " 
■ in Occupational Education 
33 West 42nd Street x . 
New York, N.Y. IOO36 

Dear Dr. Cohen, . - N 

. I understand from <the- ^ewlTmer^that you may ~~ 
have information regarding the PCC's new rulings 
dealing with LPTY. - 

I teach two classes (shops) dealing with television- 
journalism and would appreciate any information that ' , 

for LPTV stations garding a PP lications ^ for 'frequencies 

Thank you. 1 



Your 





THaddeus_ J„ ^iwinski , 
teacher, Television-Journalism 



yFRir 
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Further Notice: ' ~~ 

Keeping Your Distance 

Interference is in the eye of the beholder, which is one 
reason why >standards for LPTV and translator interference 
have not yet been adopted. Last month, the FCC issued its 
long awaited Further Nonce of Proposed Rulemaking on in- 
terference standards. Public comments on the proposals 
(due October 13 with reply comments/ due November 1) will 
help the Commission decide exactly what, the final 
standards wrfl be Though the material is complicated, we 
thought you' chlike to take time to digest it, because whatever 
the standards are, they will determine how many LPTV sta- 
tions can be licensed in any one community 

The Further Notice addresses several issues; among them 
are the interference potentials between a full service and an 
LPTV station on the same 'channel ("co-channel" in- 
terference), and the interference that might be caused to ad* 
jacent channels as well as 4 to those channels in the UHF 
band affected by the characteristics often lumped together as 
-UHF Jabohs" 

Until now, the more than „4000 conventional TV 
translators operating all over the U.S. have been granted 
licenses at the discretion of the FCC staff, which could easily 
determine for rural communities where interference would 
occur. (At VHF Jhere were no standards, while at UHF the 
full service TV standards applied, but were often waived.) 
With so many translators providing so much non*1nterfenng 
TV service, it wouid not have' been practical for the FCC to 
.mpose upon them a new set of r standards based on arbitrary 
mileage separations. Practical experience has shown that 
co-channel translators can'be located only a few miles apart 
;f they are separated by a mountain or qther injposing ter- 
rain features. However, the Further Notice seems to ignore 
this reaiity by stating its proposals only in terms of predicted 
signal strength as if the terrain were never obstructed. 

Reaiizing mileage separations won t work, the Commis- 
sion has opted instead for definitions of interference based 
on the relative signal strengths, expressed in decibels (dB), s 
that would be predicted to exist between stations. This is the 
so called "D/LT ratio - the ratio of desired to undesired 
signal. 

The most smngent application of the D/U will be for LPTV„ 
stations which are co-channel with full service stations. A' stan- 
dard will be set that prescnbes the maximum LPTV signal 
level at the edge of the predicted Grade%B coverage contour ' 
of the full service station. The following example mighLhelp 
explain this concept: 



LPTV Takes Flight in 
Eagle Bend 

By Terrell Lamb 

-Eagle Bend, Minn. 

RIDDLE. Why can high school German teacher Herr Klit* 
zke, throw an eroser at student Ttmmy in the Eagle Bend 
classroom to wake htm up, but not at student Sarah in the 
Bertha-Hewitt school classroom? 



ANSWER. Because Herr Klitzkes German class ts taught uia 
two-way television that broadcasts on the Eagle BendMin- 
nesota, experimental low power TV station KC2XCB 

That's right. Bertha-Hewitt classroom is a small studio 7 
miles away from the,_agle Bend School. Sarah watches her 
teacher on a monitor and her responses are picked up by a 
camera. In Eagle Bend, Timmy and Herr Klitzke are taped 
and watch Sarah on another two-way monitor. The students 
in Eagle Bend, Bertha-Hewitt and neighbonng community 
Clarissa can interact back and forth as if they were in the 
same classroom. # , 9 

This innovative method of instruction is not magic, but 
one of the few reaj^attons ofra licensed low power television 
station. The Beftha^Hewitt and Clanssa classroom^ are 
Satellites- for the experimental low power TV station in Eagle 
Bend, UHF Channel 45. The two-way telecasting is called 
commumcasting arjd ,has been around conceptually for 
more than 20 years, its the brairfchild of Lee Cohen and Ed 
Piller, who fQr years have been concerned that the puolic 
airwave^wpuld be innundated wtth commercial TV and the 
airwaves would be lost/or 2-way educational use. For them. 
KG2XCB^ the realization^ a dream. So it is for Eagle 
Bend School Superintendent. Will James. 

There weren't enough students in any of the three 
schools to warrant a foreicjn language teacher." says James. , 
With commurticastipg we can serve three school districts 
with one German teacher.- , 

* , (continued on page 4, col. 1) 
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Richard Lundgren, 

E^gle Bend 
Station Manager 
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Wco/yfnued from pag) i. ^ob 2) 

' ■Vh^| baC !i in h M ° { W $ ,hat ^SHfcnd-principa! 
Rtyard Lundgren /irst got wilTd of this ThJ^call^ com 
mumcastlng. (See related story on pageV A jqut tSime 
time, funds we/e made availably through fTiUe' 4CTbr< 
schools to come up WlvaJtemative teaching methods for 
rural education LundgrenNmd Superintendent JameVwe^e 



i 




that held a 



£ag/e Bend omnidirectional antenna 

perceptive enough to know this was somethinc 
■Jot of potential forithem. • 

m.7v T! thjn 9) knew - «"*re on-ffie^irplane flying to 
New York for an/Interview with Dr. Cohen says James 
Then we flew down to Washington, to the FCC Pretty 
soon we were intimately involved with setting up guidelines 
t r&r eT ?Z thG first f new broadcast service. considered 
fast * yearS ' S8ems t0 have ha PP e ned Pretty 

Channel 45s experimental license allows for unlimited 
broadcast time in a 20 mile radius.'Wh.le other schools in 
he country have 2-way TV hookups. Eagle Bend has one 
• feature no one el$e has. Station KG2X£& beams" out a 
signal op the UHF band that can be picked up by anyone 
who has a TV sit w,th UHF channels and a UHF antenna. 
That gives the station the chance to produce programs for 
the, whole community, a community largely underserved by 
the mass media. 

In the heart of. Minnesota pranela'nd, Eagle Bend, has 
a population of about 550 people. The economy of the incor- 
porated village is based almost exclusively on agriculture, 
with dairy^farmmg being the single largest income-producing 
activity. Life centers around the traditional family -farm- In 
terms of m§ss media, there is no other broadcast facility 
..•censed specifically to the community. Three radio signals 
are received off-the-air from other towns, and Eagle Bend is 
within the predicted Grade B contour of one television sta- ' 
Hon - KCMT. Alexandna - a network-affiliated VHF sta- 
tion. There is no cable and the only local media is a weeWy 
newspaper. Three other television stations are somewhat • 
.receivable on,UHF . 

.So far. about 5200.000 has been put into trie three school 
district /letwork. Ail of the money has come from state and ' 
federal government grants and pnvate foundations. Specific 
sdurces include:. Readers Digest. Mardag "Foundation, , 
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ESEA Title IV-C, Minnesota Council for Qualify Education, 
Minnesota Rural Development Council, "Woodland Voca- 
tional Center, Northwest Area Foundation, ECSU-5 the 
, G «>tfa. Station WDSE-TV of Duluth. Station 
KCMT-TV of AJexandria, and Station KSTP : TV of Mi'n- 
"leapolis, Minnesota. 

u ?k e £f ent add L a ° n ,0 the fundin 9 "tors is a bypassed- 
by the Minnesota State Legislature this past sessio/provicL 
■ng monies for the maintenance of the low power television 
^smissiorsproject in Independent School District No 
790. Thafs Eagle Bend! The state is interested in what low 
power TV can do for its entire school system. 

As students and community members get trained, come 
to feel at ease with the equipment, our programming will im- 

lo™y " Waft ,h8t t0 h8PPen l ? eCaUSe ri9ht n ° w '' it,s 
Community response is mixed. James says there's a core 
of people who.support the station whole-heartedly. And he 
says there s a lot of people who think the whole thing is a 
total waste of time, money and energy. 
*A lot of the negative fedlngs concern teachers. As you 
, understand, they feel threatened that the station might 
replace a number of teachers because now we can teach 

teacher a?SeS S8parate SCh °°' S USi " 9 " Just one 

, But James goes on to 'say it hasn't caused any drop in 
personnel, and it won't. He repeats the original inUfnt of the 
station feas to expand curriculum in areas where there iust 
aren t enough students enrolled. j 

What lies ahead for station KG2XCB, UHF Channel 45 is • 
not exactly dear because of the freezes on both expenmen- 
tal and low power licenses at the FCC. Lundgren and James 
were advised bytheir legal counsel not to apply for a regular 
low power license until the "dust settles af the FCC " 
One of the network-affiliates in Minneapolis has applied 
for a translator in Wadena, just 20 miles away Lun- 
dgren admits if that application is granted, Channel 45 will 
oe looking for a new- frequency. 
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^wo students anchor the news. 

"We knew when we got into this, as an experimental sta- 
tion, Vwj/ivere undertaking a great nsk. We *e secon- 
dary to just about everybody. But* ifs that exoenmental 

S~ w ^ "J, the abliity t0 30 on the »« 
place. Were a model and we want to go on that way Wa 

don t want to be involved in the fight." ~" " 
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THE STATE OF WISCONSIN • DEPARTMENT OF PUBLIC INSTRUCTION 

125 South Webster Street • Box 784 1 • Madison, Wisconsin 53707 

Herbert J. Grover. State Superintendent/ B. Dean Bowles, Deputy State Superintendent 
July 28, 1981 ' 



Dr. Lee Cohen • m 

The Graduate Schools University Center n 

of the City University- of New York 
Center for Advanced Study in Education 
33 West 42nd Street 
(& New York, NY 10036 ^ ' 

Dear Dr. Cohen: 

/ 

In 1978 you had communicated to our department information on the pos- 
sibility of using low-power television broadcasting for educational 
"communicating I am interested in learning how this idea has 
"progressed since then. 

Would you please send me information on the status of "communicating" 
as 4.t relates to the FCC and pilot projects? 



Thank you fpt yOur assistance. 



X 



Sincerely, 



RW/ss 




y 



& Ralph Whiting, Supervisor 
Instructional Media & Technology 
Bureau of Instructional Media Programs 
Division f6r Library Services 

\ 

C608) 266-3945 4 



\ 
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UNIVERSITY OF WISCONSIN-EXTENSION 

1327 UNIVERSITY AVENUE P. 0. BOX 2093 MADISON. WISCONSIN 53701 



BUREAU OF AUDIO-VISUAL INSTRUCTION 



September 4, 1981 



Dr. Lee Cohen, Director 

Center for Advanced Study in Education 

Institute for Research and Development in 

Occupational Education 
The Graduate School and University Center of 

The City University of New York 
New York, New York 10036 



Dear Dr. 



Cohen; 



Enclosed is the WISCONSIN LIBRARY BULLETIN for November /December , 1980. 
Among the articles included is one about Communicasting. Your kind 
assistance in helping me learn about this low power system has been 
much appreciated. a ^ 

TNe delay in sending this copy to you is a result of two factors. 
First, editorial/publishing changes occurred within The Wisconsin a 
Division of Library Services. As a result, the November /December 
issue was ndt actually qff the press until July of 1981. Second, I . 
have been involved .with'many projects, and haVfe not taken the time to 
send this copy on to* yoa. But, quickly or slowly, I wanted to share 
the publication with you. 

I have finished my doctoral studies and degree; am in the process of 
finding full-time employment agdin. I also am developing a manuscript 
about interactive television which includes information about Eagle 
Bend, Minnesota. I have talked with Richard Lundgreri a time or two 'this 
summer. The interactive system in the Eagle Bend area is thriving 1 , with 
12k hours of programming on a daily basis nOw. I feel sure the service 
has heen beneficial for many people in that area. 

Thank you for ydur information and cooperation in developing the Communi- 
casting article. Your kindness helped cheer a rather frustrating period 
in my life last summer. 

i • 

\ ' Sincerely, 

/Lv — _ ^ 

Maxine Jones/* 
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LETTERS TO THE EDITOR 



l)i u I 'iitor v - / 

Wil u «ippIiwi»iK filing for channels to which there is no 
< |),a>* : ■ n he granted licences soon' ; 

Thanks, 

Or John korshner. Dalton. (iA s 

7/ji / (.*C has temporarily postponed grunting construe 
tiwi /. nnits to uncontested LPTV applications t)\at have 
pu sl </ • utoff because of questions raised by. new Commis 
Shnv Dawson The Commission is supposed to take 
up tin usue again at its meeting on Sept 22nd Watch for 
i.e ts / it in Our next edition Ed ^ 

l>.M! .dirci. 

J Ik v urd 1 comrnunicasting" was used in RM 2846. a peti 
tiu., ok Lee Cohen and Edwin Piller to establish a service 
un ier that name The word is a combination t of com- 
mi >i'c citing and broadcasting, and specifically refers to a 
i > indt;ih!e of several originating stations operating in "con- 

\ v i .at i/'iil mode through a common omni -directionaL 
1 1 pi a 1 1 The protocol is derived from ham practice, where 
s« * re:! Nations converse through a voice repeater, with one 
• » i iiansmitting at a .time Under corpmuYncasting. the. 
mi i: \, ii jutput channels would both be in the TV broad 
c . i h.11 J Tauh n peattr group would have to establish its 

. « v i ( u-. ^e rules, a^ ham repeaters do. and probably include 
ti t ril* i ro d.scour^ge long-windedness Since the repeater" 



would he on a tegular UHr channel, the public would be 
able to listen in on those serious * / 

Theie is no limit to the number of licenses that copld be 
issued t« • work through n'peaters. just as there is no need to 
ration luenses io talk through ham repeaters Usage and 
allocation of time are handled within the private repeater 
organi/dtion I'm sure all this sounds chaotic by broadcasting 
standards, but it works well in the amateur service - in- 
cluding ham TV repeaters 

I suggest that a pair of channels should be allocated na- 
tionwide to communicasting. so that all originating stations 
could use the same frequency, and would therefore beconY* 1 
patihle with all repeaters That would, ensure total and ins- 
tant poi lability of cameras, arfd support the goal of letting 
anyone wi f h a thousand bucks get on the air 
Smceiely. 

John «A Carroll. Bedford. MA 
• 

- It does sound a bit tomplex. but more importantly, we 
believe LP I V should be a service that can accomodate a/X 
the traditional modes of TV operation (advertiser 
supported subscription, etc ) as well as neu uses such as 
"commut masting*' ($ee tins month's article on Eagle Bend) 
We doubt that reserving channels only for connhunicastmg 
is the tnust efficient or equitable way to foster Ahe growth of 
LPTV Ed O 



\ 



LPTV Reporter \ * „ 

P.O Box 1567 
Washington. D.C. 20013* 



A 



,1 . 




■J 



\ 



D f- Lee Con en % 
Director 



New-York, NY 10036 
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APPENDIX" F 



Technical Assistance -Workshops 
Presentations. 
Meetings & Seminars 



9 
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International Directory 
of Selected Research and 
Teacher Training Institutions 
in the Field of Technical 
and Vocational Education * 

..' V; ■ ■ . 

First Draft (1980) 



United Nations Educational, « 
Scientific and Cultural 
Organization 



huh 



ED-80-WS/H3. 
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education studrnte; Twchfrt in pre- 
itrvict training; Ttachtra In In' 
«ervlc« training; Specialists in 
-retraining; Out of school youth; 
lorkiru ; Paaean t o/ f- aram 
SERVICES PHOVIDEDJ; edvleory services 



ISOLATION SUIICI CBVTBB, BMIOM 20 - 

„ tt S C 2 0 

1550 H.E. Loop 4 10 

Sen, Antonio* Ttxti 78209 
' USA 

HEAD OF INSTITUTION: Dr. Dvftin M. Eetss 

YEAS OF CREATION: 1967 

SIZE OF STAFF: 397 

TTr>. OF INSTITUTION: Pun lie non 

■•vtrnatntal 
NATIONAL L ANGU AGB( S )Z Fpglleh 
l/lkLD<S) OP SPECIALIZATION: Oaneral 

technical education 
TECHNICAL AN0 VOCATIONAL EDUCATION: * 

Industrial; Commsrclal; Agrlcul tural V 
Homo fconaalce! adult education; 
special education; performance baeed 
education; individualized Instruction 
IHSTITIT! lONAL JUNCT IONS: Preparation of 
.teaching/ learning aaterlale; 
Curriculum dtvtloiwcnt; data 
' .processing; educational* planning; 
educational financing* vocational 
j guidance; hunan reeourcee dfVflopMnt; 
career development; consultants; 
Individualized instruction . 
«t**CBT OROUP(S): Students Ln general " 
1 education; Teachers ln prt-ttrvlct 
training; Tsachsrs -In In-service 
training ^ 
*t& VICES PROVIDED: enquiry ssrvlcss; 
•favlaory ssrvlcss; Information 
service's; teaching material's and 
equipment - 



HIT LA SO SATO BY 

MS 5 FoUoe Street 

San Francisco, California 94163 

USA 

HAS OP INSTITUTION: he* Bsla Banefchjr 
T*PB~OF INSTITUTION: Public non \. 

governmental > 
"ATIOHAL' LANOUA0E4 S ): English 
VIBLBCS) OF SPECIALIZATION: General 

technical • due at Ion 
^BeHCAL AND VOCATIONAL EDUCATION: 

Industrial; Commercial; Agricultural; 
■We ,ecoaomrcs; adult education 
**tT I TUT ION AL FUNCTIONS: Preparation of 
teaching/ learning, mat er lals; . . 
Curriculum development; Technical 
teacher training; 6evefopment of 
decuman tat 1 en »aerv less; Research in 
teaching/ learning .mm t hods and 
techniques; Evaluation; educational 
planning* educational development; 
•ducationsl management; educational 
mods I v; quality of education 
TAftCET 0BOUP<S)S .Students l*i gsnsral 
Q sduca-tlon,; SecomdarV studsnts; Higher 
education students; Tsachera In pre- 



I 1 D O ■ 
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Information ssrvlcss 



riTsTB FOB tttliKI ABB MfBUrOVT IU 
OCCVPATIONAL BB4JCATIOB 

City University of N*T* 
33 V* 42nd Street Nee fork, 

USA 

■BAD OF INSTITUTION: Or* Lss Cohan 
T BAB OF CFIATION: 1971 - w 

SIZE OF "STAFFS SO 

TTPB OF INSTITUTION: Oovsrnssntal 
NATIONAL LAN0UA0EC3M English 
FOREIGN LANGUAGE* 8 >: French, Spanish, 
- Oerman 

F I ELMS) OF SPECIALIZATION: General ' 
technical Education 

TECBjLfrCAL AND VOCATIONAL BBSJCATIOS: 

Industrial; Commerclai; Agricultural; 
Boss pcoasmlceS Ufa-long education; 
educat lonal personnel tralmlag 

INSTITUTIONAL FUNCTIONS: ' Preparation of 
teaching/learning materials; 
'"Curriculum development; TecmmXcal k 
teacher training; Developmoat sf 
> documentation ssrvlcss; Bemearch In 
teaching/learning methods and 
k ' techniques; Evaluation; audiovisual 
aid*; cooperative educat 1 en; spec lal 
education; vocational guidance; 
education and employment 

T AH GET 0IO0M3): Students ln gsnsral 

education; Secondary student n; Higher 
education etudenta; Tsachera ltt pre- 
eervlce training; Tsachsrs Is in- 
service training; Specialists ln 
retraining* Out of school youth; - 
Workers 

SHI VICES PFOVIDBD: seetlags; enquiry 
* ssrvlcss 



NICfllOAS STATS UNIVBSSITT - M S U 
.Bast Lansing, Michigan 4S824 

USA ^ - 

HEAD OP INSTITUTION: Nr* Cecil Neck ejr 
TBpB OF C BEAT I ON: 165*4 
SIZE OF STAFF:' 3000 

T*TPB OF INSTITUTION: Governmental 

NATIONAL LAN0UA0HO): English 

FIELD* ft > OF SPECIALIZATION: Genera* 
technical education 

TECHNICAL AND VOCATIONAL BDUCAT ION: 

Industrial; Csmserclai; Agricultural; 
lame economics 

INSTITUTIONAL FUNCTIONS: Preparation of 
teaching/ learnlag matsrlala; 

„ ^Curriculum developmoat; Technical 
tencser' training; lee ears h is 
teach lag/ learnlag methods and 
' techniques; Evaluation; 

TABGST OSOOPlS): Students in general 

edmaatles; Secondary etudeate. Higher 
educat loa students; Teachers In •P'*a- 
service training; Teachers In io~ 
serv ice training; Spec lal lots ln 
retraining; Out of school youth 
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ihi ti»uvi n«*irv 01 mi t ATI or nrwYOPK*- 
llirvniAIF FDUCA1ION f^r PAR I MTN 1 

^ • • ^ 



»•» WAMHM'<I'»'J Ayi njit 



A» n ANV . Nl W l.'.'IO 

* . / 

IHVr.lOri fc>l tl< < UI'AlI'lNAI I Illlf'AflOf* *»'M , | MVlSION 
OR 0/rU|. M ,oNM M<l>'".»|MN*lli«. MMHI AM o< f|r.ClJl-AlinNAI. FIMJ'.AMON l»l»Qf.f»AM SERVICES 

nit 474 40O« 

/ 



*•.•.«'. I Ar»i « mmm»- '.Mini i 



I l)Ht Af ION 



.Inly 22, IQ«0 



Mr. Steve Hornberger < , " 

The Door * \S 

61H Avpiiuo of the Aim 1 r I ran v . 

New York, NY 10011 



Dear Mr* Hpmberger: 

This is in response to your letter of July 17, 1980. r I believe the two 
references -that I will give you have materials that are much more up to date 
and are more relevant to New York City than materials I presently have, , The 
Now York City Board of Education operates what is known ,as the Bronx Career 
Center. This center, aside from the service rendered, has an abundance of 
materials which may be the kind you would' desire. The contact person there 

is: 4 . * ' 

Mrs. v Marv Raskin 
* Bronx Career Center ^ 
"1021 East 178 Street * • , , . ' > . . 

Bronx, NY 10460 

Phone number 2,12 328-1330 . . \ 

# . % 

It .1*5 also suggested that you contact Dr. Lee^Cohen. Dr. 'Cohen's agency 
has been involved 'in computer assistance guidance afrd .may have materials that 
will be of assistance to the populations you serve. The address is: t 
Dr. Lee Cohen - , * 

Institute for Research and 
Development (IRD0E) 
, City Uriversity of New York 
33 West 42nd Street 
. New York, NY 10036 
Phone numbc< 212 221-3395 



I am sure that Mrs. Gaskin and Dr. Cohen will assist you in any. way the? 
can. Thank you for your interest 'in the students of New ^>rk Cit^. 

Sincerely, 



William J* fioudreau 
Supervisor 



W.J B: Imp* 

cc> Mrs. Gaskin 
r Dr. Cohen 
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BOARD OF DIRECTORS 

JuanE.Vallecillo 
^ Chairman 

John Torres 
Vice-Chairman 

Anthony Gorualaz 
2no* Vice-Chairman 

Anflit Cajbref a 

Secretary 

Ruben Cardoru 

Treasurer 



Ricafdo Capota 
Tom Cuavas * 
Riti.Di Marti no 
Joae A. Figuefoe 
Mario Goru»lez 
George Riot 
Hector RodriflutJE 
Luis Batista Sal a* - 
Magdalene Torres jw 
H actor Vazquez tk 



Joseph Monaarrat * 
National Director 

Manual AyAtvarado 

Deputy National Director 



NATIONAL OFFICE 
Ham York, Naw York 



REGIONAL OFFICES 

Bronx, Naw York 
1967 Turn bull Avenue 
Bronx, Naw York 10473 
(212)824*7312 

San Juan, Puerto Rico 
Citibank Tower 
252 Ava. Ponce tie La on 
P.O. Box 2075 * 
Hato Rty/PJI. 00919 
(809)754^710 * ' 
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'The enclosed information and application forms' 
are of vital importance to Hispanic m Scholars and Academics 
and to the institutions with which they are affiliated. 

pfeeise be kind enough to circulate the information 
and mak£ sucK individuals in your institution aware of 'this 
Grantsmanship Workshop opportunity provided by the National 
Endowment for the Humanities, 

ThanlcNyou for your interest and assistance. 

> Sincerely 



THE NATIONAL PUERTO RICAN BUSINESS & 
MARKET INC? ASSOCIATION, INC. 





Joseph Monserrat, 
ational Director 



P.S. Kindly contact Julio Rodriguez or Max Gonzalez 
at ! the BMA Office (212? 8<83-1200 for further 
.•information' and/or additional applications, 





' ? • FUNDED BY e' 

MBDA, Department of Commefce • ' MBRC, F.R.A., US. Department of Transportation 
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< Coble Address: VI TRAIN 
Your Reference: 

Our Relcrcncc: VI IB 24/75 Vol 4 




Date: 



3 Dec 80 



REPUBLIC OF SINGAPORE 



Vocational & Industria 
Training Board 
Vocational Drive , ; 
Singapore 0513 



Dr Lee Cohe* 

Institute for Research and Development 

in Occupational Education - IRDQE 
City University of «N Y 
33W 42nd* Street New York 
NY 10036 
USA * 



Dear Sir 



The Vocatiolial and Industrial Training. Board is 
in the process of setting jup a Resource Centre. 

2 We are anxious in building up our collection' of 

resource materials which would alpo include technical 
* reports, seminars, newsletters, handbooks, prospectuses, 
calendars and other relevant publications pertaining to 
vocational and technical education. 



3 It would 'be deeply appreciated if you could include 

us in your .mailing list'to receive the publications as^and 
when it is published. 



4 We look forward t<v *eceiViijg the publications from, 

you. . " $ 



Yours faithfully 

RAZIA SITL1ANAH (MRS) 
'Library Officer 

for Director of Vocational ^Industrial Training 



RS/gsh 

{ 
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&Jlnc Jt la alfaLttaactOn 



BilNISTERIO EDUCACION 



6th December, 1980, Managua, Nicaragua, 




CRUZADA NACIONAL 
DE ALFABETIZAC10N 
hiroes'y ma/ires 
por la Liberacidn de Nicaragua 



Dr. LEECCHEN,. 
Director, 

City University of New York, 
Institute for Research end Development 
*in Ccupational Education, 
33 West 42nd Street, 
New York, 

New York 10066, U.S.A. 
Dear Director: 

The Ministro of Education (MED) of the Government of National Reconstruction of Nicaragua is 
at present reorganizing its Department of International Relations, the aim of the department being 
to establish cordial and fruitful mutual relations with the principal educational institutions and re- 
search centres abroad concerned with educational and social development. ' 

We would like to develop our acquaintance with research and studies undertaken in tUe highly im- 
' portantarea of vocational training, both technical and agricultural, in which your institute has de- 
veloped a speciality. For this reason, we wish to request your kind" and generous cooperation in fa^ 
cilitating our acc/s to this information by sending us publications and materials which you have at 
^your disposal an<fby keeping us in touch with further developments. 

We would also like to make use of this opportunity to send greetings on behalf of our-pe~ople, who 
would Uke to establish friendly relations with all other countries, and to wish you a happy Christ- 
mas and New Year. 

We look forward to hearing from you, 

■ V 



Sincerely yours, 



/ 



ExecutT 



jtive Assistant, Mm kfry 6T"1 



cc.. 

Asist. Ejecut. 
AH/CRG/agro. 




r 
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WESTFALISJlHE WILHELMS-UNIVERSITAT MONSXIR" 

INSTITUT FQR ERZIEHUNGSWISSENSCH AFT 
- Prof. Dr. G£org Hansen - 



r » Unhrtmtil Mumlir Inihlut fUf Ef*l«hu*f«tw»Mrt«cfc«ft 
44 Munittf (Wtilf ) • Bitplnghof * ^ 



Lee Coheii, 

Institute For Research And Development 
In Occupational Education 
^33 West 42 ND St. 
New York, N.Y % 10036 USA \ 



44 MONSTER. DEN 

■ ISriNCKOF > 
TEL <OJ»t)fJOO} 

4Jt» 
42JO 



25.6.1981 



Although it has been a while since we were £here, you will 
probably remember our visit 0 to the United States in February and 
March of this year. We were in^he United States to lenrn about 
American approaches to the^problems of ethnic minorities, youth 
unemployment and declining enrollment. One of the most impressive 
aspects of our visit was the extreme.helpfulness of our American 
colleagues, which made oqr research possible. 

hW/s have 'recently completed the enclosed project report for the 
VW-Foundation. Despite possible .language 'difficulties, we thought 
you might like to see the outcome'of the study you helped ijs to 
jdio. The report relies very heavily on iske many conversations We had 
with our American colleagues, the written material we were given, 
as well as our yon impressions f rom ,our visits. £o various institution 
in the educational field. For those who cannot read German, a short 
English summery is included at the end of the report. 

We hope you enjoy the^r-eport and would b-e very glad to hear comments 
from you. Hopefully our institutions -will remainin. contact. In the 
meanwhile, we would like once again to express our very sincere 
gratitude for' your^ hospitality and helpfulness. Should you ever 
visit Dortmund or. Munster, we. would be very glad to show you around 
our institutes. J 



Your« truly, 



J 



(Prof. Dr. G. Hansen) 



/ 
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David L.G IVeanS, lecturer -consultant 



Advocating Non-$ex1st Learning, Environments and Men 1n Nurturing Roles 



December 29, 1^0 



1QP0 



m he Fiim Libr|frfan m . \ ^ 
Center for Research and development In Occupatioria 1 d-c. -*^n 
33 West tend Street ^ 
New Vork, New T York 10036 1 v ^ 

Dear^Colleagup, t ^ 

As editor of JTOHTWITO -MEWS, copy enclosed and also as a 
national advocate of men's liberation and men as mailing persons, I 
.am interested in seeing your film, "A Man's Plgce." 1 

I shall be in New /ork durir^g the month of February and 
would* like to see the film at tfaat time. 



I would like to know Jf this is possible and would ap- 
preciate hearing from you before, t leave for New York on^January 28th. 
I plan to list the film in a new annotated filmography lam presently 
developing focusing on men as nurturing; persons.^ 



*" Thank you. 



«4 



0 




(Tel:, 41 5-861 -0847 



ERIC 



18* CaselH Avenue, San Francisco, CA 94114 
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fcj/ CENTER FOR TECHNOLOGICAL EOUCAT40N HOLOM 

AFFIUATEO WITK TEfAVlV UNIVERSITY 




•February. 11, 1981. . 



•City llnlverslfy of New York,' N.Y. 
Institute for Research and Development 
In Occupational Education 
U.S.A. 



Dear Sirs: 



We wish to order t^e following publication: 

Sex differences In Cooperative Education: A Study of First-Time Cooperative 
Education Students In TradI t!onar*and Non-Trad 1 tlonal Occupations. 

ERIC '/ ED 181 294 ~ * 

Kindly let us have you/ ^ro forma Ihvolce for the above. -\ 

We thank you for your cooperation. 




\ 



r 



/ 



/ 



\ 

"*2 QOLOMB STREET, P. O. B 305, HOLON, ISRAEL, TEL. 85 11 81 - 4 
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New\ork State College oj Agriculture and Life Sciences 

a Statutory College of the State University 

Cornell Univef^ty % 

Department of Education 

Stone Hall " 
Ithaca, N. Y. 14853 * 



Cornell Institute for 
Occupational Education 

Telephone 607-256-6515 



February* 12, 198] 



Dr. Lee Cohen, Director 

Institute for Research & Development 

in Occupational Education 7 
33 West 42nd Street 
New York, New York 10036 



Deaf Lee: 

' * 

Thank you for bringing a sampling of IRDOE materials for display 
at the Commissioner's Conference. I'm returning the materials which 
were left. Also enclosed are copies of requests for your publications 
which were made on CIOE request forms. ^ 

We received many compliments on the "RCU" display. Thanks for 
helping us make is successful. / 

Sincerely , 

Vernon Beuke, Ph.D. 
. Research Associate 

VB/sma • 




cc: J. *Dunn 



Enclosures 
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'the law offices of ^ 



WlNDLE TUHLEY, P. C. 



WIN OLE TURLEY^ * 

CERTIFICO-PERSOftAL INJURY TRIALS 

JOHN HOWIE 
SYLVIA' M. D^MAREST 
LARRY HAYES 
L. L. McBEE, JR 
JAMES W. MILLS. Ill 
S. CRAIG SMITH 
TERRY HYATT N 
RONALD KIRK * 
OAVID 5 JONES 



ONEJ CAMPBELL CENTRE 
DALLAS. TEXAS 
75206 

N CENTRAL AT N. W. HWY. 
214-691-4025 

DANIEL D. OURFEY 

- INVESTIGATOR 



February 16, 1981 



Center for^dyance Studies aivd- • 

Education > >. 
Graduate Schoc?! and University 

Center, V 

City University of New York m 
New York, New York 

Dear Sir: ^ « * 

\ Qpr *firm has been retained to .represent .Plaintiffs who 
wer\/£nju^ed by a falling Swiss Sky Ride at the State Fair 
of Texas. One of these Plaintiffs has become a quadriplegic 
as a\result of the accident. 

Therefore, I am interested in any publications or bro- 
chures you have on the subject of designs and devices for 
accessibly single family housing statable- for^a quadriplegic 
or paraplegic individual, v 

Specifically, I would like a copy of the following pub- 
lication / 



sibi^it 



Barrier Free Designs, Accessibility ,for «the 
Handicapped," Publication Nq. 74-3, Sept. 1974 
by Phyllis Tica and Julius Shaw ■ * 



Any.i&tjier pertinent information you plight have, in. the 
form-of bzocmlr§s ^^publications, or bibliographies would also 
be helpful. * \ / 

Please bill tis 'f£yf these publications. 



^ Thank you yery 




RP/vh 

' 4 * 



ch in .advance for your assistance. 
With kind regards , , 
LAW OFFICES OF WINDLE TURLEY , P.G. 

Renee Pfrommqpr - [ 
107- Law Clerk C *\ \ 



NEW YORK UNIVERSITY MEDICAL CENTER * 

A private university in the public servtce 
Institute of Rehabilitation Medicine 

400 EAST 34TH STREET, NEW YORK, N.Y 10016 

AREA 212 340- 6048 

CABLE ADDRESS: NYU MEDIC 



March 10, 1981 ; 



Dr. Lee Cohen 

Institute for Research & Development v 

in Occupational Education 

CUNY Graduate School 

33 West 42nd Street 

New York, New York 10036 * 

Dear Dr. C&hen: ^ * 

, * 

I want to thank you for making available to me tfie Motivation 
Advance Process Audio-Visual tape for n\y special plaqement 
program. , 

As you know, my ; program, funded by Youthwork, Inc. of the 
IKS. Department of Labor, is concerned with year-round work > 
experience in the business sector for physically disabled . 
high, school and college students. These students have been 
benefiting from this special success motivation component with- 
in the program, and Tarn most appreciative. 

Yours sincerely, 

Rosalind R. Zuger 
' Director, 



am 



V * * Placement & o6b Development 

' V ' ' ' " .* 



x£ / / / 
/ / 

:■--/ / . 
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MIAMM3A0E COMMUNITY COLLEGE/ North Campus, 1 1 380 N.W. 27 Avenue, Miami, Roride 331 67 



a 



GAMPUS PARK ' 
REVITAUZATION PROJECT 
3 (305) 68^4525 „ 




March 12, 1981 * * 

* • * * 

> * 

9- 

jf)r. Lee Cohen, Director 

SUNY IRDOE . 
33 West 42irtf : 'Street \ 
New York, NY 10036', 

Dear Doctor Cohen: - - , 

'Currently I am on a special project for* the North Campus of Miami-Dade 
Community College in addition to my regular duties. 

Basically the-project consists of forming an association of area business 
persons and residents to reverse the -economic and social decline of the 
'community aroundvthe-college. We are located in the area of the fecent 
civil disorders and they have had a marked effect* on an already declining 
locale^. * x ' 

One of the items -we are looking at is increased employment for area residents 
an£ the means to insure their employability. One method we are using is to 
investigate the need "for the typ^s of Vocational* education currently offered 
* by local institutions in terms of job availability 

It is felt that we need to have a plan of action to do such a stuySly based on 
reliable research such as your institute has already implement edi 

Our next general meeting is April 1, 1981 and we' wish ** to make a report 'to 
the membership at that time. • . - 

-We do not have funds to reimburse you, but would nonetheless like to ask if 
you would" be in the Miami area ^sometime during the week of March 23, 1981 to - 
discuss some of your methods and findings. It .would also be a good oppor- 
tunity to "pick your brains 11 on some of the things the state of New York may 
be doing in declining/depressed areas. / 

Thank you in advance for any consideration or help you may give this request. 
Sincerely, \ 




mc j 
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An Equal Access/Equal Opportunity Community Colege 
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BOARD OF EDUCATION OF THE CITY OF NEW "YORK 
Office of Occupational and Career Education 
110 livingston street. brooklyn new york 11201 
george r quarles. chief administrator 



PLANNING. EVALUATION, METROPOLITAN GUIDANCE |flFORMATIpN*S YSTE 

AND RESEARCH OE BORAH E PERLM UTTER,* PROJECT DIRECTOR 



(212) 596-6253 



March 12, 1981 7 

/ 

• Dr. Lee Co/en 
CASE/IRDOp 

CUNY* Graduate Center 

33 West /42nd Street ' . 

New York City, N.Y. - 

Dear Dr. Cohen: -~ - ^ 

f 

. , Much has, happened with the Metropolitan Guidance Information System since 
our/ last report to you and the rest of the Steering Committee. 

/ MetroGuide is -now an established program offering up-to-date New York City 
career information as well as information on colleges and financial aid. The 
information is stored on a computer at 110 Livingston Street an<J is accessed 
/through telephone linked terminals in ten schools. We estimate that there were 
approximately 10,000 student users in the ten schools last year;' In Fall, 1981 
we expect to offer MetroGuide in an additional. four teen schools. 



We would appreciate your continued assistance in shaping the^lirection 
of 'MetiroGuide as a member of its^Advisory Commission. The Commission will meet 
on April j6, 1981 from 2:00 to 4^00 in the afternoon in Room 525 at 110 Livingston 
Street, Brooklyn; -The purpose of the meeting will be to review the^*progress of 
the program and to discuss issues and concerns with which we can use your help. 4 

Please return the enclosed form indicating your willingness to serve on the 
Commission and your availability for the April 6th meeting. 

I ldok forward to seeing you. , . 

* Youts .truly, a 



(f fee /^>i*l tcT^ 

Deborah E. Per limit ter 
.-Project Dir 
MetroGfride 



♦Project Director^ 



DP:mb 

Enclosure Jf^j 

cc: George R. Quarles 
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FUTUR I NG 
THE WORLD TOMORROW AND HOW IT 
EFFECTS COUNSELING 
FRIDAY, JANUARY 23, 1981 

J 

9:00 a.m. - 1:00 p.m.- 



GRADUATE SCHOOL AND UNIVERSITY 
,' CENTER , 

- 33 West i»2nd Street ^ 

7 New \ork t Hfivi York 10038 
3rd Flpor F.I lm Studio 



y 
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FUTUR I NG 



THE WORLD TOMORROW ANO HOW IT 



EFFECTS COUNSELING 



Sponsored by: 

Association for Humanistic 
Education and Development (AHEAD) 
Dlvls Ion of ,NYSPGA * . 
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FUTURINC 
THE WORLD TOMORROW 

3ani|ary 23 , 1981.' 



Part Icipants .wftl gain knowledge 
and insight into the expectations' 
oft counse 1 Ing in the World of 
^Tomorrow. 

We welcome all. members and non- 
members of AHEAD to meet, with us 
■ and share our expecYat i orr$" and 
concerns for the 80's. ; 

.". CONFERENCE COORDINATORS 

Prof.* Daniel T. Burke 
• Pres ident of AHEAD 
J-6irector of Admissions* 
^ Long Island University 
Brooklyn, New York 11201 

Dr. Lee Cohen 

Director of the Institute of 

Research Development and 

Occupational Education 

33 West 42nd Street 

New York, New York 10036 

Dr„ Ann A. Kaplan 
Assistant Director of Admissions 
Long island University,^ 
. Brooklyn, New York 11201 



/ 



C0N>ER€KCE 'schedule 

1 

Graduate School and UntveVsity 
Center 
33 West -42nd Street 
.New York, .New York 1 0036 
3rd Floor Film Studio 

9:00-9:30 a.m. Registration and, 

* Continental Break- 
fast ' 

•9:45-12 noon, Presentations' 

Frederick R.. 
, .Brodzinski 

Dean of Students^ 

• Ramapo College/ 
" New Jersey 

• Top i c Futurlng I n t 
Student Personnel 
services 

„ tt 'Marion* Jones \ 
"Perc i vp 1 

' ^Workshop Coordinator 

Career Counse J or/ 
lecturer, Hunter- 
Co I lege/ Sec ret a ry, \ 
N. Y. Chapter of 1 
Wor 1 d Future Society 

a topic Futurlng In 

* Career CqonseMng 

12 - 1 p.m. - Discussion - 

Questions ^and Answer 
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Conference Description 

Experiential learning programs, which give students an 
opportunity ieSt classroom learning in worjc sltua^ 
tions, to explore career possibilities by direct participa- 
tion, and to enhance their personal development 
through service, are becoming increasingly popular 
both with students and with institutions throughout Ihe 
Qtew Tor* metropolitan area. 

This conference will provide. 

— a conceptual overview of experiential learning' 

— an exploration of the different perspectives on expe- 
rtential learning as represented by four national 
organizations, 

' — a series of workshops to strengthen the skills and 
Minderstanding of the participants. 

Who Should Attend 

Faculty and staff pckecondary Institutions involved in 
the development operation or administrative responsi- 
bility of experiential learning programs 




Participating 
Organizations 



~. stria* Or«mfm«H«Mti 

Cooperative Education Association (CEA) 
(CAEU Advancemen i of E«perionHal Learning 

^National Center for Service-Leawiing (NCSL) • 

j^ 016 ^ for Inter nships and ExperienUai Educa- 
tion INSJEE) 

M#tt hist HvHmi 

LaGuardla Community College. CUNY" • 

The Fund for theflmprovement of Post Secondary 
Education , * 
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EXPERIENTIAL 
LEARNING 



Quality 



Growth 



Iimovafoon 



u 



5 5? 
> o 3 

a a I 



-it- 



Friday. April 3. 1981 



At The CUNY Graduate Cenler 
33 West 42nd Street. Nrw York. New York 
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fctt - 9:30 c Registration and CoUee 
Auditorium, lower level 

130-10:15 Keynote Address: c 

'Converging Theories of Experiential Learning' 
Dr Morris T Won. President of CAEL 
(Former Provost. Annoch University) 

10:15-1 1:15 Pour Perspectives on Experiential Learning 

Moderator 

Dr Sheila C Gordon 

LaGuargMa Community College 

Panelist* , 

Ms. Lyn Baftd. Director 

NCSL ACTION 

tk. Maurice Hartley 

Editor, Journal oi Cooperatlw Education 
Cook College Rutgers University 
Dr. Jules O. Pagano t 
Chairperson Emeritus, CAEL 
Bard College. 
Mr. Timothy tC S tanton 
Vice President. NStEE 
. Cornell University 

11:15-1230 \Abrkehops (repeated in the aftornboo) 
Evaluation and Research: 
As s essing Program E het f i nene s s 
Workshop leader. 

Ms. Barbara R Keller . " 

Graduate Center. CUNY 

Monitoring and Facilitating Student Learning: 

Objectives. Faculty Roles. Student Evaluation 

Workshop leaders:, 

Mr. Timothy K. Stanton 

Dr Madeleine Holier 

Cornell University 

Developing and Implementing a P rognn n 
Workshop Leader 
Ms, Freyda Lazarus . 
» Mosdclalr State College ' , 

11:15-1230 Developing Held Placements: 
Muikelujg the Program, 
Maintaining Placements 
« WbrkshofJ Leaden 

4 Ms, Wanda Bolton 

C. W. Post Center/Long Island Univscsity * 



Expanding the Bole oi the , 
Cooperating Employer/Agency 
Workshop Leader 

Dr Dome Wllbami * • 

: LaGuardia Community College 
A Model for Institutional Changs 
• Workshop Leader 
t Dr Harry N, Heine ma an 

Program Consultant. The Second World 

Conference on Cooperative Education 
^aGuardia Community College (on leave) 

12 30- 1:4$ Lunch*: Faculty Dining Room wtuY Workshop 

Participants. or on your ovm in the neighborhood 

1:45-3 Workshops (repeat of morning program) 

3-3.30 Observations oi the Day' V*ap*up # 

A Pamela *ttrte. Editor- in -Chief, 
CAEL New Directions series 
Aest Vice Chanosttor for Aneroatrve and 
Continuing Education, SUNT (an leave) 

230 ' Wine and Cheese 



•Knch is not provided as part of the registration 
fee. (A listing of moderate restaurants in the 
area will be Included m the registration packet.) 



VsMIRig ItfOflNIIIFiW 



fulkm Bairn, 
Hunter Qffiege . 

Maria Di Paolo * j» 

Urban Corps 

Catherine Far rail > 

Local Coordinator 

LaGuardia Community College 

Sheila C. Gordon 

LaGuardia Com munity College 

Madeleine Holier 
Cornell University 

(one Kendall 

National Society for . 
Internships and 
Experiential Education 



Joseph Koon 
ferkPouege 
'Alice Komgold 
Pace University 
AhdaMserop 
The College for 

Human Services 
Andrew Parker 
Baruch College 
Robert L PurceU 
Bortcua College 
SaraVldaS 
Bpricua College 



Registration Materials 

The legislation lefof$20 0Q(SIG 00 for v. -uM wrll include at 
tendance at throe major presentation*, a* 3 '»o workshops a col 
lection ol seven noted publication* in th*« *y } n{ axp^nantia) learn 
ing refreshments.^ trw iiornmg and tho r^ornoon an alphal»«»h 
col listing of all pre -registered participants md a genera! .nlorma 
tioii brochure on each ol the loui sponsenne organizations 
Noto The sturienwoui^'ratlon fee <->l $10 (.V a-^s nor nv luio the 
publications 

Preresltfratlon Form 

„ Experiential Learning Wbrkshop 



Name and Hue 



Institution 



Streef 



City 



Tolephi 



one _i_ 



Area Code 



State _ . ZiR<Codo 



MutL 



Please return by March 20th to: 

Ms Janice Gold*5teln 

Division of Cooperative Education 

LaGuardia Community College 

31-10Thomson Avenue 

Long Isla nd City New Yotk 1 110 1 

(212)626-8526 

Please make checks payable to CAEL 



Space will be available for the display c r>f ogiatu materials 
\l you wish to display rruntenah from y * pfxjrani plo-T-o 

indicate here (Yes* .* No . . ). ar 3 plan to arrive one 

half hour early to set up your display 
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Tht Second World Conference on 
Cooperative Education, sponsored by 
No rth e artein University, mil be> held in 
Boettn, April 23 and 24, 1961. 



/ Thepurposeof the pMtererico is to formula* 
workable and acceptable strategies fc* achenring 
employment mobility and meeting the human 
resource needs soaety. 

Tht Conference %vell open with a global over* 
view of the issues affecting the ediication, train- 
ing, and employment of men and women around * 
tht world These presentations will be followed by 
major concunent sessions, focusing upon tht 
special concerns of industry, labor, government 
and education. Small workshops will provide an 
opportunity to review program designs and m> 
plemtntation concepts. At midpoint tht con- 
ference presentations will be synthesized, and pro- 
posals made for developing strategies for coor- 
dinating education and work. Concurrent sessions 
and regional groups will offer participants a 
chance to organize appropriate implementation 
designs for the regions involved 




Confe re n ce * Goah 

• Participants will be presented the educa- 
tion and training strategies for increasing 
employment mobility and meeting the human 
resource needs of society. 

• Participants will have acquired the knowl- 
edge that the ideas they gain are based on 
the thinking and experience of world leaders 
representing the constituencies most involvtd 
m effecting social and economic change. 

•Croups frequently in adversary positions 
will have created another communication link 
in resolving mutual concerns 

• Another step will have been taken in ' 
developing understanding among nations. 



4fc Registration for the Second World Conference on 
Cooperative Education will be held on Wednes- 
'day, Apnl 22. 1961. and the conference sessions 
will begm Thursday. Apnl 23. ending Friday. April 
24. 1961. The World Conference will follow the 
* annual meeting of the Cooperative Education 
Association (CEAl the principal professional 
society for cooperative education in North 
a America. The Newcomer's Session of the CEA 
Conference will be held on Apnt 21. and the main 
V CHA session on Apnl 22 and 21 

Northeastern University will hold tours of 
historic sites in Boston throughout the week. 
Other activities will also be available as part of a 
spouse program. 
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National Committee for Middle East Studies 
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RtUUAtort 
Jo*« McGinn 



March 17, 1981 



Or. Lee Cohen, Director 
Institute for Research and 
Development in Occupational Education 
Graduate School and University Center 
City University of New York . 4 
33 West 42 Street 
New York, N.Y.NK)036 

Dear Lee, \ . 

i am very pleased that you have-agreed to serve "as a 
constant to the National Committee for Middle Ea^t 
Studies in connection with our project to develop an 
STCISK.*" 1 ' CQn£&x>for the J 5Mvers??y e o°f P ."aga- 

'^UV+l E ^ida, President of the University and Chair- 
man'of the Education Committee of the Egyptian Parlia- ' 
ment, has invited us to send a team of expert" tocUot 

trrT*!? 1 ? 1 J 1a1 needs assessment for the projrit 
Accordingly, I hope you can arrange your schedule to be 
away from New York from April 15 through April 25 
Dr David Bickimer of Pace University and Mr. Dale Mc- 

2S r m ° f s the U T ,I° rk C1ty Board 0^ Education are the 
other members of She-team. 

We believe that^an occupational skills center will be 
of ^ense benefit to the people of Egypt and thar our 

£ J 5^ friendship between nur 

two countries. ■ Tn(view of your experience in this ^ e 
' d ; rt y °" r l^tici^tion will make a major contribu- 
tion to the surcess^of the proje.ct: 

- - Cordially, 



oS>L:aa 



Seymour P, Uchxan 
ChainsAn 



V 



124 

J* ACADfc.MIC ASSOCIATION 90* KtACt IN Hit M»OOl > CAST 



